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इस भाग में भिन्न पृष्ठ संख्या दी जाती है जिससे कि यह अलग संकलन के रूप में रखा जा सके 
Seporate poging is giver to this Part in order that it may be filed as a separate compilation 


भाग 1 लण्ड 3 – उप - लण्ड ( i) 
PART II — Section 3 Sub -section (11) 


( रक्षा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

(other than the Ministry of Defence ) 


( राजस्व विभाग ) 


नई दिल्ली , 14 मार्च, 1981 


सीमा - शुल्क 


वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली, 21 नवम्बर, 1980 

आयकर 
का० 80819. - फेन्द्रीय सरकार, प्रायकर अधिनियम , 1961 ( 1961 
का 43 ) की धारा 80- छ की उपधारा ( 2 ) ( ख ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करसे हुए , " मंदिर श्री गोविन्द देवीजी , जयपुर " को उक्त धारा 
के प्रयोजनों के लिए राजस्थान राज्य के सर्वत्र विख्यात लोक पूजा 
के स्थान के रूप में अधिसूचित करती है । 
[सं० 3751 ( फा० सं० 176/ 30/ 80- आई० टी० ए० ( ए I )] 

वी० बी० श्रीनिवामन, उप-गचिव 


फा० आ०. 820--- केन्द्रीय सरकार , सीमा शुल्क अधिनियम, 1962 
( 1962 का 52 ) की धारा 7 के खण्ड ( क ) द्वारा प्रवास शक्तियों का 
प्रयोग करते हुए, वायुगानों के विनिर्माण के लिए अपेक्षित प्रायामित वायु 
यान पुर्जी, सहायक उपकरणों और सामग्री की उतराई के लिए, बरेली 
विमान पसन को सीमा शुल्क पत्तन के रूप में नियत करती है । 
[ अधिसूचना 61/ 81 - से०४०/ फ०सं० 481 / 90/ 80मी०६०7] 

ए० के० छाबड़ा, उपसचिष 


MINISTRY OF FINANCE 

( Department of Revenue ) 
New Delhi, the 21st November, 19 ! 

(INCOME-TAX ) 
so. 819. ---In exercise of the powers conferred by sub 
section (2 )(b ) of Section 80 - G of the Income-tax Act, 1961 
( 43 of 1961), the Central Government hercby notifics " Mandir 
Shri Govind Deviji, Jaipur" to be a place of public worship 
of renown (hroughout the State of Rajasthan for the purposes 
of the said section . 

[ No . 3751( F. No. 170 , INSTADI 

V . B . SRINIVASAN , Dy. Secy . 


( Department of Revenue ) 
New Delhi, the 14th March, 1981 

CUSTOM 
$ . 0 , 820 . - In exercise of the powers conferred by clause 
( a ) of scction 7 of the Customy Act, 1962 ( 52 of 1962), the 
Contra ] Government hereby appoints Bareilly airport as 
Customs airport for the unloading of imported aircraft parts , 
accessories and materials required for manufacture of air 
crafts. 
[ Notification No . 61 / 81 - Cus. / F. No . 481 / 90 / 80 - Cus. VII] 

A. K . CHHABRA , Dy. Secy . 
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केन्द्रीय उत्पावन - शुरुक पोर सोमा - शुल्क बोर्ड 
नई दिल्ली , 14 मार्च, 1981 

सीमा -शुस्क 
का०मा० 821. -- केन्द्रीय उत्पाद शुल्क और सीमा- शुल्क गोई, सीमा 
शुल्क अधिनियम , 1962 ( 1962 का 52 ) की धारा 9 द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हए , केरल राज्य में विवेन्द्रम को भाण्डागार 
स्टेशन के रूप में घोषित करता है । 
[ सं० 82/फा० सं० 473/ 106/ 80-सी० शु० VII] 

ए० के० छाबड़ा, सचिव 


CENTRAL BOARD OF EXCISE AND CUSTOMS 
New Delhi, the 14th March , 1981 

CUSTOMS 
S . O . 821. — In exercise of the powers conferred by section 
9 of the Customs Act, 1962 ( 52 of 1962), the Central Board 
of Excise and Customs hereby declares Trivandrum in the 
State of Kerala to be a warehousing station . 

[ No. 62 / F. No. 473 / 106 / 80- Cus - VII ] 

A. K . CHHABRA, Secy . 


पुणे , 2 दिसम्बर , 1980 

आपकर 
वर्ण क (I ) 

का . म10822. --- उन सभी व्यक्तियों और हिन्दू अविभक्त परिवारों के 
नाम जिसका वित्तीय वर्ष 1979- 80 में स० 2 लाख से पधिक की प्राय 
के लिए कर-निर्धारण किया गया है । 
( 1 ) हैसियत के लिए व्यक्ति हि० म०प० - हिन्दू अविभक्त परिवार 

के लिए 
( 2 ) निर्धारण वर्ष के लिए 
( 3 ) विवरणित प्राय के लिए 
( 4 ) निर्धारित प्राय के लिए 
( 5) वेय कर के लिए 

( 6 ) अदा किए गए कर के लिए 
( 1 ) भी जगदीश मांगीलाल , 10 येनमन रोग, मेनसन शहर, बंगलोर 
___ 1. व्यक्ति 2. 1979- 80 3. म० 2, 14, 850 4. २० 2, 20, 860 

5. रु० 1, 27, 848 6. रु० 1, 24,500 
( 2 ) श्री नासिर के० ईरानी, 2422 ईस्ट स्ट्रीट, पुणे- 411001 

1. व्यक्ति 2. 1979-80 3. रु० 2, 78, 250 4. रु . 2, 74, 650 

5. २० 1, 64, 572 6. रु० 1, 64, 572 
( 3 ) श्री एफ० के० ईरानी , 2422, ईस्ट स्ट्रीट, पुणे - 411001 

__ 1. व्यक्ति 2. 1979- 80 3. रु . 3, 14, 170 4. म० 3, 14, 780 

__ 5 २० 1, 80, 3456 . ३० 1, 80, 345 
( 4 ) श्रीमती जे० के० ईरानी, 3. एम . जी . रोड , पुणे -411001 

1. व्यक्ति 2. 1979- 80 3. रु . 3, 08, 400 4. ० 3, 10, 960 

5 . म . 1, 90, 332 6. रु . 1, 90, 332 
( s ) श्री सी० एस० पूनावाला, 283, एम . जी . रोड , पुणे- 411001 
__ 1. व्यक्ति 2. 1977-78 3. २० 3, 83, 200 4. न० 2, 79, 630 

5. ० 1, 61, 676 6. न० 1, 61, 676 
( 6 ) श्री पार० पार० बैरामजी, 74, वानवडी, पुणे - 411001 

1. व्यक्ति 2. 1978 - 79 3. 10 2,35,480 4. स . 2, 39, 000 
5. F० 1, 40, 990 6. 50 1, 40, 990 


( 7 ) श्री एम . ए . करकरिया , 472, गुलटेकडी, पुणे - 411009 

__ 1. व्यक्ति 2. 1978- 79 3. रु . 1,09, 870 4. रु . 2,08,020 

5. रु० 1, 37, 076 6. २० 49, 734 
( 8 ) श्री की० पार० शहा, मु . नांदेड, ता . हवली , जि . पुणे 

1. व्यक्ति 2 1978- 79 3. २० 4, 78808 4. 1 . 4, 79, 940 

5. ० 3,13,328 6. रु . 3, 13, 328 
( 9 ) श्री पार० प्रार . शहा, म . मांदेड, मा० हवेली, जि . पुणे 

1. व्यक्ति 2. 1978- 79 3. रु . 2,32, 160 4. ० 2, 3 2, 720 

5. क . 1, 36, 656 6. रु० 1, 36, 656 
( 10 ) श्री पी . पार . शहा, मु . नांदेड, ता . हवेली, जि . पुणे 

1. व्यक्ति 2. 1978- 79 3. ० 1, 30, 830 4. रु० 2, 31, 390 
5. ० 1, 35, 670 6. ० 1, 35, 670 
श्री उस्माम हाजी अली, 93-पी , मांजरी , ता . हवेली, जि . पुणे 
1. व्यक्ति 2. 1978-79 3. रु . 5, 63, 580 4. रु . 5, 72, 920 

5. रु० 3, 70, 920 6. ० 3, 64, 480 
( 12 ) श्री एस० एम० गुरनानी, प्रोप्रा० शाम वाईम्स , के० सी०- ३ . 

1. व्यक्ति 2. 1979- 80 3. F० 2, 31, 800 4. क . 2, 46, 970 

5. रु . 1, 46, 489 6. क . 1, 35, 332 
( 13 ) श्री डी . टी० कालानी , प्रोप्रा . प्रदीप बानिश एज फेज पालीस 

मैन्युफेक्चरिंग , के . सी०३ 
1. म्पक्ति 2. 1979- 80 3, म . 2,12,150 . 5० 2, 11, 230 

5, रु० 1, 23, 5346 . ० 1, 22, 100 
( 14) श्री डी०टी० कालानी, प्रोप्रा . प्रदीप वार्निश एण्ड फेन्च पालीश 

मैन्युफेक्चरिंग,के० सी०- 3 
- 1. व्यक्ति 2. 1978- 79 3. रु० 1, 94, 310 4. रु . 2,04, 920 

5. रु . 1, 17, 055 6. ४० 1, 17, 055 
( 15 ) श्री सुरेगा वो० कुलकर्णी, मु . इचलकरंजी , जि . कोल्हापुर 

1. व्यक्ति 2. 1979- 80 3. न० 2, 14, 090 4. रु . 2,15, 220 

5. ९० 1, 24, 602 6. रु० 1, 24, 602 
( 16 ) श्री माधव डी० मालपानी , द्वारा मैमर्स ही पी० मालपानी, मु० 

संगमनेर, जि . अहमदनगर 
1. हि० म०प० 2. 1977- 78 3. रु . 2, 20, 630 

4. रु० 2,20,080 5. रु0 1,28,764 6. रु . 1, 28, 764 
( 17 ) श्री विश्वनाथ डी० मालपामी, द्वारा मैसर्स डी० जी० मालपानी , 

मु० संगमनेर, जि . अहमदनगर 
1. हि० प्र० ५० 2. 1977 - 78 3. म० 2 19 800 

4 . 50 2,19, 410 5. रु. 1, 33, 313 6. रु . 1, 33, 313 
( 18 ) श्री कालिदास डी० मालपानी , द्वारा मनसे डी० जे० मालपानी, 

भु० संगमनेर , जि . अहमदनगर 
1. हि० प्र० प० 2. 1977 -78 3. रु . 2, 19, 900 

4. रु . 2, 22, 350 5. स . 1, 30, 262 8. ० 1, 30, 262 
( 19 ) श्री ओंकारनाथ डी० मालपानी, द्वारा मैसर्स टी० जे० मालपानी, 

मु० संगमनेर , जि . अहमदनगर 
1. हि० प्र० प० 2. 1977- 78 3. म० 2, 23, 040 
4. रु० 2, 22, 510 5. 00 1, 30, 368 6. न० 1, 30, 368 

[सं० पुणे /प्रकाशम/ बकाया/ 80-81] 


वर्ष क ( II ) 

उन मभी फर्मों, व्यक्तियों के संगम या कंपनियों के नाम जिनका 
विसीय वर्ष 1979- 80 के दौरान ० 10 लाख से अधिक की पाय के 
लिएनिर्धारण किया गया है । 
( 1 ) हैसियत के लिए – ६० फ० -- पंजीकृत फर्म के लिए, लि . 50 -- कंपनी 

के लिए, स० -- सहकारी समिति के लिए । 
( 2 ) निर्धारण वर्ष के लिए ] 
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(FTTT II - 83( ii )] 

ATTTITUTH : 14 , 1981/92 TET 23 , 1902 
— . . -- - - - - - - - -- - = 

- - = - - = - 
( 3 ) forerefore 414 # famous 

( 7) Shri M . A , Karkaria , 472 Gultekdi, Pune-411009 
( 4 ) निर्धारित प्राय के लिए 

(1) I 

( ii ) 1977-78 ( iii ) Rs. 1,09 ,870 

( iv ) Rs.2 .08, 020 (v ) R8, 1,37,076 (vl) Rs.49 ,734 
( 5 ) form 

(8 ) Shri V . R . Shah ,at Nanded , Tal, Haveli , Dist. Pune . 
( 6 ) प्रदा किए गए कर के लिए 

(1) T (ii ) 1978 - 79 

( iii ) Rs. 4 . 78 , 808 
( 1 ) Here were herr , no hay, proteft, fuo qui 

(iv) Rs.4,79,940 (vi) R $.3, 13 ,328 (vi) Rs.3, 13,328 
1. do 5. 2. 1978-79 3. fo 12, 70,210 ) (9 ) Shri R , R , Shah at Nanded , Tal, Haveli, Diet. Punc. 
4. 7,0 12, 73, 330 5. Ho 3,30 ,397 6 . to 3. 30),397 

(i) I 

(i ) 1978 -79 (iii) Rs. 2,32, 160 
( 2 ) A T irt, 27, THE TT, Tuf- 411002 

( iv) Rs.2,32,720 (v ) R9. 1,36 ,656 (vi) Rs.1,36 ,656 
1 to 2. 1977- 78 3. Ro 13, 9 1, 020 

( 10 ) Shri P. R . Shab at Nanded Tal. Haveli, Dist. Punc . 
(1) I 

(ii) 1978 - 79 
4. 50 13,91, 120 5. FO 3,35,545 6. 7 0 3,54,200 

( iil ) Rs. 1,30 ,830 

( iv ) Rs.2,31, 390 (v ) Rs.1,25,670 (vi) Rs.1,35,670 
( 3 ) मेसर्म एस्बेस्टॉस सीमेंट लि०, टर्नर एण्ड नेवल , नई दिल्ली के 

( 11) Shri Usman Haji Ali , 93 -P Manjri, Tal. Haveli, Dist. Pune . 
गजेंट के रूप में 

(i) I 

(0 ) 1978 - 79 ( iii ) Rs.5 ,63 ,580 
1. i4it 2. 1979-80 3 . 80 47 , 18 , 900 4. 50 47, 18 , 900 

( iv ) Rs. 5,72 ,920 (v ) Rs. 3,70 ,920 (vi) Rs. 3,64 ,480 
5. T 11, 80 ,000 6. T 11, 90 ,000 

( 12 ) Shri S . M . Gurniani, Prop. Shyam Wines, K . C .- 3 
( 4 ) मेसर्स एस्टेटीस सीमेंट लि०, टर्नर एण्ड नेवल, मई दिल्ली के एजेंट 

(1) T 

( ii ) 1979 - 80 (ii ) R3, 2, 31, 800 

( iv ) Rs.2 ,46 ,970 (V) Rs. 1,46 ,489 (vi) Rs. 1,35, 332 
केसाप में 

( 13) Shri D . T . Kalani, Prop. Pradeep Varnish & French Polish 
1. i 2. 1977 -78 3. to 47 ,64, 060 

Mfg . K . C - 3. 
4 . TO 48,83,760 5. 70 12, 38 ,484 6 . FO 12, 38, 4 A 4 

(1) I 

( ii) 1979-80 (iii) Rs.2, 12, 150 

( iv ) Rs.2, 11 ,230 (v ) Rs. 1,23,534 (vi) Rs. 1,22 ,100 
(do 447404 /214741 /80-81] 

( 14 ) Shri D . T . Kalani, Prop. Pradeep Varnish & French 
के० गोपालस्वामी, प्रायफर प्रायुक्त 

Polish Mig . K . Ç - 3 . 
(i) I 

( il) 1978 - 79 (ii ) Rs.1, 94 ,310 
(Department of Revenue) 

(iv ) Rs.2, 04 ,920 (V ) Rs.1 ,17,055 (vi) Rs.1, 17,055 

( 15) Shri Suresh V . Kulkarni, At Ichalkaranji, Dist. Kolbakpur 
Income- Tax Department 

(i) * 

( ii) 1979 -80 (ii) R9.2 . 14 ,090 
Punc, the 2nd December, 1980 

( iv ) Rs.2, 13 ,220 (v ) Rs. 1, 24 ,602 (vi) Rs.1 , 24 ,602 
INCOME TAX 

(16 ) Shri Madhav D . Malpani, Clo . M /s. D .J. Malpani, At 

Sangamner , Dist. Ahmednagar. 
CATEGORY A (I) 

(1) H 

( ii) 1977-78 (iii ) Rs.2 . 20 ,630 
S .O . 822 . - Names of all Individuals and Hindu 

( iv ) Rs.2,20 ,080 (v) Rs .1,28 ,764 (vi) Rs. 1,28,764 
Undivided Families who have been agacssed on an income more 

(17) Shri Vishwanath D , Malpani, Clo . M /s. D .J. Malpani, A 
than Rs.2 lakhs during the financial year 1979-80 . 

Sangamner, Dist. Ahmednagar. 

(i) H 
(i) For Status - l for Individual 

( 1) 1977- 78 (ii) Rs. 2 , 19 ,800 

(iv ) Rs.2 , 19 ,410 (v ) Rs. 1, 33 ,313 ( vi) Rs. 1 ,33 ,313 
H for Hindu Undivided Family 

(18 ) Shri Kalidas D . Malpani, Clo , M /s. D . J. Malpani, At 
( ii ) For ( ssessment year 

Sangamner , Dist. Ahmednagar . 
(1) H 

( ii ) 1977 - 78 (ID) Rs. 2 . 19 . 900 
(i ) For income returned 

( iv ) Rs.2 ,22 ,350 (v ) Rs. 1, 30 ,262 (vi) Rs . 1,30 , 262 
( iv ) For income Assessed 

( 19 ) Shri Onkarnath D . Malpani, Clo . M /s. D .J. Malpani, At 
(V ) For tax payable, and 

Sangamner , Dist. Ahmednagar . 
(vi ) For tax paid . 

(0) H 

(il) 1977- 78 (iii ) Rs. ,23,040 
(1) Shri Jagdish Mangilal, 10 , Bonson Rord , Benson Town, 

( iv ) Rs.2 ,22,510 (v ) Rs. 1, 30 , 368 (vi) R $.1,30 ,368 
Bangalore 

[No. Pn /Pub /Arr/80-81) 
(1) I 

(i ) 1979 -- 80 ( iii) Rs 2 , 14 ,850 
(tv ) Rs.2,20,860 (v ) Rs.1,27,848 (vi) Rs.1,24,500 

CATEGORY A ( 11) 
( 2 ) Sri Nasir K . Irani, 2422 East Street, Pune- 411001. 

Names of all firms, Association of Persons or Companies 
(i) T (ii) 1979 - 80 (ili) Rs. 2 , 76 ,250 

who have been assessed on an income of more than Rs. 10 
(iv ) Rs.2 , 74 ,650 (v ) Rs. 1,64 ,572 (vi) Rs.1 ,64 ,572 

lakhs during the financial year 1979 -80 . 
(3) Sri F . K , Itani, 2422 East Strect, Pune-411001. 

(i) for Status 

RF for Registered Firm 
(it) 1979 - 80 (ii ) Rs. 3 , 14 , 170 

LTD Co , for Company . 
(iv ) Rs.3 ,14 ,780 (v ) Rs.1,80,345 (vi) Rs.1,80 ,345 

A for Co -operative Society . 
(4) Mrs . J.K . Irani, 3 M .G . Road , Punc-411001 

(ii) for assessment year 
(1) I (it) 1979 - 80 ( ili) Rs. 3 ,08 ,400 

(ii ) for Income returned 
( lv ) Rs.3, 10 ,960 (V) Rs. 1, 90 ,332 (vi) Rs.1, 90 ,332 

( iv ) for inconie assessed 
(5 ) Shri C .S . Poonawalla , 283 M . G . Road , Pune-411001 

(v ) for tax payable 
( ) I ( li ) 1977. 78 ( iii ) Rs. 3,63, 200 

( vi) for Tax paid 
( iv ) Rs.2,79,630 (v ) Rs. 1,61,676 (vi) Rs. 1,61,676 

( 1) M /s. Ratanchand Vemichand at Nanded Tal : Haveli , 
( Shri R .R . Byramj.c , 74 Wanworie , Pune-411001 

Dist. Pune . 
(1) I ( ii ) 1978 - 79 ( iii ) Rs.2 ,35 ,480 

(1) RF. 

( ii) 1978 -79 (iii) Rs . 12 ,70 ,210 
(iv ) Rs.2, 39,000 (V ) Rs.1,40, 990 (vi) Rs.1,40,990 

(iv ) Rs. 12,73, 330 (v ) Rs.3,30 ,397 (vi) Rs. 3,30, 397 


(i) 
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( 2) M /s. Rathi Bros. 27, Shankarshet Road , Pune 411002 , 

( 4) M /s. Asbestos Cement Ltd . As agont to Turner and Newal , 
( i) R . F. (ii) 1977 - 78 ( iii ) Rs. 13, 91, 020 

New Delhi. 
(iv) Rs .13,91,120 (v ) Rs.3,35,545 ( vi) Rs.3,54,200 

(i) Co . 

( ii ) 1977- 78 (ii) Rs. 47,64,060 
(3) M /s . Asbestos Cement Ltd . As agent to turner and Newal, 

(iv ) Rs . 48 , 83 ,760 (v ) Rs. 12, 38 ,484 ( vi) Rs. 12,38,484 
New Dolhi . 

[ No.PN/ AIT / Pub/ 80- 81 ] 
(i) Co . 

( ii ) 1979 -80 (iii) Rs. 47, 18, 900 
( iv) Rs.47,18,900 (v) Rs.11,80 ,000 (vi) Rs.11,80 ,000 

K . GOPALASWAMY, Commissioner of Income tax . 
राजस्व विभाग 

आयकर विभाग 
पुणे , 2 दिसम्बर, 1980 

आयकर 
वर्ग ख 

का०मा० 82 3. -- मीचे उन निर्धारितियों के नाम और ब्यौरे दिये जा रहे हैं जिन पर वित्तीय वर्ष 1979- 80 के दौरान कम से कम रु . 5, 000 का 
जुर्माना ऐसी स्थिति में लगाया गया जब कि या तो अपीलीय प्रधिकरण से अपील करने का समय समाप्त हो गया था और या अपील वाखिल नहीं की गयी 
पी प्रयवा दाखिल की गयी अपील रद्द कर दी गयी थी । 

- - 

- 
क्र०स० निर्धारिती का नाम 

हैसियत 

निर्धारण जुर्माने की राशि 
व पता 

पौर ब्याज 
____ 1. श्री एम . आर० वासवानी , 23, कोरवान रोड, हाँग कांग 

66- 67 

855 
67- 68 63, 600 3, 180 
68 - 69 8 , 800 

9, 460 470 


. व्यक्ति 


17, 190 


440 


69 - 70 


99050 


4945 


. पं० फ० 


वाण . 


2. मैसर्स मोतीराम बुधरमल कल्याण कैम्प - 3 

77- 78 13, 000 
3. श्री ए० एस० कुराना पागले इस्टेट , ठाणे . . . . . व्यक्ति 

75- 76 6 , 148 
4. श्री पी० के० शहा, ठाणे 
. . . . . . व्यक्ति 

76- 77 10 , 670 
5. श्री वेलजी जमाल खोजा , ठाणे . 

व्यक्ति 

75- 76 7, 200 
6. मे० प्रजेता पॅटोमोबाइल्स, कराड 

. . . पं० फ० 

69-70 7, 620 
70 - 71 7, 620 
71 - 72 7, 620 
72- 73 7- 620 
73 -74 7, 620 
74-757 , 620 
[ सं० पुणे प्रकाशन बकाया/ 80-81 ] 

के० गोपालस्वामी , प्रायकर आयुक्त 
(Department of Revenue ) 

Income Tax Department 
Pune, the 2nd December , 1980 

INCOME TAX 
CATEGORY B 

S . O . 823. -- Names and particulars rolating to assessee s on whom a penalty of net less than Rs. 5 ,000 was imposed during a 
financial year 1979- 80 provided the time for presenting an appeal to the Appellate Tribunal was expired without an appeal having boon 
presented tho appeal if prosented has been disposed off , 

- - 
Sr. Name & address of the assesseo 

Status Asst. 

Amount of penalty 
No. 

year 

and Interest 
Rs. 

Rs. 
1. Shri M . R . Daswani, 23, Corwan Road , Indl. 

66 - 67 

17,190 

855 
Hong Kong. 

67- 68 

63, 600 3, 180 
68 - 69 

8, 800 

440 
69 - 70 

9,460 

470 


99 , 050 


4,945 


R. F . 


Indl . 


2. M / s. Motiram Budharmal Kalyan Camp. No. 3 
3. Shri A. S . Kurana Wagle Estate Thane 
4. Shri P. K . Shah, Thane 
5. Shri Velji Jamal Khoja , Thane 
6 . M /s . Ajantha Automobiles Karad 


Indl. 
Indl. 
R . F. 7 


77 - 78 
75 - 76 
76 - 77 
75 - 76 
69 - 70 
70 - 71 
71 - 72 
72 - 73 
73 -74 
74- 75 


13, 900 

6 ,148 
10, 670 
7 , 200 
7, 620 
7,620 
7, 620 
7, 620 
7, 620 
7. 620 


- - 


- 


- - 


[ No .PN/ Pub/ Arr /80 - 81] 
K , GOPALASWAMY , Commissioner of Income Tax 
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( आयकर विभाग ) 
पुणे, 2 दिसम्बर, 1980 

( आयकर ) 


का०मा०824. -- नीचे उम व्यक्तियों के नाम दिये जा रहे हैं जिन्होंने वित्तीय वर्ष 1979- 80 के लिए कर अदा करने में यूक की है और इन मामलों 
में कर चूक की राशि २० 1 लाख या उससे अधिक की है । इस चूफ की अवधि दो वर्ष या अधिक की है । 
० सं० निर्धारिती का माम व पता 

हैसियत निर्धारण वर्ष फर में चूक की राशि 


- 


- 


2 


5 


___ 1. भी कनैयालाल पुरषोत्तमबास , (भूत ) 870, बुधवार पेठ, पुणे 411002 


व्यक्ति 


47- 48 
47- 48 
52-53 
61- 62 


6 , 067 
86,946 
17, 667 


851 


1 , 11, 531 


2. मैं ० कनैयालाल पुरुषोत्तमदास , 

प 


र्स , 870, बुधवार पेठ, पुणे - 411002 पं० फ० 


72-73 
73- 74 
74- 75 
75- 76 . 
75 - 76 
76- 77 


1 , 465 
6,969 
87, 420 
1 , 21 , 440 

2, 135 
19, 140 


2,38,569 


3. श्री एम० भार० दासवानी, 23, कोरवान रोड, हाँग कांग 


व्यक्ति 


66- 67 
67- 68 
68- 69 
69-70 


67, 895 
2, 42, 456 

31,644 
32, 163 


3, 74, 156 


कंपनी 


प्याज 
8433 


4. धुलिया इलेक्ट्रिक सप्लाई के, 782/ 2, शिवाजीनगर, पुणे - 5 ऑफिशियल 

सीक्वीडेटर , बैंक प्रॉफ इंडिया बिल्डिंग , 5वीं मंजिल एम० जी० रोड , 
अम्बई- 400001 


140 


67- 68 
68- 69 
69- 70 
70 - 71 
72- 73 


मायकर 
81, 110 
10, 055 
13, 000 
6, 428 
100 


5. श्री मानषी गोबिंद करसन , कल्याण 


. 


. 


. 


. व्यक्ति 


49- 50 
52- 53 
53- 54 
54- 55 


55- 56 


56- 67 
57- 58 
5859 
59- 60 
60- 61 
58- 59 
60 - 61 
58- 59 


16, 433 
19, 946 
34 , 820 
19, 161 

690 
28, 750 
20, 397 
22, 560 
15, 334 
9, 647 

605 
531 
4, 512 
3, 067 
5, 125 हि०प्र०प० 
5, 126 हि०प्र०प० 
2282 हिन्ध०प० 


5960 


5960 


60 - 61 


2, 06,986 


- 


- - 


- 


- - 


868 


THE GAZETTE OF INDIA : MARCH 14 , 1981 /PHALOUNA 23 , 1902 


[ PART II - SEC . 3tty ) 


14 


- - - - - 


- - - 


- - - 


- 


6. श्री अर्जुन दाला माधवी, मु० करीली, ना . भिवंडी 


. व्यक्ति 


176 


300 


327 


55- 56 
56- 57 
55- 56 
56- 57 
57- 58 
56- 57 
57- 58 
61- 62 
62- 63 
62- 63 
63- 64 
63- 64 
64- 65 


14, 237 
11, 7410 

8 , 438 
30, 000 
26, 853 
41 , 415 

2,015 
23, 627 

7 , 297 
32, 367 
7, 571 
456 


64- 65 


73- 74 


2, 06, 819 


7. स्व० श्री मम्वुल समय हाणी लाल मोहमद, कानूनी उसराधिकारी . 

श्रीमती सकीनाबाई अब्दुल समद, भिवंटी . . . 


. व्यक्ति 


60- 81 
61 - 62 
62- 63 
57- 58 


10, 754 
33, 569 
16, 262 
1,19,585 


1 , 80, 170 


8. श्री जगनाप सोमू पारकर, देवगड, जि . रत्मागिरी 
9, मेससे पाठक नवर्स , मेरठ . . . 


व्यक्ति 
. पं० फ० 


. 


. 


62- 63 
60- 70 
71 - 72 
7374 


5, 29, 676 
22, 33, 905 

857 
827 


74- 75 


978 


- 


22, 36, 567 


- 


- 


- 


- 


- 


- 


- - 


- 


[ सं० प्रकाशन /वकायी / 80- 81 ) 
के० गोपालस्वामी , प्रायकर पायुक्त 


INCOME -TAX DEPARTMENT 


Pune, the 2nd December , 1980 


INCOME- TAX 
CATEGORY C 

S . O . 824 . - - Names of persons in default of tax in cases where the amount of tax in default exceeded Rs. 1 lakh or more for 
a period of two years and above for the financial year 1979 -80 , 


Status 


Asst. 


Name and address of the assessec 


Amount of tax in 


dofault 


Sr. 
No. 


Year 


____ .. - - - - - 


- - 


- 


- - 


- 


- - 


- 3 
_ Indl. 


- - - 


- 


- 


- -- - 


- 


- 


- - 


- 


- 


- 


- 


- 


- - - 


- - 


- 


- 


- - - - 


1 . Shri Kanyala Purushottesmdas (Decd ), 870 , 

Budhwar Peth , Pune -411 002. 


47 - 48 
47 - 48 
52 - 53 
61 - 62 


6, 067 
86,946 
17 ,667 

851 


1 ,11, 531 


- - - 


- 


- 


- - - 


- - 


- - 


(who II - 
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3 ( ii ) ] 
- SS = = 


HTTT $ 179 : 7 14, 1981/976TH 23, 1902 
= = = = 

= = = = = RSASPOSITE 


( 2 ) 


- - 


- 


2. M /s. Kanyalai Purushottamdas & Bros., 870 , 

Budhwar Peth , Pune-411 002 . 


R .F . 


72 – 73 
73 - 74 
74- 75 
75 - 76 
75 _ 76 
76 – 77 


1, 465 
6 ,969 
87,420 
1, 21 ,440 

2 , 135 
19 , 140 


3 . Shri M .R .Dagwani, 23 , Cornwon Road , 

Hongkong. 


Indl. 


66 -67 
67- 68 
68 - 69 
69– 70 


2 ,38 , 569 

67 ,895 
2 , 42 , 456 

31 644 
32, 163 


3 ,74 ,158 


Int. 


4 . Dhulia Electric Supply Co . 762/2 , Shivaji Company 

Nagar, Pune-5 Official liquidator, Bank of 
India Building , Sth Floor , M .G . Road , 
Bombay- 400 001. 


67- 68 
68 - 69 
69 - 70 
70 - 71 
72 - 73 


L. T . 
81,110 
10 ,005 
13 ,000 
6 , 428 


8 , 433 

140 
227 


100 


5. Shri Kanji Govind Karson Kalyan 


Indl. 


49 - 50 
52 - 53 
53 – 54 
54 - 55 
55 - 56 
56 - 57 
57 - 58 
58 - 58 
57 - 60 
60 - 61 
58 - 59 
60 - 61 
58 - 59 


16 , 433 
19, 946 
34,820 
19 , 161 

690 
28, 750 
20 , 397 
22 , 560 
15 ,334 
9,647 
605 


31 


4 , 512 


59 - 60 
59 – 60 
60 - 61 


3 ,067 
5,125 HUF 
5 ,408 


2 ,06 ,986 


6. Shri Arjun Bala Madhavi at Keshli, Tal. Ind . 

Hihiwandi. 


176 


55 -56 
56 - 57 
55- 56 
56 - 57 
57 - 58 
56 - 57 
57 - 58 
61-62 
62- 63 


300 

327 
14 ,237 
11,740 

8 ,438 
30 .000 
26 ,853 
41,415 

2 ,015 
23 ,617 

7 ,297 
32,367 
7, 571 


62 - 63 


63 - 64 


63- 64 


64- 65 
64 - 65 
73 - 74 


456 


7 . Late Shri Abdul Samad Haji Somad Haji Lal Indl. 
Mohomed L . H . Smt. Sakinabai Abdul Somad , 
Bhiwandi. 


60 - 61 
61 - 62 
62- 63 
57 - 58 


2 , 06 , 819 

10 ,754 
33 , 569 
16 , 262 
1, 19 , 585 


1 ,80 , 170 
5,29,676 


62– 63 


8. Shri Jaganath Somu Parkar, Doomed , Dist . Indl. 

Ratnagiri. 
9 . M /s. Pathak Bros., Meerut 

R . F . 


69 - 70 
71 – 72 
73 –74 
74 - 75 


22, 33 , 905 

857 
827 
978 


- -- - - - 


- - - - -- - 


- - 


- - -- - - 


.. - 


- 


- - - - 


- 


- 


- 


- 


- 


- 


- 


- - 


- 


- 


22,36 ,567 

No. Pub/Arr /80 -81] 
K . GOPALASWAMY, Commissionor of Income-tax, 
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( राजस्व विभाग ) 

मापकर विभाग 
पुणे , 2 दिसम्बर, 1980 


धमकर 


वर्ग 


का०मा० 82 5.-- चूंकि केन्द्र सरकार का विचार है कि यह लोकहित की 
वृष्टि से भावश्यक एवं समीचीन होगा कि उन निर्धारितियों के नाम 
और अन्य विवरण प्रकाशित कर दिए जाएं, जिनका निर्धारण 
वित्तीय वर्ष 1979- 80 के दौरान न० 10 लाख से अधिक शुद्ध धन के 
लिए धनकर अधिनियम, 1957 ( 1957 का 27 ) के अधीन किया गया 
है, अत: धनकर अधिनियम 1957 ( 1957 का 27 ) की धारा 420 
बारा प्रदत्त शक्तियों और इस संबंध में इसे समर्थ बनाने वाली अन्य 
सभी शक्तियों के प्रयोग में एसद्वारा उपरोक्त निर्धारितियों के नाम मौर अन्य 
विवरण नीचे दिए गए अनुसार प्रकाशित किए जाते हैं । 

( 1 ) हैसियत के लिए व्यक्ति, हि० अ० प० व्यक्तियों का संगम 
( 2 ) निर्धारण वर्ष के लिए 
( 3) विवरणित शुर धन के लिए 
( 4 ) निर्धारित शुख धन के लिए 
( 5 ) देयकर के लिए 

( 6 ) अदा किए गए कर के लिए 
( 1) कु० गयना डी रत्नागर, 4, प्रिन्स माफ वेल्स ड्राइव्ह, पुणे 411001 

1. व्यक्ति 2. 1978- 80 3. रु . 14, 12, 500 

4. रु० 13, 89,000 5. रु० 23, 475 6. २० 23, 475 
( 2 ) श्रीमती स्टी सी०डी, 4, प्रिन्स पॉफ वेल्स ड्राइव्ह, पुणे 411001 

1. व्यस्ति 2. 1979- 80 3. रु . 13, 20, 800 

4. २० 12, 99, 600 5. रु० 21, 2458. ९० 21, 245 
( 3 ) श्रीमती पीलु सी० डी , 4, प्रिन्स ऑफ वेल्स टाइम्ह , पुणे 411001 

1. व्यक्ति 2. 1979-80 3. ८० 12, 57, 700 

4. १० 12, 38, 000 5. रु० 19, 700 6. रु . 19, 700 
( 4 ) श्री डेसी सी० डेडी , 4, प्रिन्स ऑफ वेल्स ड्राइव्ह , पुणे 411001 

1. व्यक्ति 2. 1979- 80 3. ९० 15, 70, 000 

4. रु० 15, 42, 300 5, रु० 27, 730 G. १० 27, 730 
( 5) श्री वी० के . दोशी, 1197, शुक्रवार पेठ, पुणे 411002 

1. व्यक्ति 2. 1979- 80 3. रु . 10, 34, 135 

4. रु० 11,94, 467 5. १० 415 6. - - 
( 6) श्री अशोक कुमार सी० पटेल एफ - 14, गीता हौसिंग सोसायटी , 

10, सिनेगॉग स्ट्रीट , पुणे -411001 
1. व्यक्ति 2. 1977- 78 3. रु० 18, 86, 000 

4. रु० 11, 04,100 5. २० 15, 740 6. ९० 15, 740 
( 7 ) श्रीमती जे० एन० फिरोदिया , 1115, गणेशखिंड रोड, पुणे 

1. व्यक्ति 2. 1977 - 78 3. ० 14, 87,000 

4. रु० . 14, 89,000 5. रु० 25,976 6. रु० 25, 976 
( 8 ) श्रीमती जे . एम . फिरोदिया, 1115, गणेशखिंड रोड , पुणे 

1. व्यक्ति 2. 1978- 79 3. रु० 14, 85, 700 
___ 4. रु० 18, 13, 400 5. ९० 37, 219 6. ३० 37, 219 
( 9 ) श्रीमती जे . एन . फिरोदिया, 1115, गणेशखिंड रोड , पुणे 

1. व्यक्ति 2. 1979- 80 3. २० 15, 27, 915 
__ 4 रु . 15,59. 600 5 रु० 28.335 6. रु० 28, 335 
( 10 ) श्रीमती पी० एच० फिरोदिया , 1115, गणेशखिड रोड, पुणे 

1 . व्यक्ति 2. 1979- 80 3. २० 16, 35, 600 
4. रु. 16, 55, 600 5. रु . 31, 696 8. २० 31, 696 


( 11 ) श्री एच . के . फिरोपिया , 1115, गणेशखिंड रोड , पुणे 

1. व्यक्ति 2. 1978-79 3. ९० 10, 05, 100 

4. . 10, 05, 100 5. रु० 13, 878 6. रु० 13, 878 
( 12 ) श्री एच . के . फिरोदिया , 1115, गणेशखिंड रोड, पुणे 

1. व्यक्ति 2. 1979- 80 3. रु० 17, 81, 700 

4. रु० 17, 81, 700 5. रु० 36, 109 6. ० 36, 109 
( 13 ) स्य० यमयंतराव एम० मुकने, जवाहर , ठाणे 

1. व्यक्ति 2. 1979- 80 3. रु . 13, 29, 700 

4. न० 12, 68, 400 5. ३० 20, 390 6. रु . 20, 390 
( 14) श्री एच० ई० इटालिया , बाम्बे रुस्तम बाग , ब्लाक 13, भायखंगा , 

बंगई 
1. व्यक्ति 2. 1979- 80 3. २० 14,01, 450 

4. ० 14, 01, 450 5. स० 23, 787 6. २० 23, 787 
( 15 ) मास्टर वाय० जी० घोरपड़े, पालक - श्रीमती पी० जी० घोरपड़े , 

मु० इचलकरंजी, जि . कोल्हापुर 
I, व्यक्ति 2. 1978- 79 3. १० 13, 26, 500 

4. रु . 13, 26, 500 5. रु . 21, 377 6. २० 21, 377 
( 16 ) मास्टर वाय० जी० घोरपड़े, पालक -- श्रीमती पो० जी० घोसरे , 

मु . इचलकरंजी, जि . कोल्हापुर 
1. व्यक्ति 2. 1979- 80 3. म० 12,64,900 

4. रु० 13, 44, 200 5. २० 22, 380 6. म . 22, 360 
( 17 ) श्रीमती पद्मावती जी० घोरपड़े, मु० इचलकरंजी, जि . कोल्हापुर 

1. व्यक्ति 2. 1977- 78 3. रु० 14, 70, 400 

4. रु० 14, 74,600 5. ३० 25, 617 6. रु० 25, 817 
( 18 ) श्रीमती पमा राजे कदमबांडे, कोल्हापुर 

1. व्यक्ति 2. 1979- 80 3. रु० 11, 12, 800 

4. रु . 10, 78, 900 5. रु . 15, 725 6. रु . 15, 725 
( 19 ) श्री पंडितराव डी० कुलकर्णी, इचलकरंजी, जि . कोल्हापुर 

1. व्यक्ति 2. 1979- 80 3. ० 15,39, 300 

4. ० 15, 59, 300 5. रु . 28. 325 8. २० 28, 325 
( 20 ) श्रीमती प्रेमिला राजे भोसले , कोल्हापुर 

1. व्यक्ति 2. 1977 -78 3. रु० 17, 58, 200 
___ 4. रु० 13, 21, 000 5. २० 21, 275 6. रु . 21, 275 
( 21 ) श्रीमती प्रेमिला राजे भोसले, कोल्हापुर 

1. व्यक्ति 2. 1978- 79 3. F० 15, 06, 387 
4. p. 15, 05, 800 5. २० 26, 454 6. ० 26, 454 

[ सं० पुणे/प्रकाशन बकाया/ धनकर/ 80- 81] 

के० गोपालस्थामी , धनकर आयुक्त 


Departmont of Revenue 
INCOME TAX DEPARTMENT 


Pune , the 2nd December, 1980 


WEALTH TAX 
CATEGORY E 

S. O . 825.--- Whereas the Central Government is of 
the opinion that it is necessary and expcdient in public interest 
to publish the Dames and other particulars of the 295< $ SCCs who 
have been assessed under the Weclth -tax Act, 1957 ( 27 of 1957 ) 
on a net wealth excecding Rs. 10 lakhs during the Financial 
year 1979 -80 , in exercise of the powers conferred by Sec . 42A 
of the Wealth - tax Act, 1957 (27 of 1957) and of all other powers 
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enabliing it in this behalf , the nam - s and other particulars of 
the assessees aforesala are hereby publish: d as under : 


( 17 ) Smt. Padmavati G. Ghorpade, at Ichalkaranji , Distt . 
Kolhapur 
( ) I 

( i ) 1977- 78 ( iii ) Rs. 14, 70 ,400 
( iv) Rs. 14,74,600 ( v) Rs. 25 , 617 (vi) Rs. 25, 617 . 
(18 ). Smt. Padma Raje Kadambandc , Kolhapur 
( 0 I 

(ii ) 1979 - 80 ( ii ) Rs. 11 ,12, 800 
( iv) Rs. 10, 78, 900 ( v) Rs. 15, 725 ( vi ) Rs. 15 , 725. 
(19) Shri Panditrao D . Kulkarni, Ichalkaranji, Distt . Kolhapur 
(i) T 

(ii) 1979 - 80 (iti ) Rs . 15, 39, 300 
(iv) Rs. 15,39 ,300 ( v) Rs. 28, 325 (vi) Rs. 28, 325 . 
( 20 ) Smt. Premala Raje Bhosale , Kolhapur 
(i) I 

(ii) 1977-78 ( iii) Rs. 17,58, 200 
(iv ) Rs. 13, 21,000 ( v) Rs. 21,275 ( vi ) Rs. 21,275 . 
( 21 ) Smt. Premala Raje Bhosale, Kolhapur 
(i) I 

( ii ) 1978 - 79 ( iii) Rs. 15, 06, 387 
(iv ) Rs. 15, 05, 800 ( v ) Rs. 26 ,454 (vi ) Rs. 26 , 454. 


un ) 


(i) I 


( No . Pub/ Arr / WT/ 80 -81 ] 

K . GOPALASWAMY , 
Commissioner of Wealth -tax, 
( भार्थिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 
मई विस्ली, 27 फरवरी , 1981 


(i) 


" 


(i) • and ; fo : the status 

P forlindividual. 

H for H . U . F., 

A for A . O . P. 
( ii ) for assessment year 
(iii ) for net welath returned 
(iv ) for net wealth assessed 
( v ) for tax p :yable, and 

(vi) for tax paid . 
(1 ) Miss Diana D . Ratnager , 4 Prince of Wales Drive , Punc . 
411001 
(i) 1 

( ii) 1979-80 ( iii ) Rs. 14, 12,500 
( iv ) Rs. 13,89,000 (v ) Rs. 23, 475 ( vi ) Rs. 23,475 
( 2 ) Smt. Ruty C . Dady, 4 Prince of Wales Drive, Pune 411001 

. 

(ii ) 1979- 80 ( ii ) Rs. 13 , 20, 800 
( iv ) Rs. 12, 99, 600 (v) Rs. 21,245 ( vi) Rs . 21, 245 
(3) Smt. Pilu Ç . Dady , 4 Prince of Wales Drive , Punc411001 
(i) I 

(ii) 1979 -80 (iii ) Rs. 12,57, 700 
(iv ) Rs. 12,38 ,000 (v) Rs . 197,00 (vi ) Rs. 19,700 
(4 ) Shri Dady C , Dady , 4 Prince of Walcs Drive, Punc-411001 

( ii ) 1979 - 80 ( iii) Rs. 15 , 70,000 
(iv ) Rs. 15 ,42, 300 (v ) Rs. 27,730 ( vi) Rs. 27, 730 
( 5) shri V . K . Doshi, 1197 Shukrawar Peth, Pune -411002 
(i ) I 

(ii) 1979 - 80 ( ii) Rs. 10, 34, 135 
( iv ) Rs. 11 ,94, 467 ( v) Rs. 415 (vi) - 
(6 ) Shri Ashok Kumar C . Patel, F - 14 , Greta Housing Society , 

10 Synagogue Street, Pune -411001. 
(i) I 

( i ) 1977 -78 ( iii) Rs . 10,86, 000 
(iv) Rs. 11p4, 100 ( v) Rs, 15,740 (vi) Rs. 15, 740 
(7) Smt. J. N. Firodia , 1115, Ganeshkhind Road , Pune 

(ii ) 1977- 78 (iii) Rs. 14, 87,000 
(iv ) Rs. 14,89, 000 (v) Rs. 25,976 ( vi ) Rs. 25,976 
( 8) Smt . J. N. Pirodia , 1115, Ganeshkhind Road , Pune 
( i) 

( i ) 1978- 79 (iii ) Rs . 14,85 , 700 
( iv ) Rs. 18,13, 400 ( v) Rs. 37,219 (vi) Rs. 37, 219 
( 9) Smt . J. N . Firodia , 1115 Ganesekhind Road, Pune 
(i) I 

( ii ) 1979 -80 ( iii ) Rs . 1527, 915 
(iv ) Rs. 15, 59,600 (1 ) Rs. 28,335 ( vi) Rs. 28, 335 
(10 ) Mrs. P. H. Fircdi :, 1115 Geneshkhird Roed , Pune 
( i) T 

( ii ) 1979- 80 ( iii) Rs. 16,55, 600 
( iv ) Rs. 16 , 55 ,600 ( v) Rs. 31,696 ( vi) Rs. 31 ,696 
(11 ) Shri H. K . Firodia , 1115 Ganeshkhind Road, Pune 
ri , . ( i) I 

( ii ) 1978 - 79 ( iil ) Rs . 10 , 05 , 100 
(iv ) Rs. 10 ,05,100 (v ) Rs. 13 ,878 (vi) Rs. 13, 878 . 
( 12) Shri H. K . Firodia., 1115 Ganeshkhind Road , Pune 
(i ) 

( ii 1979 - 80 ( iii ) Rs. 17. 81 , 700 
(iv) Rs. 17,81, 700 ( v) Rs. 36,109 ( vi) Rs. 36,109 . 
(13 ) Late Yashwantrao M . Mukane, Jawahar , Thane 
( 0) 

( i 1979 . 80 ( ii ) Rs. 13, 29, 700 
(iv) Rs. 12, 68 , 400 ( Rs. 20 , 390 ( vi ) Rs. 20 ,390. 
(14 ) Shri H .E . Italia , Bombay Rustom Bag , Block 13, Byculla , 

Bombay. 
(i ) T 

(ii) 1979- 80 (iti ) Rs. 14 ,01, 450 
(iv) Rs. 14,01,450 ( v) Rs. 23 ,787 ( vi ) Rs. 23, 787 
(15). Master Y . G . Ghorpade Guardian Smt. PG Ghorpade, at 

Ichalkaranji District Kolhapur 
(i) I 

( ii ) 1978- 79 (iii ) Rs . 13, 26, 500 
(iv ) Rs. 13, 26,500 (v) Rs. 21,377 ( vi ) Rs. 21,377 
(16) Master Y .G . Ghorpade, Guardian Smt. P .G . Ghorpade at 
Ichalkaranji, Distt. Kolhapur . 
(i) I 

( ii ) 1979 -80 ( ii ) Rs. 12,64,900 
(iv ) Rs. 13,44,200 ( v) Rs. 22,360 (vi) Rs. 22 ,360 . 
1377GI/80 - 2 


का०1०826- - प्रादेणिक ग्रामीण बैंक अधिनियम , 1976 ( 1978 का 
21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुप, केन्द्रीय सरकार, एवद्वारा श्री ललित कुमार गौड़ को अलवर 
भरतपुर प्राचलिक ग्रामीण बैंक , भरतपुर का अध्यक्ष नियुक्त करती है तथा 
28- 2-1981 से प्रारम्भ होकर 27- 2- 1984 को समाप्त होने वाली अवधि 
फो उस अवधि के रूप में निर्धारित करती है जिसके दौरान श्री ललित 
कुमार गौड़ प्रध्यक्ष के रूप में कार्य करेंगे । 

[ संख्या एफ० 1-25/ 80 पार० पार० बी० ] 

बलदेव सिंह, संयुक्त सचिव 
( Department of Economic Affairs ) 

( Banking Division ) 
New Delhi , the 27th February, 1981 


8. 0 . 826 . - In exercise of the powers conferred by sub 
section ( 1) of section 11 of the Regional Rural Banks Act, 
1976 ( 21 of 1976), the Central Government hereby appoints 
Shri Lalit Kumar Gaur as the Chairman of the Alwar 
Bharatpur Anchalik Gramio Bank , Bharat pur and specifies 
the period commencing on the 28th February , 1981 and end 
ing with the 27th February, 1984 as the period for which the 
said Shri Lalit Kumar Gaur shall hold office as such Cbairman . 

INo . F. 1- 25 / 80 - RRB] 
___ BALDEV SINGH, Jt. Secy . 


नई दिल्ली, 28 फरवरी, 1981 


का०110827. - - भारतीय प्रौद्योगिक विकास बैंक अधिनियम, 1964 
( 1964 का 18 ) की धारा 6 की उपधारा ( 1 ) के साप पठित उप 
धारा ( 4 ) के खंड ( ग ) के उपखण्ड ( 4 ) के प्रमुसरण में केन्द्रीय सरकार 
एतदद्वारा श्री पार० के० शर्मा प्रबन्ध निवेशक मध्य प्रदेश स्टेट फाइनेंसियल 
कारपोरेशन को श्री एम . बी . कृष्णन के स्थान पर भारतीय प्रौद्योगिक 
विकास बैंक के निदेशक के रूप में सरकाल नामित करती है । 

[ सं० एफ . 10/ 35/ आई. एफ . 1/ 80 ] 
विनोद ढाल , निदेशक ( मौद्योगिक वित्त ) 
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30- 8 - 1980 


2168 


New Delhi, the 28th February , 1981 
9 . 0 827. - In pursuance of sub - clause ( lv ) of clause (c ) of 
sub-section ( 1 ) read with sub-section ( 4), of section 6 of 
the Industrial Development Bank of India Act, 1964 ( 18 of 
1964), the Central Government hereby nominates Shri R . K . 
Sharma, Managing Dtrector, Madhya Pradesh State Financial 
Corporation as Director of the Industrial Development Bank 
of India with immediate effect vico Shri N . V . Krishnan. 

F. No. 10(35)IF. I / 80 ] 
VINOD DHALL , Director (Industrial Finance) 

वाणिज्य मंत्रालय 

मई दिल्ली, 14 मार्च, 1981 
का०मा० 8 28 --निर्यात ( क्वालिटी नियंत्रण और निरीक्षण ) अधिनियम , 
1963 ( 1963 का 22 ) की धारा 17 के अन्तर्गत 1980 वर्ष के दौरान 
केन्द्रीय सरकार द्वारा जारी किए गए नियमों ( संशोधित नियमों सहित ) 
की तालिका । 


30- 8 - 1980 


30- 8 - 1980 


क . ० आ संख्या 
15. मछली और मछली से बनी वस्तुओं का 

निर्यात ( क्वालिटी नियंत्रण और 

निरीक्षण ) संशोधन नियम , 1980 2167 
16 सुखाई हुई मछली का निर्यात ( क्वा 

लिटी नियंत्रण पौर मिरीक्षण ) संशो 

धन नियम , 1980 
17. सुखाई हुई शार्क मछली के पंच पौर 

मछली के याताशय का निर्यात ( क्या 
लिटी नियंत्रण और निरीक्षण ) संशो 
धन नियम , 1980 

2169 
18. धनिए का निर्याप्त ( फ्यालिटी नियंत्रण 
और निरीक्षण ) नियम . 1980 

2213 
19. करी पाउडर का निर्यात ( क्वालिटी 
__ नियंत्रण प्रौर निरीक्षण ) नियम, 1980 
20. एल्यूमिनियम के बर्तनों का निर्यात ( म्वा 

लिटी नियंत्रण और निरीक्षण ) नियम , 

1980 
21. विगुप्त मोटर और जनित्रों मा निर्यात 

( स्वालिटी नियंत्रण और निरीक्षण ) 

नियम , 1980 
22. निर्यात निरीक्षण अभिकरण (भर्ती ) 
संशोधन नियम, 1980 

जी०एस० 
प्रार० सं० 

1080 


6 - 9 - 1980 


सारीख 


2438 


20- 9- 1980 


का०मा० 
संख्या 


24410 


2019- 1980 


16- 2 - 1980 


2554 


27- 9- 1980 


16- 2- 1980 


18- 10- 1980 


8 - 3 - 1980 


19- 4- 1980 


19- 4 - 1980 


[ सं० 8( 3)/ 81-नि०नि० तथा नि०3०] 

सी० बी० कुकरेती, संयुक्त निदेशक 
MINISTRY OF COMMERCE 

New Delhi , the 14th March, 1981 
s. o . 828 . -Index of rules (including amending rules ) 
issued by the Central Government during the yoar 1980, under 
section 17 of the Export (Quality Control and Inspection ) Act, 
1963 ( 22 of 1963 ). 


18- 1- 1980 


- - - 


- - 


- 


- 


- - - - 


- - 


-- .. 


- . 


- 


S . O . No. 


Date 


1. रंगलेप और सम्बद्ध वस्तुमों का निर्यात 

( क्वालिटी नियंत्रण मौर निरीक्षण ) 
नियम , 1980 

358 
2. मिट्टी की चमकदार टाइलों का निर्यात 

( क्वालिटी नियंत्रण और निरीक्षण ) 
नियम , 1980 

359 
3. प्रबरक का निर्यात (निरीक्षण ) संशो 
धन नियम , 1980 

533 
4. प्रसाधन के लिए साबुन का निर्यात 

( क्वालिटी नियंत्रण मौर निरीक्षण ) 
नियम , 1980 

1016 
5. निर्यात निरीक्षण अभिकरण , कर्मचारी 

( वर्गीकरण , नियंत्रण और अपील ) 
संशोधन नियम , 1980 

1019 
6. निर्यात निरीक्षण परिषद, कर्मचारी 

(वर्गीकरण , नियंत्रण और अपील ) 
संशोधन नियम, 1980 

1020 
7. संश्लिष्ट अपमार्जक का निर्यात ( क्या 
लिटी नियंत्रण और निरीक्षण ) नियम , 

1980 
8. बासमती चावल का निर्यात (निरीक्षण ) 

नियम , 1980 
9. मत्स्य पूर्ण का निर्यास (निरीक्षण ) 
नियम , 1980 

1150 
10. काजू की गिरियों का निर्यात ( क्या 

लिटी नियंत्रण और निरीक्षण ) संशो 

धन नियम , 1980 
11. तामचीनी के बर्तन का निर्यात (निरी. 

क्षण ) संशोधन नियम , 1980 
12. बेश -दे-मेयर का निर्यात (निरीक्षण ) 

संशोधन नियम , 1980 
13. निर्यात निरीक्षण अभिकरण ( भर्ती ) 
नियम, 1980 

जी०एस० 

प्रार० 

सं० 794 
14. सफाई संबंधी और जल फिटिगों का 

निर्यात ( क्वालिटी नियंत्रण और 
निरीक्षण ) नियम , 1980 

कान्प्रा०सं० 

2101 


1023 


19- 1- 1980 


356 


16- 2 -1980 


1026 


19- 4- 1980 


26- 4- 1980 


359 


16- 2- 1980 


5338 - 3-1980 


1 . Export of Paints and Allied 

Products (Quality Control and 

Inspection) Rules, 1980 . 
2. Export of Glazed Earthenwaro 
__ Tiles ( Quality Control and Ins 

pection ) Rules, 1980 
3. Export of Mica (Inspection ) 

Amendment Rules , 1980 . 
4 . Export of Toilet Soaps (Quality 

Control and Inspection) Rules , 

1980 . 
5. Export Inspection Agency Em 

ployees (Classification , Control 
and Appeal ) Amendnment Rules, 


1785 


5 - 7 - 1990 


1016 


19- 4-1980 


1786 


5- 7- 1980 


1019 


19 - 4 -1980 


1787 


5- 7 - 1980 


1980 . 


2 - 8 - 1980 


1020 


19- 4 -1980 


6 . Export Inspection Council Em 

ployces ( Classification, Control 
and Appeal) Amendment Rules, 

1980 . 
7. Export of Synthetic Detergent 

( Quality Control and Inspection ) 
Rules , 1980 . 


1023 


19 -4 -1980 


23- 8 - 1980 


- 


- 


- 


- 


- 


- 


- 


- 
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S . O . No . 


Date 


- 


- - - 


- - 


- - - - - - 


- - 


के परिशिष्ट 3 तया 8 में वर्शाई गई मदों के प्रायात के लिए पापने दो आर० 
ई० पी० लाइसेंस सं० पी० एल/ 2925805 दिनांक 3-4-80 मूल्य 67 , 
583 रुपए और लाइसेंस सं० पी /एल / 2926231 विनाफ 31- 3- 80 मूल्य 
1, 40, 195 रुपए प्राप्त किए थे । 

और जयकि यह रिपोर्ट की गई है कि " रील में साडियों मेरनेटिक 
टेप कैसेट, जम्यू रोल्स , कारतूस और पानकेक्स " के आयात की स्वीकृति 
के लिए उक्त लाइसेंस जाली बनाए गए हैं 

और जबकि यथा संशोधित पायात (नियंत्रण ) भावेश 1955 की 
धारा 9 ( सी० ), 9( सी०सी० ) के अनुसार उक्त लाइसेंसों को रद्द करने 
का प्रस्ताव है । 


इसलिए प्रव प्राप या कोई भी बैंक या कोई भी पार्टी जो लाइसेंस 
सं० पी /एल/ 2925805 दिनांक 3-4-80 और लाइसेंस सं० पी / एल / 
2926231 दिनांक 31- 3- 80 में दिलचस्पी रखते हैं । उन्हें एसव्वारा 
यह बताने के लिए कहा जाता है कि 15 दिनों के भीतर कारण यसाएं 
कि उक्त लाइसेंसों को प्रादितः रद्द करने के लिए उक्त प्रस्तावित 
कार्रवाई क्यों न की जाए । 


8. Export of Basmati Rice (Inspec . 

1026 19- 4 - 1980 
tion ) Rules , 1980 . 
9. Export Fishmeal (Inspection ) 1150 26 - 4-1980 

Rules , 1980. 
___ 10. Export of Cashew Kernels 1785 5- 7-1980 

(Quality Control and Inspection ) 

Amendment Rules , 1980 . 
11. Export of Enamelware (Inspec 1786 5- 7-1980 

tion ) Amendment Rules . 1980 . 
___ 12. Export of Beche - de- mer (Inspec 

1787 

5-7-1980 
tion) Amendment Rules, 1980. 
13 . Export Ipspection Agency G . S .R . No. 2 -8 - 1980 
(Recruitment) Rules, 1980 . 

794 
___ 14. Export of Sanitary and Water S . O . No. 23- 8-1980 

Fittings (Quality Control and 2101 

Inspection ) Rules, 1980. 
15. Export of Fish and fishery 2167 30 - 8 - 1980 

Products (Quality Control and 
Inspection ) Amendment Rules, 

1980 . 
16 . Export of Dried Fish ( Quality 2168 30 - 8 - 1980 

Control and Inspection ) Amend 

ment Rules , 1980 . 
17 . Export of Dried Shark Fins and 

2169 30 - 8- 1980 
Fish Maws (Quality Control and 
Inspection ) Amendment 

Rules, 1980 . 
18. Export of Corriander (Quality 22136 - 9 - 1980 

Control and Inspection) Rules, 

1980 . 
19. Export of Curry Powder ( Quality 2438 20 - 9 - 1980 

Control and Inspection ) Rules . 

1980 . 
20 . Export of Aluminium Utensils 244020 - 9 - 1980 

( Quality Control and Inspection ) 

Rules , 1980 . 
21. Export of Electric Motors and 

Generators ( Quality Control and 2554 27- 9 -1980 

Inspection ) Rules , 1980 . 
22. Export Inspection Agency ( Re- G. S. R. No. 18 -10 -1980 

cruitment ) Amendment Rules, 1080 
1980 . 


इस सूचना के प्रति पाप का उत्तर के आप बचाव के लिए अपेक्षित दस्ता 
वेजी साक्ष्य के साथ अधोहस्ताक्षरी को निर्धारित अवधि के भीतर पहुंच 
जाना चाहिए और ऐसा न करने की स्थिति में यह समझ लिया जाएगा 
कि पाप को इस संबंध में कुछ नहीं कहना है और इस मामले में गुण 
दोष के प्राधार पर एक तरफा निर्णय ले लिया जाएगा । यदि प्राप 
चाहते हैं कि पाप स्वयं पा कर मामले के बारे में बताएं तो व्यक्तिगत 
मुनवाई के लिए भी आपको अवसर प्रवान किया जाएगा । यदि आप इस अवसर 
का लाभ उठाना चाहते हो तो आप को चाहिए कि आप अपने प्रबंधफ / 
भागीदार/ स्वामी को व्यक्तिगत सुनवाई के लिए इस सूचना में संकेतित 
स्थान और पते पर प्रधोहस्ताक्षरी को मिलने के लिए बुधवार 11 फरवरी 
1981 सायं 3 . 30 बजे भेज दें । यदि आप इस प्रयोजन के लिए उक्त 
मारीग्ध और समय पर उपस्थित होने में असमर्थ होते हैं तो माप को 
पागामी सूचना दिए बिना ही रिकार्ड में उपलब्ध साक्ष्य के आधार पर 
मामले पर निर्णय ले लिया जाएगा । 
___ यदि आपके पास कोई उत्तर हो तो उसके साथ आपको उपर्युपत्त मूल 
लाइसेंस के अनुलिपि प्रितियों के साथ भेजने भी आवश्यक हैं । यदि प्राप 
ने इसका अनुपालन न किया तो पायात तथा निर्यात नियंत्रण अधिनियम , 
1947 के अधीन और इसके अधीन जारी किए गए आदेशों के अन्तर्गत 
उचित दण्ठनीय कार्रवाई की जाएगी । 

[ सं० 32 ( 1 )/विज / 80] 
जी० प्रार० नायर , उप मुख्य नियंत्रका , 

भायात- 

निर्यात 


INo . 6(3)/81- EI & EP ] 
C . B . KUKRETI, Joint Director 


( Omice of the Jt . Chlef Controller of Imports and Exports ) 

Bombay, the 31st January , 1981 


To 


संयुक्त मुख्य नियंत्रक , पायात-निर्यात का कार्यालय 

बम्बई, 31 जनवरी 1981 
सेषा में 

सर्वश्री बजाज प्राटो लि . 


पूमा - 35 
आयात लाइसेंस रद्द करने के लिए यथा संशोधिन आयात (नियंत्रक ) 
आदेश 1955 दिनांक 7-12- 1955 की धारा 9 के अधीन नोटिस । 


M /s. Bajaj Auto Limited , 
Akurdi, 
Poona -35. 
Notice under Cl. 9 of the Imports (Control) Order, 1955 

dt. 7 - 12- 1955 as amended for cancellation of an 

Import licence . 
S. O . 829 . - Whercas two REP licerices No . PL- 2925805 
dated 3 - 4 - 80 for Rs. 67583 and licence No . P / L- 2926231 dt . 
31- 3 - 80 for Rs. 1, 40 , 195 wore obtained by you for import of 
items appearing in Appendices 3 and 8 of the Import Policy 
1979 -80 as per lists submitted by you alongwith the licence 
applications, 

And whereas it has since been reported that the licences 
referred to above have been forged to allow import of " Audio 


का० आ० 829.- - जवनिः लाइसेंस के लिए आवेदन पत्रों के साथ 
आर के द्वारा प्रस्तुत की गई सूचियों के अनुमार पायात नीति 1979- 80 
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Magnetic Tape in 
and pancakes ". 


reels , cassettos, Jumbo rolle , cartridges 


And whereas it is proposed to cancel the above licences in 
terms of Clauses 9 (c ), 9 ( cc ) and 9 ( d ) of the Imports (Control) 
Order , 1935 as amendod . 


Now , therefore , you or any Bank or any other party navlag 
interest in licences No. P / L - 2925803 dated 3 - 4 - 80 and licence 
No. P / L - 2926231 dt. 31-3 - 80 are bereby called upon to show 
cause within 15 days why action as proposed should not be 
taken to cuncell the said licences abinitio , 


in person also to explain your case , an opportunity will be 
given to you for being heard in person . If you wish to avail 
of this opportunity , you should dopute your Director / Partner / 
Proprietor to appear before the undersigned on Wednesday , 
11th February, 1981 at 3. 30 p . m for personal hearing at the 
place and address indicated in this notice . If you fail to 
attend the personal hearing on the date and time fixed for 
the same, the case will be decided on the basis of evidence 
on record without any further reference to you. 

You are also hereby required to produce the original 
licences in duplicate referred to above alongwith your reply 
if any . Failure to heed this will invite appropriate penal 
action under the Imports and Exports Control Act, 1947 and 
the orders issued thereunder. 

[ No. 32( 1) / Vig. / 807 
G. R . NAIR, Dy. Chief Controller of Imports & Exports. 


Your reply to this notice duly supported by requisite docu 
mentary evidence to substantiate your stand should reach 
the undersigned within the stipulated period failing which it 
will be presumed that you have nothing to say and the matter 
will be decided ex- parte on merits . If you want to be heard 


- - - -- 


- - 


- 


- - 


पेट्रोलियम , रसायन मोर उर्वरक मंत्रालय 


( पेद्रोलियम विभाग ) 


गरि -पत्र 
मई दिल्ली , 23 फरवरी , 1981 


का०मा० 830. - - पेट्रोलियम पौर खनिज पासलाम ( मूमि में उपयोग के अधिकार का प्रर्जन ) अधिनियम 1962 ( 1962 का 50 ) के अंतर्गत सरकार , 
पेट्रोलियम रसायम और नरक मंत्रालय ( पेट्रोलियम विभाग द्वारा जारी अधिसूचना का० प्रा० सं० 1798 सं० 12020/ 14/ 80/प्रो० दिनांक 18-6- 80 के संलग्न 
अनुसूची में भारत के राजपा के पाग II, पण्ड 3, उपमण ( ii ), दिनांक 5- 7- 80 में प्रकाशित दिल्ली, केन्द्र शासित प्रदेश विल्ली । 


नाम माम 


बसरा 


ह० 


ऐ० बी०मी० 


खसरा मं० 


। 


ऐ० 


ब०मी० 


पर्ने 


के स्थान पर 

3 


2 


4 


6 


78 


9 


48 मिन 


OU 


00 


12 


शाहबाद 221 
मौहम्मदपुर 


20 


0 1265 
0 2023 
0 1265 


12 


00 


AA 


. 


12/13 


पोचनपुर 


12/ 23/ 1 


42 


000 
001 
001 


24/ 11/ 1 


UI 


2/ 1 


05 


007 


अम्बरहाई 


95 


5 
42 1/ 48 
65 1/ 58 
23 1/ 59 
65 1 /60 
84 _ 1/ 61 
95 12/ 13/ 2 

_ 12/ 23/ 1/ 1 
- 12/ 23/1/ 2 

24/ 10/ 2 
___ 2/ 1/ 1 

2/ 1/ 2 
___ 7/ 2/ 2 

21/ 4/ 2 
42 33/ 21/ 2 
2046/ 24 
84 852 
802/ 2 
75 5/ 6/ 1 
- - 5/ 6/ 2 
91 78/ 25/ 2 
5495/ 5/ 2 
11 98/ 11/ 2 

8 1/ 2 
26 30 


7/ 2 


01 


10 


M 


00 


00 


21/ 4 
33/ 21 
46/ 24/ 2 
32/ 5/ 1 
2/ 2/ 2 
5/ 6 


00 


03 


0 


06 


002 
0 01 26 
0 1054 
000 42 
000 
00084 
000 80 
0 0 68 
0 05 06 
005 

___ 1054 
0 01 68 

0 0084 
0 01 26 


करोला 


05 


91 


78/25 
95/ 5 
86/ 


0 


10 


मकाया माजरा 
जापुर खुर्द 


0 
0 


00 
01 


15/ 21 


माग II - - 


(ii) ] 
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2 


3 


4 


5 


6 


789 


- - - 


- - -- - 


- - - -- 


-- 


. . - - 


- - 


- - - 


- - - - - 


. - - 


. 


- - - - -- - - 


- 


- - 


. -- - .. । .- - . -. 


-. - 


- 


पपरोला 


9/ 22 


10 


41/ 9 


10 


- 


05 

90 
00464 
00295 

08 01 


95 


70 
17/ 3 
1714 
17/ 5 


12 


12 


22 


05 


11 


26 


यफरमाला 


00 


84 


75/ 20 
46/ 2 
75/ 21 


10 


& 


95 


- - 
86/ 16/ 1 


10 


बरा 


19/12 


00 


00 


34 


36/ 7 


10 


05 


48 


UO 


48 


40/ 1 


04 


26 


02 


95 


56/ 2 


548 / 22/ 1 

54 41/ 9/ 1 
- - - 41/ 9j2 

___ 70/ 2 
01 42/ 3 
22 42/ 4 
06 42/ 5/ 1 
84 79/ 20 
___ 46/ 2/ 2 
__ 79/ 21 

86/15/ 2 
___ 86/ 16/ 1 
84 19/12/ 3 

36/ 7/ 1 

36/ 712 
___ 40/ 1/ 1 

40/ 1 / 2 
55 56/ 2/ 1 

____ 56/ 2/ 2 
___ 1095 56/ 13/ 1 

56/ 13/ 2 
- 107 
84 19/ 20/1 
91 103/ 12/ 2 
80 103/ 19/ 2 
06 11/19/ 2 
64 42/ 24 
95 24/ 10/ 3/ 2 

24/1/ 2 
24/ 201 
24/ 20/ 2 
28/ 12/1/ 1 
28/ 12/ 1/ 2 
28/ 12/ 2 


10 


00 00 
1056 
01 26 


56/ 13 


10 


95 


69 


12 


रामीप्रेता 


कमावला 


05 


00 42 
___ 0084 

04 22 

0380 
() 05 06 
009 60 


03 


16/ 18 
103/ 1 . 
103/ 13 
11/ 12/ 2 
42/ 24 
24/ 10/ 3 
24/ 1 
24/ 20 


सासाहपुर 
सालाहपुर माजरा 
लारपुर 


09 


02 


01 


26 


10 


1 


12 


_ 1012 
___ _ 08 43 


10 


68 


जमखोर 


28/12 


10 


02 


53 


84 


75 


बषीवपुर ठकराम 


14/ 22 


09 


____ 14/ 22/ 2 
12 24/2/ 2 


0843 
0865 


N 


24/ 2 


पाचवी 


. 


. 


84 


94 
71/ 1212 
61/ 2212 
38/ 21 


00 


02 


4811 


09 


84 98 

96 
8495 
5338/ 21/ 2 

38/ 21/ 3 
48/ 1/ 1 

48/ 1/ 2 
11 53/ 10/ 1 

53/ 10/ 2 
___ 11 53/ 11/ 1 

53/ 11/ 2 
5 3/ 11/ 3 


00 
0084 

00 
0 02 11 
00589 
00380 
00: 11 
0 08 01 
00506 
(00337 
001 68 


53/ 10 


_____ 10 


53/ 11 


10 
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- 


- - 


- 


- - 


- 


. - 


- 


- - 


- 


- 


- 


- 


- 


- 


MINISTRY OF PETROLEUM , CHEMICALS AND FERTILIZERS 

(Department of Petroleum ) 

CORRIGENDA 

New Delhi, the 23rd February, 1981 
S . O . 830 . — In the Schedule appended to the notification of the Government of India , Ministry of Potroleum , Chemicals 
and Fertilizers (Department of Petroleum ) S .O . No. 1798 No. 12020 /14 /80 (Prod ) dated 18th June, 1980 insuccl under sub -section ( 1) of 
Section 3 of the Petroleum and Minerals Plpclines ( Acquisition of right of user in Land) Act , 1962 (50 of 1962) published at pages 2369 
2386 dated Sth July , 1980 of the Gazotic of India Part II- - section 3 — sub -section ( ii ) for Delhi Union Torritory of Delhi. 
Name Vill. 

Khasra No. H A Sq. M . Khasra No. H A SY.M . 
- -- - - - - - - - - - - - - - - 

- 

- 
FOR 

READ 

3 4 5 6 
Shahbad Mohammadpur 

48 Min 

42 1 /48 Min 
58 Min 

65 1/ 58 Min 
59 Min 

0 20 23 1 /59 Min 
60 Min 

65 1 /60 Min 
61 Min 

84 1/61 Min 
Pauchanpur 

12/ 13 Min 

95 12 /13 /2 Min 
12 /23 / 1 Min 

68 12 /23 / 1 / 1 Min 

- 12 / 23 / 1 /2 Min 
24 /11/1 Min 

26 24 / 10 /2 Min 
Ambashai 

2 / 1 Min 

48 2 / 1 / 1 Min 

- 2 / 1 / 2 Min 
7 /2 Min 

26 7 /2 /2 Mio 
21 / 4 Min 

54 21 /4 /2 Min 
33/21 Min 

42 33/21 /2 Min 
46 /24/2 Min 

00 46 /24 Min 
32 / 5 /1 Mia 

84 65 /2 Min 
2 /2 / 2 Min 

80 2 / 2 Min 
Katrola 

5 /6 Min 

75 5 /6 / 1 Min 

5 /6 /2 Min 
78/25 Min 

91 78 / 25 /2 Min 
95/5 Mio 

54 95 / 5 /2 Min 
96 / 11 Min 

11 96 /11/ 2 Min 
Nawada Maza Hastsul 

1 Min 

8 1 /2 Min 
Razapur Khurd 

15 / 21 Min 

26 30 Mia 
Baprola 

9 /22 Min 

54 9 /22 / 1 Min 
41/ 9 Mio 

54 41/ 9 / 1 Min 

41/9 /2 Min 
70 Min 

95 70 / 2 Min 
17 / 3 Mio 

01 42 /3 Min 
17 /4 Min 

22 42 /4 Min 
17 /5 Min 

06 42 /5 /1 Min 
Bakarwala 

75 / 20 Min 

84 79 /20 Min 
46 / 2 Min 

1146 / 2 /2 Min 
75/21 Min 

85 79 /21 Min 
Mundka 

- 86 / 15 / 2 Min 
86 / 16 / 1 Min 

95 86 / 16 / 1 Min 
Ghowra 

19 / 12 Min 

84 19 /12/3 Min 
36 / 7 Min 

95 36 /7 / 1 Min 

36 /7 / 2 Min 
40 / 1 Min 

22 40 / 1 / 1 Min 
40/ 1 /2 Min 

0 02 
56 /2 Min 

55 56 / 2 /1 / Min 

000 
56 / 2 /2 Min 

0 10 
56 / 13 Min 

95 56 / 13/ 1 Mio 

56 /13 / 2 Min 

107 Min 
Ranikhera 

16 /16 Min 

84 19 /20 /1 Min 

0 00 
Kanjbawala 

103 /12 Min 

91 103/ 12 /2 Min 
103 /19 Min 

SO 103/ 19 /2 Min 
Salahpur 

11 /12 /2 Min 

06 11/ 19 /2 Min 0 05 06 


- 


- 


v 


- 


- - - 


- - 


- 


- 


- 


- - 


- 


- 


- 


माग II-- - Mण्ड 3( i ) ] 
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- 


%3D 


2 


3 


4 


5 


6 


09 


Salahpur Majra 
Ladpur 


42/24 Min 
24 /10 / 3 Min 
74 / 1 Min 
24 / 20 Min 


0 
0 


09 
01 


69 
26 


Jatkhor 


28/12 Min 


Bajidpur Thakran 


Auchandi 


14 /22 Min 
24/ 2 Min 
94 Min 
71/12/ 2 Min 
61 / 22 / 2 Min 
38/ 21 Min 


64 42/24 Min 
95 24/ 10/ 3/ 2 Min 
12 24/ 1 / 2 Min 
12, 24 / 20/ 1 Min 
- - 24/ 20/ 2 Min 

28 / 12/ 1 /1 Min 
- -- 28 /12/ 1 / 2 Min 
--- 28/12/ 2 Min 
27 14 / 22 / 2 Min 
12 24 / 2/ 2 Min 
84 98 Min 
42 96 Min 
84 95 Min 
53 38/ 21/ 2 Min 

- 38 / 21 / 3 Min 
69 48/ 1 / 1 Min 

48 / 1/ 2 Min 
11 53/10/ 1 Min 

53/10/ 2 Min 
10 11 53/11/1 Min 

53 / 11/ 2 Min 

53/ 11/ 3 Min 
_ _ . . - - - . - ..-2017 


48 /1 Min 


53/10 Min 


53/11 Min 


0 


005 
00380 
0 02 11 
00801 
00506 
00337 
0 01 68 
[ No . 12020/ 14 / 80/ Prod .) 


in 


का० आ० 831, - -पेट्रोलियम और बनिज पाइपलाइन ( भूमि में उपयोग के अधिकार का मर्जम ) अधिनियम 1962 ( 1962 का 50 ) के अंतर्गत भारत 
सरफार पेट्रोलियम ग्मायन और उर्वरक मंत्रालय ( पेट्रोलियम विभाग द्वारा जारी अधिसूचना का०मा०म० 1798 मं० 12020/ 14/ 80/प्रो० विमांक 18- 6-80 
के संलग्न अनुसूची मे भारत के राजपन्न के भाग II , बण्ड 3, उपखंड ( ii ) पिनाक 5- 7- 80 में प्रकाशित दिल्ली , फेन्द्रशासित प्रवेण विल्ली 
- - - -- - - . - - . - - 

-- - - - - - - - - - 
नाम प्राम 

बसरा नं० ह० ऐ . १०मी० खसरा नं . 

ह ऐ० यमी 


- 


.. - 


- . - - 


- - - 


- 


- 


- - - - - - - - 


- 


... . . 


के स्थान पर 


पढ़ें 


- 


- 


- - 


- 


- 


- - 


- - - - - 


- 


- - 


- 


- . 


- - .. - 


- 


- 


सलाहपुर 


- -- -- - - - - 
11/ 12/ 2 
23/ 19 


मिम 


05 


05 


48 


0 


10 


64 11/ 12/ 2 
12 23/ 9 
34 13/ 19 


10 


12 


मटियाला 


13/ 19 


OU 


। 


नवादा माजरा 


858 


00 868 


nm 


माजरा हस्तसाल 


859 


16 


44 869 


16 


बापहोला 


10/ 23 


01 


01 


2A 


नफरखाना 


10 


10 


1 ] 


3/ 10 
124 
171 


02 


0 


8 


कम्जाबला 


09 


09 


28 


76/ 25 
89/ 5 


10 


25 10/ 23 
11 3/18 
113/ 24 
84 11/17/ 1 
25 76/ 25 
98 895 
229/ 7 
26 43/ 7 
54 42/ 12 
8453/ 26 
07 18/ 5 


10 


95 


लारपुर 


6/ 7 


04 


04 


22 


04 


जटलोड़ 
प्रोवन्धी 


45/ 7 
42/12 
5 3/ 26 
185 


0 01 26 
___ 00464 
00084 
0 09 27 


09 


- 


- 


- 


- 


[ सं० [ 2020/14 / 80-मो० ] 
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s. o . 831.---In the Schedule appended to the notification of the Government of India , Ministry of Petroleum, Chemicals and Ferti 
lizers (Department of Petroleum ) S . O . No . 1798 No. 1.2022/ 14 / 80 (Prod .) dated 18th June, 1980 , issued under sub - section (1 ) of section 3 
of the Petroleum and Minerals Pipelines ( Acquisition of right of user in Land ) Act, 1962 (50 of 1962 ) published at pages 2369 - 2386 dated 
Sth July, 1980 of the Gazette of India Part Il Section - 3 , sub -section (1 ) for Delhi Union Territory of Delhi. 
- - - - - - - - - 

- - - . . . .., 
For 

Read 
- - - - - -- - - - - --- - - - 
Name Vin . 

___ Khasra No. 
- - H A Sg. M Khasra No . 

Sa . M 
-- - - 


- - - - 


- 


- 


- 


A 


- - 


- - 


2 


- 


- - 


- 


- - - 


. . 


- 


. 


- - . 


. . 


. 


- - 


- . 


- 


- 


- . - . 


- . . . 


- - 


- - - 


- 


या 


। 


- 


- 


- 


- 


- - 


- 


- 


-- 


- 


- 


Bajidpur Thakran 

14/ 21 Min 

10 12 14 / 2/ 1 Min 
Auchandi 

48/ 11 / 2 Min 

05 48/ 11 / 2 Min 
Bharthal 

53 / 21 Min 

95 54/ 21 Min 
Pauchanpur 

24 / 2 Min 

42 16/ 24 / 2 Min 
25 / 2 Min 

0 10 96 16 / 25 Min 
Matiala 

39 /10 Min 

082 11 39 /10 Min 
39 / 11 Min 

088 43 39 /11 Min 
Kanjhawla 

101/ 20 Min 

22 101 /21 Min 
Ladpur 

17/ 15/ 1 Min 

26 17 /16/ 1 Min 

001 
33/ 10/ 1 Min 0 0843 33 / 18/ 1 Min 0 0843 

[ No. 12020/14/80- Prod .) 
नई दिल्ली, 3 मार्च, 1981 

की उपधारा ( 1 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार 
का . मा . 832: न्यतः केन्द्रीय सरकार को यह प्रतीव होगा है ने उममें उपयोग का अधिकार अर्जित करने का अपना माशय एतद्वारा 
कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य में जी० जी० एम० घोषित किया है । 
सोभासण II से सी० टी० एफ० सोभासण तफ पेट्रोलियम के परिवहन के ___ अर्शत कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि के नीचे 
लिये पाल्पलाइन तेल तथा प्राकृतिक गैस पायोम डारा मिछाई आमी चाहिए । पाइप लाइन बिछाने के लिए आक्षेप सक्षम अधिकारी तेल तथा प्राकृतिक 

और यतः यह प्रतीत होता है कि ऐसी लाइनों को बिछाने के प्रयोजन गैस मायोग, निर्माण और देखभाल प्रभाग, मकरपुरा रोड , पडोदरा - 9 
के लिये एतत्पाबद्ध अनुसूची में वर्णित भूमि में उपयोग का अधिकार अर्जित को इस अधिसूचना की तारीख से 21 दिनों के भीतर कर सकेगा । 
करमा मावश्यक है । 

और ऐसा आक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः यह भी कचन 
प्रतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में उपयोग फ करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई व्यक्तिगत हो या 
अधिकार का मर्मन ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 3 किसी विधि व्यवसायी की मार्फत । 

अनुसूची 
जी० जी० एम० मोभासन-II से सी० टी० एफ० सोभासन तक पाइप लाइन बिछाने के लिए । 
राज्य : गुजरात 

जिला व तालुका : मेहसाना 

लोक नं० टेक्टेयर ए . मार०६० सेम्टीयर लोक नं० हेक्टीयर एपार०ई० सेन्टीयर 
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NER Delhi, thie To March , 1981 

Pipelines ( Acquisition of Risht of User in the Land ) Act, 

1962 ( 50 of 1962 ), the Central Government hereby declares 
9. 0 . 832. - Whereas it appears to the Central Government 

its intention to acquire the right of user therein ; 
that it is necessary in the public interest thot for the transport 
of petroleum from GOS Sobhasan II to C . . . Sobhasan in 

Provided that any person interested in the said land nay . 
Gujarat State pipcline should be laid by the Oil and Natural within 21 days from the date of this notification , objcct to 
Cias Commission ; 

the laying of the pipeline under the land to the Competent 
And whereas it uppears that for the purpose of laying 

Auhority , Oil and Natural Gas Commission, Construction and 
such pipeline . it is necesary to acquire the right of uger in 

Maintenance Division. Makarpura Road, Vadodara ( 390009) . 
the land described in the schedule annexed hereto ; 

And cvery person making such an objection shall also 
Now , therefore , in exercise of the powers conferred by state specifically whether he wishes to be beurd in person or 
Sub - section ( 1 ) of the Section 3 of the Petroleun and Minerala by a legal practitioner . 


SCHEDULE 


Pipeline From GGS Sobhajn II to cr.r . Sobhasan 
State : Gujarat 

District & Taluka : Mehsana 
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का०आ० 83 3:--- यतः केन्द्रीय सरकार को यह प्रतीत होता है 
कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य में जी जी० एम . 
सोभामण II मे मी०टी०एफ० सोभामण तक पेट्रोलियम के परिवहन 
के निये पाणलाइन तेम तथा प्राकृतिक गैम प्रायोग द्वारा बिछाई जानी 


वरासे कि उक्त भूमि में हितमन कोई व्यमित, उम भूमि के नीचे 
पाइप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधिकारी , मेल तथा प्राकृतिक 
मैम प्रायोग, निर्माण और देखभाल प्रभाग, मकरपुरा रोड, वडोदरा- 9 को 
म अधिसूचना की तारीख में 21 दिनों के भीतर कर सकेगा । 


चाहिए । 


और, यतः यह प्रतीत होता है कि प्रेमी लाइनों को बिछाने के प्रयोजन 
के लिये एतद्गायन अनुसूर्च, में वर्णिन भूमि म उपयोग का अधिकार अर्जित 
करना प्रावश्यक है । 


और ऐसा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टम: यह भी फमन 
करेगा कि क्या वह यह चाहता है कि उसकी सुनवाई पनिगम हो या 
किमी विधि बसायी को मार्फत । 


अनः प्रम पेट्रोलियम और निज पाइपलाइन ( ममि में उपयोग के 
अधिकार का भजन ) अधिनियम , 1 16:: ( 19 , 2 का 50) की धाग 
3 की उपधारा ( । ) द्वारा प्रदरत शक्तियों का प्रयोग करते हुए केन्द्रीय 
सरकार ने उममें उपयोग का अधिकार अर्जित करने का अपना पाशय 
पानद्दारा बोषित किया है । 
1377 GI/ 80. . 


अनुसूची 
जो० जी० एम० सौभासन -II से मा० टी०एफ० मीभासन तक पाइप 
लाइम मिलाने लिए । 


राम : नगर 


जिला के मामकाः भेहसाना 
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so. 833. - Whercas it appears to the Central Government 
that it is necessary in the public interest that for the trans 
port of petroleum from GOS Sobhasan II to Ć . T . F . Subhasan 
n Gujarat State pipelinc should be laid by the Oll and Natural 
jas Commission ; 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in 
the land described in the schedule annexed hereto ; 

Now , therefore , in exercise of the powers conferred by 
sub-section ( 1 ) of the Section 3 of ihe Petroleum and Minerals 
Pipelines (Acquisition of Right of User in the Land ) Act, 
1962 ( 50 of 1962 ), the Central Government hereby declares 
its intention to acquire the right of user therein ; 

Provided that any person interested in the said land may, 
___ within 21 days from the date of this notification, object to 

the laying of the pipcline under the land to the Compotent 
Alhority , Oil and Natural Gas Commission , Construction and 
Maintenance Division . Makarpura Road , Vadodara ( 390009 ) . 

And every person making such an objection shall also 
state specifically whether he wishes to be heard in person or 
by a legal practitioner . 

SCHEDULE 
Pipoline from GGS Sobhasan II to C . T. F . Sobhasan 
State : Gujarat 

District & Taluka : Mehsana 


का०मा० 834:- -- यन केन्मीए सरकार को यह प्रतीत होता है । 
फि लोकहित में यह प्रावक है कि गुजरात राज्य में उत्तर कड़ी 
जी० जी० एस० से उत्तर की मो० टी० एफ .० तक पेटासियम के परिवहन 
के लिये पापमान लेल नथा प्राकृतिक प्रेम प्रायोग मार विष्ठाई नानी 
चाहिए । 

और यम, सह नाम होता है कि ऐसी लागेको विष्णने प्रयोजन 
के लिये सत्पाबब अनी में वर्णित ममि में उपयोग का शिकार भर्जिन 
करना मावश्यक है । 

-: अ पेट्रोलियम और खनिज पाइपलाइन ( मामि में उपयोग के 
अधिकार का प्र . ) अधिनियम , 1962 ( 1962 का 50 ) की धारा 
3 की उपधारा ( 1 ) दारा प्रदत क्ाियों का प्रयोग करते ४० केन्द्रीय 
सरकार ने उसमे उपयोग का अधिकार अर्जित करने का अपना प्राशय 
वहार, घोषित जिया है . 

बशः निः + भूमि में हितपर कोई व्यक्ति, उम् भमि के बीच 
पाइपलाइन बिछाने के लिए भाक्षेप सक्षम प्राधिकारी ने मथा प्राकृतिक 
म प्रायोग, निर्माण पो दर भाल प्रभाग, मकरपुरा रोः बोरा १ 
को हम अधिसूचना को तार से 1 दिनो के भीतर कर सकेगा । 
___ और ऐमा भाग करने वाला हर व्यक्ति विनिर्मित 47 भी कान 
करेगा कि क्या वह यह चामना है कि उसकी सुवाई विरागत हो या किसी 
विधि व्यवसारी की मार्फत । 

अनुसूची 
उत्तर कही जीना मल-I मे उत्तर की मी टीम. तक पाटप 
लाइन विमाने के लिए । 
राज्य : गजर 

मिला . अहमदाबाद नारनका . विरमगाम । 
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S . O . 834.- . Whereus it appears to the Centraí Government 

S . O . 835. - Whereas it appears to the Central Government 
that it is necessary in the public interest that for the transport that it is necessary in the public interest that for the transport 
of petroleum from N . Kadi GGS I to N , Kndi C . T . F . in of petleum from T , Connection to N. K . GGS II in Gujarat 
Gujarat Ştate pipeline should be laid by the Oil and Natural State pipelino should be laid by the Oil and Natural Gas 
Gas Commission ; 

Commission ; 
And whereus it appears that for the purposc of laying 

And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user in Such pipeline , it is necessary to acquire the right of user la 
the land described in the schedule annexed hereto ; 

the land described in the schedulc annexed hereto ; 
Now . therefore , in exercise of the power conferred by 
sub -section ( 1 ) of the Section 3 of the Petroleum and Minerale 

Now , therefore, in exercise of the powers conferred hy 
Pipelines (Acquisition of Right of User in the Land) Act, 

sub -section ( 1 ) of the Section 3 of the Petroleum and Minerals 
1962 ( 50 of 1962), the Central Government hereby declares 

Pipelines (Acquisition of Right of User in the Land ) Act , 
its intention to acquire the right of user therein ; 

1962 (50 of 1962 ), the Central Government hereby declares 

its intention to acquire the right of user thercin ; 
Provided that any person interested in the said land may, 
within 21 days from the date of this notification , object to 

Provided that any person interested in the said land may , 
the laying of the pipeline under the land to the Competent 

within 21 days from the date of this notification, object to 
Auhority, Oil and Natural Gas Commission , Construction and 

the laying of the pipeline vinder the land to the Competent 
Maintenance Division , Makarpuru Road , Vadodara (390009 ). 

Auhority , Oil and Natural Gas Commission , Construction and 

Maintenance Division , Makarpura Road , Vadodara ( 390009). 
And every person making such an objection shall also 
stato specifically whether he wishes to be heard in person or 

And every person making such an objection shall also 
hy a legal practitioner . 

state specifically whether he wishe; to be heard in person or 
SCHEDULE 

by a legal practitioner. 
R . O . U . for N. Kadi GGS I to N. Kadi CTE. 

SCHEDULE 
State : Gujarat District : Ahmedabad Taluka : Viramgam 

Pipeline from T. Connection to N .K . GGS II 
Surve No. Hectarc Area Centiare 

State : Gujarat District : Ahmedabad Taluka : Viramgam 
Telavi 
226 / 43 

1860 
226/ 27 / P 

0480 Village 

Survey No. Hoctare Arca Centiarc 
226/ 27 / P 

0285 
. - - - - 

Balsasun 410 / 2 

007 
No . 12016/10/81 - Prod.-1) 

411 / 2 

() 0984 
411/ 1 

03 45 
का०आ . 835:--- यन केन्द्रीय सरकार को मह प्रतीत होता है 

[ No . 12016/10/81- Prod.-II 
कि लोकहित में यह मावश्यक है कि गुजरात राज्य में टी० फनेकशन से 

T . N . PARAMESWARAN , Under Secy . 
जी0 जी0 Ho-II उमर की या पेट्रोलियम के परियम के लिये पाइप 
लाइन तल मा प्राकृतिक गैस प्रा . ग द्वार बिछाई जानी चाहिए । 

( रसायन और उर्वरक विभाग ) 
मो ? यसः यह प्रनाल होता है कि ऐसी लाइनों को मिलाने के प्रयोजन 

नई विस्नी, 13 फरवरी , 198 ! 
के लिये एनदपायस प्रनम्फी में अर्णित भमि में उपयोग का अधिकार अर्जित 
फरना प्रविश्यक है । 

का०मा० 836. -~-केन्द्रीय सरकार, गजभाषा ( सघ के शासकीय 
प्रतः अत्र पेट्रोलियम और. गनिम पाइपलाइन ( भमि में उपयोग के 

प्रयोजन के लिये प्रयोग ) नियम , 1976 के नियम 10 के उपनियम ( 4 ) 

के अनुमरण में , केन्द्रीय सरकार निम्नलिखिन उपक्रमों /एककों तथा विपणन 
अधिकार का अनन ) अधिनियम , 1962 ( 196 : का 50 ) की धारा 

कार्यालयों को , जो ग्मायन और उर्वरक विभाग के नियन्त्रण में हैं , जिसके 
3 की उपधारा ( 1 ) दाग दिन शक्तियों का प्रयोग करते हुए केन्द्रीय 

कर्मचारी बद ने हिन्दी का कार्यमाधक ज्ञान प्राप्म कर लिया है , अधि 
सरकार ने उपमें उपयोग का अधिकार प्रणित करने का अपना प्राशय 
एतदद्वारा घोषित किया है । 

मूभित करती है - - 
बम ति उक्त भूमि में हितवा कोई न्यका उम भूमि के नीचे 

I. हिन्दुस्तान इन्सेस्टिसाइड्स लिमिटेप , हंस भवन , विग -1 , बहादुरशाह 
पाइपलाइन जाने के लिए प्रक्षेप पक्षम प्राधिशारी लेन मया प्राकृतिक 

जफर मार्ग , नई दिल्ली- 110002 
स प्रयोग निर्माण और देखभाल प्रभाग मकरपुरा नोट, डोदरा - 9 ____ II. राष्ट्रीय कैमिकल्स एण्ड फर्टिलाइजम लिमिटेड ( पार०सी०एफ०लि . ) 
को ५ ५ धिमूचना थी कि मे 21 दिनों के भीतर कर सके । के निम्नलिखित क्षेत्रीय/विपणम कार्यालय . - - 
मनार मा प्राभा पारने वाला हर मयकिन विनिर्दिष्टतः यह को कथन 

1. क्षेत्रीय कार्यालय . पार. ०सी०एफ०लि . , ए- 1, अपार्टमेंट, कूसुब होटल , 
करेगा कि क्या यह वह पाहमा है कि उसकी सुनवाई व्यक्ति को या नई दिल्ली- 110016 
किसी वि व्यवसारी की मार्फ । । 

2. क्षेत्रीय कार्यालय , प्रार०मी०एफ०लि . , 1-50, पैलेग रोड , यंगलौर 
__ अनुसूची 

560001 
पी० कनेक्सन में जी0 एम : उर की क पाइप लाइन 

3. क्षेत्रीय कार्यालय, भार०सी०एफ०लि०, पाचवा मजिल , " पुष्पमः ", 
विमाने के लिए । 

खानपुर , अहमदाबाद- 380001 
राज्य - जरान प्रहमदाबाद लुका : विरमगाम 

4. क्षेत्रीय कार्यालय , पार०सी०एफ०लि० , नजदीक श्रीराम पाटो 
--- - - 
गांव 

मई मं० हेक्टयर एपारई मे टीयर 

मोबाइल्स , भग्जीपुरा, अहमदनगर । 
बापमापन 

5. क्षेत्रीय कार्यालय , आर०सी०एफलि० , “दक्षियानी ", 19 मोकार 
110/ 

075 
094 

प्लाद्ग , नाईलापनबार नगर हुबली -580022 । 
315 

6. क्षेत्रीय कार्यालय , पार.०सी०एफ०लि . , 94, कनाल रोड, रामदाग 
[ म 12016/10/ 81-प्री०-II ] 

पथ , नागपुर- 4-40010 
टी . एन . परभेण्यान , प्रवर सचिव 

7. क्षेत्रीय कार्यालय , पार०सी०एफ०लि ., औग्गामाद 


- - - 


- 


8 + 


- - - 


- । 


- - 


- 


- - 
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8. क्षेत्रीय कार्यालय , पार०सी०एफ०लि० , भूविकास बैंक बिल्चिंग 2 . Mussorie Phosphate Project , 1 - A- B, Ravindra Nath 
नजदीक सैन्ट्रल एम०टी० , स्टैण्ड , कोल्हापुर । 

Tagore. Marg, 

DEHRADUN- 248001 
9. क्षेत्रीय भार्यालय , प्रार०मी०एफ० लि . , 17, मतारा गंड, यामरे 

IV . Fertilizer Corporation of India Ltd ., (Gorkahpur Unit ), 
इन्दस्ट्रीज बिल्लिग, नजदीक राकन हाटल, स्वारगेट, पूर्ण । 

P. L . Fertilizer Factory , 
10. तमिलनाडु क्षत्रीय कार्यालय , पार०सी०एफलिस, 36 पैन्थयन 

GORAKHPUR -273007 
रोड, एगमोर , मद्राम -60000 

[ No, E11011/3/ 80- Hindi] 
11. क्रय एवं सम्पर्क कार्यालय, भार०सी०एफ०विक , सम्बई । 

C . R . CHANAN, Under Scry. 
___ III. 1. पाइराइट्स फास्फेट्स पण कैमिकल्प लि०, मुख्यालय उिहरी 

MINISTRY OF AGRICULTURE 
मान -सोन , जि . रोहतास (बिहार ) 
.. मसूरी फास्फाराइट परियोजना, 1-11०. बी , रवीन्द्रनाथ टैगोर मागे , 

(Department of Food ) 
देहरादून- 248001 

CORRIGENDUM 
4. फर्टिलाइजर कारपारणन प्राफ इडिया लि . , ( गोरखपुर यनिट ) , 

New Delhi, the 20th February , 1981 
पो०मो० फर्टिलाइजर फैटरी , गोरखपुर - 273007 । 

S . O . 837 . — In the English version of the Order of the 
[ सं०ई०- 1 1011/ 3/ 80-हिन्दी ] 

Goyernment of Indiu in the Ministry of Agriculture (Depart 

ment of Food ) No . S . O . 2577, dated the 11th September , 
मी पार ) चानन , अवर सचिव 1980 , published in the Gazette of India Part II, Section 3 . 

Sub - Section (ii), dated the 27th September , 1980 , in the first 

proviso to clause 2 ( b ) of the above crder , for the words and 
(Department of Chemical and Fertlüzer ) 

tigures, " clauses (i) to ( vii ) of sub-regulation ( 1 ) of regulation 

17 ", read the words and figures " clause tiv to ( vii ) of sub 
New Delhi, the 13th February , 1981 

regulation ( 1 ) of regulation 17 " . 
$ .O . 836. — In pursuance of Sub-rule ( 4 ) of Rule 10 of 
the Official Language (use for official purposes of the Union ) 

HF. No. 6 - 2 / 79-SG] 
Rules , 1976 , the Central Government hereby notifics the follow 

A. K. GARDE, Dy. Secy . 
ing Undertakings/Units and Marketing Offices, under the 
control of Department of Chemicals and Fertilizers , the staff 

ग्रामीण पुनर्निमाण मंत्रालय 
where of have acquired the working knowledge of Hindi : 
I. Hindustan Insecticides Limited, Hans Bhavan, wing -I, 

विपणन और गिरोषम निदेशालय 
Bahadur Shah Zafur Marg . 
NEW DELHI- 110002 

फरीदाबाद , 10 फरवरी , 1981 
II. Following Regional/Marketing Offices of Rashtriya ( hemicals 

का प्रा० 83 8.-~ - शीप्तागार प्रादेश, 1980, एम०पी० संम्या 2453, 
and Fertilizers Limited ( R . C . F. Ltd.) :... 

दिनाक 1- 4- 198 ) की धाग 2 ( एच ) के अधीन प्रदत्त मामितयों का 
1, Regional Office , R . C . F . Ltd ., A -I, Apartnicnt, Kutube Hotel, 

प्रयोग करते हुए मैं मंयुक्त कृषि विपणम मलाहकार भारत मरनार 
NEW DELHI-110016 

फरीदाबाद , और उप-कृषि विपणन मलाहकार , भारत मरकार बम्बई को 
2. Regional Office , R. C. F. Ltd., IE , Palace Road , 

तत्काल प्रभाव से शीतागार आदेश के अधीन स्वीकृत गोतागार अनुशाप्ति 
BANGALORE- 560001 
3. Regional Office , R . C . F. Ltd ., 5th Floor , Pushpak, Khanpur , के नयोनीमारण के अधिकार प्रदान करना है । 
AHMEDABAD - 380001 

[सं0 16/1/79- सी एस ] 
4. Regional Ofnce, R. C. F. Ltd., Near Shreeram Automobilcs, 

गोपाल शरण शुक्म, कृषि विपणन समारफार 
Aurjepura , 

AHMEDNAGAR 
5. Rogional Office, R .C .F . Ltd ., Dakshayani , 19, Sowkar 

MONISTRY OF RURAL RECONSTRUCTION 
Plots , Bylapnvar Nagar , 

Date of Marketing & Inspection 
HUBLI -580022 

Faridabad, the 10th February, 1981 
6 . Regional Office , R. C. F. Ltd ., 94, Canal Road , Ramdaspeth, 

S . O . 838 .---.In exercise of the powers conferred on me vide 
__ NAGPUR -440010 

Clause 2( h) of the Cold Storage Order 1980 , S . O . No . 2453 

dated 1 - 9 - 80 , I hereby delegate powers for renewal 
7. Regional Office , R. C . F. Ltd., 

of 

cold storage licence granted under the Cold Storage Order 
AURANGABAD 

to the Joint Agricultural Marketing Adviser to Government 
8 . Regional Office, R . C. F. Ltd., Bhovikas Bank Buldg ., of India , Faridabad , and Dy. Agricultural Marketing Advjser 
Near Central S. T . Stand. 

to the Govt. of India , Bombay , with immedinte cifeut. 
KOLHAPUR 

___ [ No . 16 / 1 / 79- CS 
9 . Regional Office , R . C . F . Ltd ., 47 - Satara Road , Bakre 

G. S. SHUKLA, Agricultural Marketing Adviser 
Industries Bld ., Near Shakun Hotel, Swarjate , 

_ - - - - . . . . - - - - - - - - 

- - . . 
PUNE- 9 

नौवहन और परिवहन मंत्रालय 
____ 10. Tamil Nadu Regional Ofice , R. C. F. Ltd ., 38, Pantheon 
Road , Egmore, M 

( परिवहन पक्ष ) 
MADRAS-600008 

नई दिल्ली , 26 फरवरी , 1951 
11. Purchase and Liasion Office, R . C . F. Ltd ., 
BOMBAY 

का०मा० 839 ---- केन्द्रीय सरकार दिल्ली परिवहन निगम ( मदस्य ) 
II. I . Pyrites Phosphates & Chemicals I.td., FHead Olice निया , 147 , 4: नियम ला माय डिन सड़या परिवहन निगम 
Delui-On-Sone, Dist-Rohtas (Bihar ) 

अधिनियम , 1950( 19.50 का G4 ) की धारा 5 की उप-धारा ( 1 ) 
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द्वारा प्रदत्त शक्तियों का प्रयोग करते हए. इस अधिसूचना के द्वारा 

and makes the following mendment in the notification of 

the Government of Inclia in the Ministry of Information 
यी पो० गन बहल , प्रशामक , नई दिल्ली नगरपालिका का 26 फरवरी , and Broudcusting No . S .O . 116 ( E ), dated the 28ih February, 
1981 मे दिल्ली परिवहन निगम का सदस्य नियुक्त करती है और 

1979 namely : ---- 
भारत सरकार के नौवहन और परिवहन मंत्रालय ( परिवहन पक्ष ) की 

In the said notification against serial number 3 for the 
अधिसूचना मं . सा०का 238 ( F ) , दिनांक 1 मई , 1979 में निम्न 

entry " Shri G . S . Talwalkar" the following entiy shall be 

substituted , namely : -- 
लिखित संशोधन करती है ; अर्थात् : --- 

" Dr . Dharan Vir Bharati 
उक्त अधिसूचना म , पैरा 1 में , भव ( 6 ) के सामने निम्नलिखित 

IF. No. 4 / 23 / 80- Press 
मद माही जाए : --- 

SURESH MATHUR. It. Scity . 
" श्री पी०एन बहल , 

नई दिल्ली , 28 फरवरी , 1961 
प्रशासक , 
नई दिल्ली नगरपालिका । " 

का . आ . 841:- - पान चित्र ( मगर ) नियम , 1958 के नियम 11) के 
[ फाइल स . टी जी डी ( 9) 179 

माथ पठित पलसित अधिनिम, 1952 ( 1952 का 37वा ) की 
बी० पार० पहाण , उप -मचिय 

धारा 5 की उप -धाग ( 2 ) द्वारा प्रदत्त मिसयों का प्रयोग करल हए , 
MINISTRY OF SHIPPING & TRANSPORT 

केन्द्रीय सरकार गह मंत्रालय में केन्द्रीय सचिवालय मेया के ग्रर- 1 के स्था 

नापन्न अधिकारी श्री पार.० महादेवन को 9- 2-1981 के पूर्वान्ह से अगले 
( Transport Wing) 

आदेश सक , प्रसिनिय फित पर , अपर प्रादेशिक अधिकारी , केन्द्रीय 
New Delhi , the 26th February, 1981 

फिल्म संसर. बोटं , मद्राम के पद पर स्थानापन्न रूप से नियका करती 


( फाइल संख्या 80 2/ 355/50-एफ ( सी ) ] 
के ० एस० वेंकटगमन . उस्क अधिकारी 


New Delhi , the 28th February , 1981 


S . O . 839 . - necrcise of the nuwel , conferred by sub 
Section ( 1 ) of section 5 of the Road Transport Corpcrations 
Act, 1950 (64 01 1950 ), read with rizle 3 of the Delhi 
Transport Corporation (Member ) Rules , 1973 , the Central 
Government hereby appoints Shri P . N . Bahl, Administrator , 
New Delhi Municipal Commitlec , New Delhi as 3 meniher 
of the Delhi Transport Corporation with effect from 26th 
February, 1981 and makcy the following further amendments 
in tho Notification of the Government of Inida in the Ministry 
of Shipping and Transpoit ( Transport Wins ) No. S . O . 238 ( E ), 
dated the ist May, 1979, namely . - 
In the saill notification in paragraph 1 against the itein 

( viii ), the following shall be inserted : 
" Shri P . N . Bahl, 

Administrator , 
New Delbi Municipul Committee ." 

File No. TGD (91) / 791 
B. R. CHAVAN, Dy. Secy . 


H 


S . O . 841 . - In exercise of the powers conferred by sub 
Section ( 2 ) of Section 5 of the Cinematograph Act , 1952 
( 37 of 1952 ), read with rule 10 of the Cinematograph ( Censor 
ship ) Rules, 1958, the Central Governinent is pcs.sed to 
appoint Shri R . Mahndevin , an Officiating Grado I officer of 
the Central Secretariat Service in the Ministry of Home 
Alairs , to officiate as Additional Regional Officer, Central 
Board of Film Censors , Mudras , on deputation terms, with 
ellect from 9- 2 - 1981 F. N. until further orders . 

[ F . No . 802 / 33 / 80- FC] 
K . S . VENKATARAMAN , Desk Officer 


संचार मंत्रालय 


सूचना और प्रसारण मंत्रालय 

नई दिल्ली, 12 फरवरी , 1981 
का मा0 840. -- केन्द्रीय सरकार , प्रेस परिषद् , अधिनियम , 1978 
( 1978 का 37 ) की धारा 8 की उप-धाग ( 6 ) के माथ पठित बाग 
5 की उप-धारा ( 3 ) के उप - खण्ड ( क ) के अनुसरण में डा० धर्मवीर 
भारती को , श्री जी० एम० नलवालफर के स्थान पर सदस्य के रूप में 
अधिसूचित करती है पीर भारत सरकार के सूचना और प्रमारण मंत्रालय 
की मधिमचना में० फा० प्रा० 114 ( अ ), तारीख 28 फरवरी , 1979 
का निम्नसिमित संशोधन करती है, अर्थान : -- 

उक्त अधिसूचना में कम सं० 3 के मामने “ श्री जी०एस० सालवालबार " 
प्रविष्टि के स्थान पर निम्नलिखित प्रविष्टि रखी जाएगी, अर्थात् : - - 
" डा० धर्म योर, भारती " 

[फा०सं०4/ 23/80-प्रेस 

सुरेश माथुर, मंयुक्त सचिव 
MINISTRY OF INFORMATION AND BROADCASTING 

New Delhi, the 12th Fooruary; 1981 


( आक -तार बोर्ड ) 

नई दिल्ली , 27 फरवरी , 1981 
का०मा० 84 2.-- -स्थायी प्रादेण संग्न्या 627, दिनाफः 8 मार्च, 1960 
द्वारा मारा किये गये भारतीय तार नियम , 1951 के नियम 43-1 के 
खंड III की पैरा ( क ) के अनुसार डाक -सार महानिदेशक ने मूलपाडु 
टेलीफोन केन्द्र में दिनांक 16- 3- 81 में प्रमाणित दर प्रणाली लागू 
करने का निश्चय किया है । 

[ मस्या 5-6/8 1-पी०एच०बी०] 


MINISTRY OF COMMUNICATIONS 

(PRT Bourd) 
New Delhi, the 27th February, 1981 


S. O . 840 .-.- In pursuance of sub- clause ( a ) of 50b-section 
( 3 ) of section 5 reud with sub - section (6 ) of Section 6 of the 
Press Council ich , 1978 37 of 1979.) Whic Central Guvern 
inent tereby nominates DI, Dharan Vit Bharati as member 
of the Prose Council of India ice Shri G . S . Talwalkar 


S. ) , 842 . - -In pursuance of par ( ) of Section In of 
Rule 434 of Indian Telegraph Rules , 1951, as introduced by 
S . O . No . 627 dated 8th March , 1960), the Director General, 
Posts and Telegraphs, hereby specifies 16 - 3 - 1981 as the date 
on which the Measured Rite Systeni will be intruduced in 
Mujuparii Telephone Eiswhaügt vatn Praulesk Cirele . 


[ No. 5-681-PHP? 
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का०मा० 843.-~ - स्थायी मादेश संख्या 627, दिनांक 8 मार्च, 1960 ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एक प्रौद्योगिक अधि 
हाग लागू किये गये भारतीय तार नियम , 1951 के नियम 434 के 

करण गठिम फरसी है जिसके पीठासीन अधिकारी श्री एम० शनमुखप्पा 
मंड III के पैग ( फ ) के अनसार डाक -तार महानिदेशक ने बेतभचले , 

होंगे , जिनका मुष्यालय गांधीनगर , बंगलौर में होगा और उका विवाद को 

उक्त अधिकरण का न्यायनिर्णयन के लिये निर्देशित करती है । 
पलपाडू , पगलूरू , बुचिरेड्डिपालेम , चन्दलूरू , सिद्धिपुरम , टैलीफोन केन्द्र में 
दिनांक 16- 3- 81 से प्रमाणित दर प्रणाली लागू करने का निश्चर किला है । 

अनुसूची 

" क्या स्टेट बैंक आफ मसर, बगनार के प्रबन्ध -मडल की श्री राम 
[ मख्या 5- 6/ 83-पी०एच०बी० ] 

गल. प्रभाकर , रोकड़िया को 12 अगस्त, 1976 में मेमोम्मुक्त 
करने की कार्रवाई न्यायोचित है ? यदि नहीं, नो संबंधित 

कर्मकार किम अन तोष का हकदार है ? 
___ S. O. 843. - In pursurance of para (a ) of Section ul of 

सि० एल०-1 : 012/ 103/ 79- - II ( ए ) । 
Rule 434 of Indian Telegraph Rules , 1951 , as introduced by 
S .O . No , 627 dated 8th March , 1960 , the Director General, 

एम०एस० मेहता, डेस्या प्रिया 
Posts and Telegraphs, hereby specifics 16 -3 - 1981 as the 
date on which the Measured Rate Syatem will be introduced 

MINISTRY OF LABOUR 
in Betamcherla, indupulapadu, Pangulur , Buchireddipalem, 

ORDER 
Chandalur, siddipuram Telephone Exchanges Andhra Pradesh 
Circlc . 

New Delhi , the 15th November , 1980 

S. O . 845 . - Whereas, the Central Government is of opinion 
[ No . 5. 6 /8I. PHBE that an industrial dispute exists betwcen the employers in 

relation to the management of State Bank of Mysore , 
Bangalore and their workman in respect of the matter whecified 
in the Schedule hereto annexed ; 


नई दिल्ली, 5 मार्च, 1981 
का मा० 844.....स्थायी प्रादेश सख्या 627, दिनांक 8 मार्च, 1960 
द्वारा लागू किए गए भारतीय तार नियम , 1951 के नियम 43.1 के 
खंड III के पैरा ( क ) के अनुसार डाक-तार महानिदेशक मण टेलीफोन 
केन्द्र में दिनांक 16-3-81 मे प्रमाणित दर प्रणाली लागू करने का निश्चय 
किया है । 

[ संख्या 5- 9/ 81-पी०एच०बी० ] 
भार० मी० कटारिया, सहायक महानिदेशक 

( पी० एच० वी० ) 


And whereas, the Central Government considers it duslin 
able to refer the said dispute for adjudication ; 

Now therefore , in exercise of the powers conferied by 
section 7A , and clause ( d ) of sub -section ( 1) of section 10 
of the Industrial Disputes Act, 1947 (14 of 1947) , the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri H , Shanmukhappa sball be the Presiding Offlcer , 
with headquarters at (Gandhinagar , Bangalore and refers the 
said dispute for adjudication to the suid Tribunal. 


SCHEDULE 


" Whether the action of the munagement of State Bank 

of Mysore , Bangalore in discharing Shri H . L . Pra 
bhakara, Cushier from their services with effect Sroni 
12th August, 1976 is justiflcd ? If not, to what 
relief the said workman is entitled ? " 

INo. L-12012 / 103 / 79 - D .IIKA)} 

S. S. MEHTA, Desk Officer 


New Delhi, the 5th March , 1981 


S. O . 844 . - In pursuance of para ( a ) of Section III of Rule 
434 of Indian Telegraph Rules, 1951 , as introduced by S. O . 
No. 627 Jaled ath March, 1960 , the Director General , Posts 
and Telegraphs, hereby specifles 16- 3 - 1981 as the date on 
which the Measured Ratc System will be introduced in Daman 
Telephone Exchange, Gujarat Circle, 

[ No. 5- 9 /81-PHB] 
R . C . KATARIA , Assistunt Director General (PHB) 


श्रम मंत्रालय 


आदेश 

नई दिल्ली , 15 नवम्बर , 1980 
का . आ . 845:- केन्द्रीय सरकार की राय है कि इससे उपाबत अनुसूची 
में विनिनिष्ट विषय के बारे में स्टेट बैंक प्राफ मैसूर, बंगलौर के 
प्रबन्ध -मंडल में सम्बद्ध एक प्रौद्योगिया विवाद नियोजकों और उनके 
कर्मकारी के बीच विद्यमान है ; 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिये निर्देशित 
कजा वाछनीय समामती है ; 

गण , केन्द्रीय सरकार, प्रोसोगिक विवाद अधिनियम , 1947 ( 1947 
का 14 की धारा 7-4 और धारा 10 की उप-धारा ( 1 ) के बंट 


Now Delhi, the 3rd March , 1981 
S . O . 846. ....In pursuance of section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
crnment Industrial Tribunal, Calcutta , in the indutrial 
dispute between the employers in relation to the manage 
ment of Mithani Colllery of Siturilmpur Sub - Arca , Eastern 
Coalfields Limited and their workmen , which was receiver 
by the Central Government on the 27th February , 1981. 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CALCUTTA. 

Reference No. 31 of 1978 
PARTIES : 
Employers in relation to the management of Mithani 

Colliery of Sitarampur Sub - Area , Eastern Coal 
fields Limited . 

AND 

Their Workmen. 
APPEARANCES : 
On behalf of Employers. -- Mr. A . Chaudhuri, Counsel, 

with Mr. M . N . Kar , Advocate , 
(Un behalf of Workmen. - -- Mr. P. Das Gupta , Advocate, 

State : West Bengal Industry : Coal Mine 
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AWARD 


This is a reference under Section 10 of the Industrial 
Disputes Act sent to this Tribunal by the Government of 
India by its Order No. L - 19011 ( 4 ) / 77- D -IV ( B ) dated 22nd 
March , 1978 for adjudication of an industriul dispute bet 
ween the management of Mithani Colliery of Sitarampur 
Sub - Arca , Eastern Coal- fields Limited , hereinafter described 
as tho " Collicry " , and their workmen represented by the 
General Secretary , Colliery Mazdoor Congress (HMS ) , 
Bengal Hotel, P . O . Asansol, Disrict Burdwan , hereinafter 
called the “ Union " on the following issue : 


" Whether the action of the management of Mithani 

Colliery of Sitarampur Sub - Area, Eastern Coal 
ficlds Limited in denying the allowance at the rate 
of 0 .50 paise per tub with effect from 1 -6 - 76 to 
the Underground Loadero as mentioned in the 
annexure is justified ? If not, to what relief are 
the concemed workmen entitled ? 


ANNEXURE 
1. Seobachan Harijan 
2 . Baldeb 
3 . Bhola 
4 . Kalenath 
5 . Kalu Mia 
6 . Boku 
7 . Seetan 
8 . Bude 
9 . Surju 
10 . Biharc 
11. Sohan 
12 . Chatta 
13 . Masuei 
14 . Jage 
15 . Parsadi Mondal 
16 . Baldev 
17 . Baijnath 
18 , Rama 
19 . Dina 
20 . Bhuneswar 
21. Sinaser 
22 . Mator 
23. Mahmadi 
24, Jagdish 
25. Scocharan 
26 . Rajan 
27 . Iatiff 
28 . Bidu 
29 . Mahabir 
30 . Rattu 
31. Bison 
32 , Girija 
33. Kanta -I 
34 . Kanta 
35 . Masabir 
36 . Bakho 
37, Bikram 
38 , Latif 
39 . Matur 
40, Rolasbi 
41. Bangali 
42. Sadik 
43. Parbhu 
44. Jagdish 
45. Bhupal 
46 . Chhatu 


47. Jhagru 
48 . Gurudayal 
49 . Chatani 
50 . Dashrath 
51 . Tulshi 
$ 2 . Banshidhor 
53. Raghunath 
54 . Kishun 
55 . Sahajat 
56 . Raghu 
57 , Sadhu 
58 . Chaturbhuj 
59 . Sukur 
60. Budhu 
61 . Hansraj 
62. Parie 
63. Surinarayan 
64. Ramsurt 
65. Rajpat 
66 . Jewat 
67. Deocharan 
68 . Jowat 
69. Jhakari 
70 . Kumar 
71, Jagrup 
72 . Darshan 
73 . Tikoo 
74. Chandari 
75 . Basudeb 
76 . Mitan 
77. Amrit 
78. Masahab 
79 . Churanan 
80 . Ajce 
81. Rahaman 
82 . Kamdev 
83. Dinanath 
84. Dipdayal 
85. Abodh Behari 
86 . Gourisankar 
87. Pujan 
88 . Jengillal 
89. Mahadev 
90 . Sukha 
91, Kishun 
92 , Sarkar 
93. Miralal 
94. Murat 
95 . Sailu 
96 , Jageswar 
97 . Jagan 
98. Ganpati 
99. Moswdi 
100 . Bajny 
101. Tiri 
102 . Ramn Prasad 
103. Kesho 
104 . Astabi 
105. Baleshor 
106 , Ashu 
107 . Molavi 
108. Varo 
109 . Mati Singh 
110 , Murat 
111 . Bunmun 
112 . Latoo 
113. Katwari 
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6 . M . P . Das Gupta , learned Advocate for the Union 
und Mr. A . Choudhury with Mr. M . N . Kar, both Advocates 
for the Colliery appcared oo helsalf of the parties . 


114 , Rasul 
115. Mitan 
116 . Ratan 
117 . Sadhu 
118 . Jagan 
119 . Jatu 
120 . Korion 
121. Kali Singh 
122 . Ramuch 
123 , Lala 
124 . Bardhu 
125. Jagan 
126 . Kisun 
127. Bhupat 
128 . Bhola 
129 . Sadik 
130 , Hakim 
131. Samblien 
132 . Parshu Rin " . 


7 . According to Mr. P . Das Gupta from the time of 
previous owner of the colliery , namely , Equitable Coal 
Company Ltd and for a long period the underground 
loaders were entitled to get 50 P per tub as difficulty 
allowance for working in deep water is a condition of 
service and that the said workmen had been receiving the 
said allowance all along till 1 -6 - 76 when the management 
of the colliery refused to make payment of that allowanco 
to the underground loaders. A long list of workman has 
boen given describing thera as underground loaders who 
according to the Union are cntitled to the difficulty allow 
ancc as claimed . On tho other hand Mr. Choudbury s 
contention is that according to the evidenco no difficulty 
allowance was ever puid ay alleged cjther before the 
imionalisation of the mines or thereafter. According to 
the amicable agreement hetween the workmen and the 
management of the Colliciy it was agreed that the under 
urolind loaders working in the Main Dip will do extra 
work for dressing and lifting out cval after digging and 
shovelling and if that extra work is done by any under -, 
ground loader he would be getting 50 P per tub as allow 
ance for such extra work and this allowance is called Main 
Dip allowanco shortly stated MD allowance. It was set 
tled that the underground loaders would be entitled to get 
this allowance for extra work to be done from 8th June, 
1974 . Mr. Choudhury has further argued that according 
to the evidence from July 1976 the workmer coased to do 
extra jon of lifting coal after digging and shovelling and 
they did only the job of dressing the cool. For this work 
of dressing . (loldg less extra work , they were paid at the 
rate of 34 P per tub and this extra allowance is being paid 
since then . The 4117 and substance of Mr. Choudhury s 
submission is that by the evidence adduced by the Colliery . 
both oral and documentary , the story of difficulty allowance 
set up by the workmen has been disproved and as such the 
workmen can get no relief here . 


2 . The parties appeared in this case and files thcir res 
pective written statement. The Colliery also filed it rejoinder 
to the written statement of the Union . 


3 . To be brief, the case ol the Union is that the under 
ground loaders of the Colliery used to get 50 paise as the 
difficulty allowanco for vorking in water for a long time, 
even prior to nationalisation of conl mincs in 1973. The 
said allowance was one of the conditions of service . The 
management of the Collicry all on a sudden storped pay . 
ment of this difficult water allowance with effect from 
1 - 7 - 1976 without complying with tho provisions of Section 
9A of the Industrial Disputes Act, 1947 and without any 
reason . Tho Union ruised objection and demanded COD 
tinuance of the payment of the said allowance but the 
management refused to pay hood to the demand. In the 
circumstances the dispute was taken to the Assistant Labour 
Commissioner (Central ) and the matter has ultimately come 
to this Tribunal for decision . According to the Union 
there has been a violation of Section 9A of the lacustril 
Disputes Act by the Colliery for alteratitud of the condi 
tions of service by stopping the payment of difficulty 
allowance and their priyer is that the difficulty lowance 
should be paid from 1 - 7 -1976 . 


4 . According to the pleadings, the case of the Colliery 
is that in the Main Dip of Mithani colliery there was 
previously Oply one timc- rated clresser which was insulli 
cient. The underground loaders at the Main Dir agreed 
to perform the job of dressing as well as that of lifting 
out coal aftor digging and shovelling from th June, 1974 
which would be an extra work and for which the said 
workmen would be paid an allowance of 50 p per tub 
and the said allowance was called Main Dip (MD ) allow 
ance. From July 1976 the underground louders at the 
Main Dip of the Collicry ccased to do trocytra job of 
lifting out coal but continued to perform the job of 
dressing the qual only . If these circunstances they were 
being paid an allowance at the rate of 34 p per tub for 
not doing the job of lifting, diggiog or shovelling but for 
doing the work of dressing only . Those working in other 
galleries of the Colliery and noi doing the work of dressers 
were not paid any MD allowance . No ondes - ground loncler 
has a right to the allowance for extra work clone at the 
Tate of 50 P per tub from 1st June. 1976 when they ccascd 
to do the liſting out coal ulter digging and shovelling. The 
Union s case of plyment of difficulty allowance either 
prior or subsequent to nationalisation of coa ) nincs has 
been totally denied either as condition of service or 
otherwise . The allegation of any difficulty Hllowance being 

condition of service of the violation of Section 9A of 
the Industrial Disputes Act has also been denice 


8 . As alieady stated three witnesses have been examined 
on the side of the Union . The first witness is WW - 1 
Parsadi Mondal. He said that he had been working in 
Mithani Colliery since 1957 . According to him those woT 
hers who worked in the Miun Dip used to get an allowance 
oť 50 P per tub and this way to be paid by the previous 
owners of the colliery , namely the Equitable Coal Company 
Ltd . He says that they used to be paid by vouchers during 
that company but from 1975 it was paid under paysheet 
at their request. The witness cannot remember when this 
allowance was started to be paid . He has stated that 
those who worked in water were puid this allowance. Dur 
ing examination - in -chich the witness has stated that for 
dressing the workmen are being paid 34 P per tub but 
that payment is different from the allowance they received 
for working in water. From hini we also get that the 
work is still being done in water but no allowance is 
being paid . " The witness his stated that the claim in for 
allowance for working in water which has nothing to do 
with the allowance paid fur dressing. He kis categorically 
stated that the allowance which the workmen alle asking 
is different from the allowance referred to in the written 
statement of the Company for lifting the coal and dressing . 
Tho witness has also stated that the Main Dip allowance 
is geparate from allowance for dressing. He says that 
dressing allowance was paid from 1975 and that he never 
got 16 paise for lifting coal. According to the witness the 
Main Dip allowance for working in water was paid in 
addition to dressing at the rate of 34 P per tub , During 
cross -examination the witness has further stated that the 
dressing allowance is paid through pavshect. 


5 . In this case on the side of the Collicry three witnesses 
have been examined while the Union has examined four. 
Several documents have hecn cxhibited on both sides , 


9 . The second witness on the side of the union is Shew 
Bachan Harijan , WW2. He says that he has been working 
in the Colliery from 1957. His evidence is that he gets 
hasic wages and dearness allowance but he doca not know 
what else he gets . He hits also admitted that he gets 
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He has further stated that Main Dip allowance was not paid 
for working in water. 


extra money for dressing and that from the time of erst 
while owners they werc gcting 50 P per tub for working 
in deep water . This money , according to him , was paid 
by vouchers . At the same time he says that this money 
was paid to them upto March 1976 through payshects . Ho 
has admitted that the loaders are getting 34 P for dressing. 
During cross -examinaion this witness says that there was 
no paysleet Juring the erstwhile management but the wyg 
tem has since been changed and that they are getting 
payment through payshects. He does not, however, know 
when paysheets were introduced. In 1975 there was pay 
sheet and before 1975 there was paysheet as well. He 
does not know whether any other colliery pays the allow 
ance for working in water. The witness has flirther said 
that the loaders are paid dressing allowance through pay 
sheets . 


14 . The last witness of the Collicry is Sadananda Bancr 
jee , MW - 3 , a bill clerk . He has proved several paysheets 
und they have beçn marked cxhibits. They arc all signed 
by him . They were prepared by him . Several other pay 
sheets have also be a marked cxbibits prepared by others . 
He has stated that no payments were made in Mithani 
Coliicry by vouchers . All payments were made through 
wage sheets. He has stated in cross - examination that Main 
Dip alowance was paid since 1971 and not before that and 
that they were paid for dressing and digging . 


10 . WW -3 is a witness coming from Regional Labour 
Commissioner s office who produced certain papers called 
for by the Union . Ho has proved nothing about the alleged 
difficulty allowance claimed by the workmen . 


11. WW - 4 is tho Organising Secretary of the Union wbo 
kas filed the written statemcat on betalf of the workmen . 
During examination -in -chief his evidence is that owing to 
the difficulty in working in deep water , Diners were paid 
50 P per tub of coal but he does not know since when 
this allowance was being paid . It appears that he is not 
a worker in the Colliery and he has nothing to do with the 
Colliery except that he is a trade union leader of the 
colliery area. He never visited the dip . He heard from 
the workers that the allowance was being paid and he 
heard it from Altaf Khan but that Altaf Khan has not 
beep examined . The evidence of this witness is worthless, 

12 , Now I come to the oral evidence adduced on the 
sido of the Colliery . MW - 1 is M . M . P . Karan who was 
the Manager of the Colliery in 1974 . According to him 
at the time when he joined, there was no allowance in 
the name of Main Dip allowance . Somctime in July 1974 
Main Dip allowance was first paid . After negotiation it 
was decided to pay the Linderground loaders at 
the rate of 50 P per tub of coal loaded by them 
and they were to do some digging work for which 
this extra allowance was to be paid . Ho asked for 
sanction from the Sub- Area Manager with regard to this 
payment and a copy of the letter sent to the Sub - Area 
Manager dated 12th June, 1974 bas been marked Ext. M - 1 . 
He has also proved the copy of the lotter of sanction received 
which has been marked Ext, M - 2 . This payment of 50 P per 
tub an Main Dip allowanco was discontinued two or three 
months before he left the Colliery and be left the Colliery 
op 31st August, 1976 . He has proved a letter coming from 
the Sub - Area Managci marked Ext, M - 3 by which the Main 
Dip allowance was modified . As the undrground loaders werc 
not doing the work as agreed , it was decided that they should 
be paid less amount for dressing work . The payments were 
made through pay -sheets from the very start. He stated that 
at first the linderground loaders used to get 50 P per tuh as 
allowance but after June 1976 they got 34 P for dressing. 
He has denied the suggestion that allowance was paid for 
loading coal in deep water . 


15. Besides the oral evidence we have got some relevant 
documents marked exhibits in this case , First of all we 
get the letter dated 12 -6 - 74 , marked Ext. M - 1, written by 
the Manager , MW - 1 to the Sub - Area Manager This letter 
shows that as a result of negotiations between the manage 
nient and the loaders of B . D . Seam of Mithani colliery 
it was agreed that the loaders would do dressing at the face 
and also liſt out all coals left out refer digging and sho 
velling and for this they would get one tub pick coal for 
every 12 tubs, that is to say , they would get 50 paise per 
tub of coal loaded by them and no risk coal. A request was 
made in this letter for approval of the agreement so that 
the wagesheets etc . were passed without difficulty . This 
agreement according to the letter wus to take effcct from 
8 - 0 - 74 , Ext. M - 2 is the sanction letter of the Sub - Arca 
Manager dated 20 -6 -74 wherсin the recommendation men 
tioned in Ext. M - 1 was approved and it was to be effective 
from 8 -6 - 74 , Ful, M - 3 is a letter dated 26 - 5 - 76 coming 
from Sub -Area Manager to the Manager of the colliery . 
This letler shows that a section of underground loaders of 
the Colliery bad been agitation for dressing and digging 
allowance for all the dip galleries and that after the Sub 
Area Mannger s discussions with the General Manager of 
Dishergarh Area , the allowance was modified to be given 
to all underground loaders for dressing of the faces only . 
A huge number of paysheets of different years and months 
have been marked exhibits as filed by the Colliery . They 
are Exts , M - 4 and M -4A collectively . Some of the pay 
sheets were of the time when Equitable Coal Company way 
the owner of the Colliery and some prepared after nationali 
sation of the mines and the taking over by the Government . 
There paysheets were filed hy the Colliery to prove that in 
fast no payment wos made to the underground loaders to 
wards the alleged difficully allowance for working in water 
and that from June 1974 as per mutual agreement Dip 
Allowance was paid for dressing and lifting coal by digging 
and shovelling I may refer some of the paysheets in respect 
of the underground loaders prepared during the regime of 
Equitable Coal Company . For example, there is Ext , M -4A 
for the month of September 1973 , There the wages of the un 
derground loaders have been mentioned including allowances 
hut there is no mention of any difficulty allowance for work 
ing in water as claimed by the Union . This was prepared 
hy the Coal Mines Authority . There is the paysheet for 
March 1974 heing a part of Ext. M - 4 prepared by the manage 
ment of the Colliery after nationalisation and tho taking over . 
In the maysheets there are mentions of basic weges , lead allow 
ance, D . A , etc .. hut there is no mention of either Main Din 
ollowance or difficulty allowance for working in water . We 
pot in the pavshcets after the date of the agreement in June, 
1974 that Main Din (MD ) allowance was mentioned . Be 
fore thr take over during the time of Equitable Coal Com 
niny Ltd . wagesheets were prepared in respent of under 
ground lonters and in those paysheets there is no mention 
of either difliculty allowance or Main Din allowance . 


13. The next witness on the side of the Colliery is Mohd . 
Horeain , MW - 2 , In 1975 he was the Sub - Area Manager 
and this Colliery was in his group . He has denied the sug 
gestion that Main Dip allowance was not paid through pay 
shects. This witness, it appears from evidence. has been 
associated with this collicry from 1956 . Previously he was 
an Assistant Minager of the Colliery , Then again in 1967 
he came to this Colliery as Manager . Then again he became 
an Agent of Mithani Colliery in 1972 and at thot time the 
Colliery was managed by Equitable Coal Company Ltd . He 
has denied the suggestion that any water allowance was paid 
to anybody. He has asserted that Main Din allowance was 
paid sometime in June, 1974 and it was never paid prior 
to that. As A Manager be used to sign all payment papers 
and he remembers that no such allowance was paid during 
his time. He has further asserted that no payment of any 
degrription was made to permanent workers through you 
chers . As he has not the Manager of the Colliery from 
1974 he cannot say how the Main Dip allowance was paid . 
1377 G [/ 80 - 4 


16 . As already discussed about the oral and documentary 
evidence, it is quite clear that no payment was made to the 
loaclers by vouchers as will be sunported hy pavgheets filed 
in respect of the period before nationalisation and the period 
after nationalisation , Morcover , it appears from the evidence 
of WW - 1 and WW - 2 that the loaders used to get dressing 
allowance through paychects. Therc can be, therefore , 110 
Tenfon for payment of difficulty allowance by yourhets . The 
colliery has examined the hest witnesses, namely the Manager 
of the relevant time, the Sub - Arca Manager and the person 
who prepare tho paysheets. The host documentary evidence 
have been produced hy the colliery, namely , Exta. M - 1 , 
M - 2 . M - 3 and the prysheets to show that in 1974 there was 
xorcement betwcen the loaders and the management on the 
hosis whereof for the first time Main Dio (MD ) allowance 
was paid to the underground loaders for dressing and lifting 
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and their workman in respect of the matter specified in the 
Schedule hereto annexeil %3; 

And whereas , the Central Government considers it desirable 
to refer the said digpute for adjudication ; 


coal by digging and shovelling . The evidence further shows 
that subsequently as the loaders refused to lift coal by digging 
and shovelling, the Colliery started giving allowance at the 
rate of 34 P per tub only for drossing and this payment of 
dressing allowance at the rate of 34 P has been admitted 
by the witnesses on the side of the Union . Moreover, those 
witnesses have stated that they claimed difficulty allowance 
which is quite distinct from this allowance at the rate of 
34 P for dressing. The evidence is quite clear and it has 
been proved quite convincingly that at no point of time was 
there any allowance paid to the underground loaders towards 
difficulty allowance or otherwise for working in water. This 
payment was never made either during the time of erstwhile 
management or after nationalisation of the mine . Tho claim 
of the workman is frivolous and without any bagja at all. 
The case of the Colliery iş supported by reliable evidence 
both oral and documentary whereas the evidence on the 
side of the Union is thoroughly unacceptable. The case of 
the Union has been disproved and I find the claim for diffi 
culty allowance at the rate of 50 paise per tub is untepablo 
and unjustified . The workmen are not entitled to any relief 
whatsoever . 


___ Now, therefore , in exercise of the powers conferred by sec 
tion 7A and clauso ( d ) of sub -section ( 1 ) of section 10 of 
the Industrial Disputes Act, 1947 ( 14 of 1947), the Central 
Government hereby constitutes an Industrial Tribunal of 
which Shri T . Sudersanam Danial shall be the Presiding Officer, 
with headquarters at Madras and refers the said dispute for 
adjudication to the said Tribunal. 


SCHEDULE 


" Whether the dismissal of Shri C. Sreekumaran Nair , 

ex - peon of the Union Bank of India in their 
development office at Trivandrum is justified ? If 
not , to what relief is the concerned workman entitl 
ed ? " 

INo. L- 12012 / 45 / 77- D .II( A)] 

S. K . BISWAS, Under Secy. 


CORRIGENDUM 
New Delhi, the 23rd February , 1981 


17. I may point out in this connection that there is a 
dispute as to whether all the persons mentioned in the Scho 
dule are still working in the colliery . In view of my decision 
above it is unnecessary to go into the question whether in 
fact all those persons are at present or at the relevant time 
were working in the Colllery . 

This is my award . 
Dated, Calcutta , 
The 19th February , 1981 . 

R. BHATTACHARYA, Presiding Officer 

[ No . L- 19011 ( 4) / 77- D .IV( B) ] 
s. S. MEHTA, Desk Officer 


S . O . 848 . - In the notification of the Government of India 
in the Ministry of Labour s. o . No . 3091 dated the 27th 
October , 1980 published in Part II section 3 , sub - section ( ii ) 
of the Gazette of India dated the 8th November, 1980 at 
page 3853, for the words " United Weed Products " read " United 
Wood Products" , 

[ No . S. 35019( 54 ) / 80 - PF- II) 
NAVIN CHAWLA , Dy Secy. 


भावेश 


भावेश 

मई दिल्ली , 31 जनवरी , 1981 
का०मा० 847. -- केन्द्रीय सरकार की राय है कि इससे उपायड मनसूची 
में विनिर्दिष्ट विषय के बारे में यूनियन बैंक प्राफ इंडिया , एरनाकुलम 
के प्रबन्ध -मंउल से सम्बद्ध एक प्रौद्योगिक विवाद नियोजकों और उनके 
फर्मकारों के बीच विद्यमान है । 

मौर केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के लिये निर्देशित 
करना यांछनीय समझती है । 

प्रतः, केन्द्रीय सरकार, प्रौद्योगिक विवाय अधिनियम , 1947 ( 1947 
का 14 ) की धारा 7-क और धारा 10 की उपधारा ( 1 ) के खंड ( प ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , एक प्रौद्योगिक प्रधिकरण 
गठित करती है जिसके पीठासीन अधिकारी श्री टी० सुन्दरनम् डेनियल 
होंगे जिनका मुख्यालय मद्रास में होगा और उक्त विवाद को उक्त प्रौद्योगिक 
अधिकरण को न्यायनिर्णयन के लिये निर्देशित करती है । 

अनुसूची 
" क्या यूनियन बैंक माफ इरिया के भूतपूर्व चपरासी श्री सी० श्रीकुमारन 
नायर , को विकास कार्यालय , त्रिवेंद्रम से पदच्युत करने की कार्रवाई 
न्यायोचित है ? यवि नहीं , तो संबंधित फर्मकार किस अनुतोष का 
हकवार है ? " 

[ सं० एल० - 12012/ 45/ 77-डी -II ( ए . ) ] 

एस० के० विस्वास , प्रवर सचिव 


नई दिल्ली , 24 फरवरी , 1981 
का मा० 849. - - मैसर्स इंडियन प्रायरम एंड स्टील कम्पनी लिमिटेड , 
डाफषर असनाला , जिला धनबाद के प्रबंधन से सम्बस नियोजकों मौर 
उमके कर्मकारों के धीच, जिनका प्रतिनिधित्व इंडियन नेशनल माइन्स 
मोपरमैन , सरदार एंड शाट- फायरर्स ऐसोसिएशन , डाफपर बाराकर , जिला 
बर्दवाम करती है, एक प्रौद्योगिक विवाद विद्यमान है ; 

पौर उक्त नियोजकों और कर्मकारों ने प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धारा 10-2 की उपधारा ( 1 ) के उपबंधों 
के अनुसरण में एक लिखित करार द्वारा उक्त विवाद को उसमें पणित 
व्यक्ति के माध्यस्थम के लिए निर्देशित करने का करार कर लिया है और 
उक्त माध्यस्थम करार की एक प्रति केन्द्रीय सरकार को भेजी गई है । 


प्रतः, अय , उक्त प्रधिनियम , की धारा 10- की उपधारा ( 3 ) 
के उपबंधों के अनुसरण में , केन्द्रीय सरकार उक्त माध्यस्थम करार को , जो 
उसे 18 फरवरी, 1981 को मिला था , एतदद्वारा प्रकाशित करती है । 


( पौयोगिक विवाद अधिनियम , 1947 की धारा 10 क के अधीम ) 
पक्षकारों के माम : 

1. इंडियन नेशनल माइन्स मोवर 

मैन , सरवार एंड शाट फायरर्स 
एसोसिएशम ( पंजी० नं . 38 
89 ) मुकाम एवं डाकपर 
बाराकर ( बर्दवान ) 
2. मैसर्स इंडियन प्रायरन एंर 

स्टील कं० कोल कम्पलेक्स का 
प्रबंधतंत्र, चसनाला, साकयर 
पसनाला, जिला धनबाद । 


ORDER 


New Delhi , the 31st January, 1981 


S . O . 847 . - Whereas the Centrn Government is of opinion 
that an industrial disputy exists between the employers in 
Tplation to the management of Union Bank of India , Ernakulam 
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नियोजकों का प्रतिनिधित्व करने वाले : श्री पार० के० प्रसाद , मुख्य खान 

इंजीनियर, मंसर्स इंडियन प्राय 
रन एंड स्टील कम्पनी कोल 
काम्पलैक्स , बसनाला ( धनबाव ) 


कर्मकारों का प्रतिनिधित्व करने वाले : 


श्री डी० एन० पी० सिंह, उप महा 
मंत्री, प्राई०एन०एम०मो०एस०एस० 
ए०, डाकपर गाराकर , जिला 
बर्दवान । 


पक्षकारों के बीच निम्नलिखित प्रौद्योगिक विषाद को श्री डी० पी० 
रामाचन्द्रन , क्षेत्रीय श्रमायुक्त ( केन्द्रीय ), धनबाव , के माध्यस्थम के लिए 
निर्देशित करने का करार किया गया है : --- 
1. विनिर्दिष्ट विवाद ग्रस्त विषय : 

" क्या मैसर्स इंडियन प्रायरन एंड 
स्टील फम्पनी लिमिटेड की 
घसनाला , नूनूदीह- जीतपुर पौर 
रामनगर कोयला खानों के प्रोवर 
मन , वरिष्ठ प्रोवरमैन , सन्न 
सरदार और शाट-फायरर्स की 
पहली जुलाई , 1978 से 31 
दिसम्बर , 1979 तक भूतलक्षी 
प्रभाव से समयोपरि भले की 
प्रदायगी की मांग न्यायोषित 
है ? यदि हो , तो संबंधित कर्म 
कार किस अनुतोष के हमवार 


__ पक्षकारों के हस्ताक्षर 
नियोजकों का प्रतिनिधित्व करने वाले कर्मकारों का प्रतिनिधित्व करने वाले 
ह०/- पार० के० प्रसाद 2- 2-1981 ह०/- डी० एन० पी० सिंह, उप महामन्त्री , 

भाई० एन० एम० मो० एस० एस० ए० , 

2- 2- 1981 
मैं मध्यस्थ के रूप में काम करने के लिए अपनी सहमति देसा हूं । 

ह०/- ( डी० पी० रामचन्द्रन ) 
क्षेत्रीय श्रमायुक्त ( केन्द्रीय ) , 

धनबाद 
साक्षी 
1. ६० /- प्रपठित 2- 2- 1981 
2. ६०/- एम० महातो, शाखा सचिव , 
पसमाला 

[ सं० एल - 20013/ 1/ 81- 70 III ( ए ) ] 

ORDER 
New Delhi, the 24th February, 1981 
S. 0. 849. - Whereas, an industrial dispute exists between 
the employers in relation to the management of Me5818 
Indian Iron and Steel Company Limited , Post Office Chusnalla , 
District Dhanbad and their workmen represented by IN 
MOSSA , Post Office Barakar , District Burdwan , 

And whereas, the said employers and their workmen have 
by a written agrecment under sub -section ( 1) of section 10A 
of the Industrial Disputes Act, 1947 ( 14 of 1947), agreed to 
refer the said dispute to arbitration and have forwarded to 
the Central Government a copy of the gaid arbitration agrce 
ment ; 

Now , therefore , in pursuance of sub -section ( 3 ) of section 
10A of the said Act, the Central Goveroment hereby publishes 
the said agreement which was received by it on the 16th Feb., 
1981 . 


2 . विवाद के पक्षकारों का विवरण, 1. श्री प्रार० के० प्रसाव , मुख्य 
जिसमें अंतलित स्थापन या खन्न इंजीनियर , मैसर्स इंडियन 
उपक्रम का नाम और पता भी आयरन एं। स्टील कम्पनी, कोल 
सम्मिलित है । 

काम्पलैक्स , मुकाम और मक 

पर चसनाला , जिला धनबाद । 
2. श्री री० एन० पी० सिंह , उप 

महामंत्री माई० एन० एम० मो० 
एम० एस० ए० , डाकषर बा 
राकर, जिला धनबाद । 


3. कर्मकार का नाम यदि वह स्वयं 
विवाद में अन्तर्यस्त है या यदि 
कोई संष प्रश्नगत फर्मकार या 
कर्मकारों का प्रतिनिधित्व करता 
हो तो उसका नाम । 


भाई०एन०एम०प्रो०एस०एस०ए० 
पसनाला , जीतपुर और राम 
नगर शाखा । 


4. प्रभावित उपक्रम में नियोजिस 9000 ( लगभग ) 

कर्मकारों की कुल संख्या 
5. विवाद द्वारा प्रभावित या संम्भा - 211 
ग्यतः प्रभावित होने वाले 
कर्मकारों की प्राक्कलित संख्या 


AGREEMENT 
( Under Section 10 - A of the Industrial Disputes Act, 1947) . 

BETWEEN 
Name of the Parties ; 
( 1 ) Indian National Mines Overmen, Sirdars and Short 

firers Association (Regd . No. 3889 ) At & P . O . Baia 

kar (Burdwan ). 
( 2 ) Management of Ms. Indian Iron and Steel Co. 

Coal Complex , Chasnalla , P . O . Chasnalla , District 

Dhanbad . 
Representing Employer : Shri R. K . Prasad . Chief Mining 

Engineer, Ms. Indian Iron and Steel Co Coal 

Complex, Chasnalla ( Dhambad ) . 
Representing Workmen : Shri D . N. P . Singh , Dy. General 

Secretary, INMOSSA, P . O . Barakar, Distt. Bur 

dwan . 
It is hereby agreed between the parties to refer the follow 
ing dispute to the arbitration of Shri D . V . Ramachandran , 
Regional Labour Commissioner ( Central ), Dhanbad : --- 

(i) Specific matters in dispute : 
" Whether the demand of overmen, Senior overmen, 

Mining Sirdars and Shot-frors of Chasnalla , 
Noonudih -Jitpur and Ramnagar Collicries of Messrs 
Indian Iron and Steel Co. Ltd . for payment of 
Overtime Allowance with retrospective effect from 
1st July , 1978 to 31st December , 1979 is justified ? 
If so , to what relief are the concerned workmen 

entitled to ? " 
( ii ) Details of the parties to the dispute including the 

name and address of the establislıment or undertaking 

involved : 
(i Shri R. K . Prasad, Chief Mining Engineer , M /s . 

Indian Iron and Steel Co. Coal Complex, at and 
P . O . Chasnalla , District Dhanbad . 


हम यह करार भी करते है कि मध्यस्थ का विनिश्चय हम पर प्राबद्ध 
कर होगा । मध्यस्थ अपना पंचाट संबंधित सरकार द्वारा सरकारी राजपत्र 
में इस करार के प्रकाशन की तारीख से सीन मास की कालावधि या 
इसने और समय के भीतर जो हमारे बीच पारस्परिक लिखित करार द्वारा 
बढ़ाया जाए , देगा । यदि पूर्व वर्णित कालावधि के भीतर पंचाट नहीं दिया 
माता, तो माध्यस्थम के लिए मिदेषा स्वतः रद्द हो जायगा और हम नए 
माध्यम्पम के लिए बात- चीत करने को स्वतंत्र होंगे । 
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" 1. Whether the demand of thc workmen of Messrs 

Kbarat Coking Coul Limited , (Area No , V ), Post 
Ditice Siju , District Dhanbad for regularisalion of 
Shri Chandradco Chauhan , as Clerk Urade II with 

effect from August, 1973 is justified , 
2 . Kueping in vicw the contention of the workmen of 

Messrs Bharat Coking Coal Limited (Area No. V ) , 
Post Otice Şijya , District Dhanbad that tho manage 
ment were not justified in transferring Shri Chandra 
UCO Chauhan from Arca No . V prior to tho holding 
of the D . P . C . for promotion to Grade I , whether 
their demand that Shri Chauhan should be given 
the pay scale of Grade - I with retrospective effect is 
justitied ? If so , to what relicſ is the said workman 
ontitled ? " 


(2 ) Shri D . N . P . Singh Dy. General Secretary , 

Inmossa , P . O . Barakar , District Burdwan , 
(iii) Name of the workmen in case he himself is involved 

in the disputo or the paine of the Union , if any , 
representing the workmen or workmin in ques 
tion : - 

INMOSSA , Chasnalla , Jitpur and Ramnagar Brunch . 
( iv) Total No. of workmen employed in the undertaking 

affect 9000 (Approx ). 
(v ) Estimated number of workmen affected or likely to be 

affected by the dispute :- - 
We further agrec that the decision of the Arbitator bc 
binding on us. The arbitiator shall make his award within 
a period of 3 months from the date of publication of the 
agreement in official Gazette by appropriate buyernment or 
within such further time as extended by mutual agreemnent let 
ween us in writing, In case the award is not made within the 
period aforenentioned , the reference to the arbitration shall 
stand automatically cancelled and we shall be free to negotiate 
for fresh Arbitration . 
Representiny Employers ; 
Ropresching workmen : 

Signature of the particu 

Sdl 
D . N . P . Singh Dy, G , S , INMOSSA Central 

2 -2 -81 
I hereby give my consent as an Arbitrator , 

$ dl 
D . V. RAMACHANDRAN , Regional Labour Copiissioner 
(Central) Dhanbad 
Witnessos : 

1 . Sd - (2 -2 -81) 
2 . Sdl- ( M . Mahata ) 
Branch Secretary , Chasnala . 

No . L - 20013 ( 1) / 81- D . III ( A )] 
New Delhi, the 27th February , 1981 
$ . O . 850 , - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Govcininent 
hereby publishes the following award of the Cential Govern 
ment Industrial Tribunal No. 1, Dhanbad , in the industrial 
dispute between the employers in relation to the management 
of Messrs Bharat Coking Coal Limited , Area No. V , Post 
Ollice Sijua , District Dhanbad and thoir workmen , which was 
received by the Cntral Government on the 16th February , 
1981. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1, DHANBAD 
In the matter of a reference under Sec. 10 ( 1)(d ) of the 

Industrial Disputes Act, 1947 

Reference No. 49 of 1978 
PARTIES : 
Employers in relation to the management of Messts 

Bharat Coking Coal Limited , Area No, V , Post 
Office Sijua, District Dhanbad . 

AND 

Their Workmen 
APPEARANCES : 

For the Employers - Shri T . P . Choudhury , Advocate . 
For the Workmen - Shri . Bose, Sccretary, Rashtriya 

Collicry Mazdoor Sangh , Dhanbad . 
STATE : Bibar. 

INDUSTRY : Coal. 
Dhanbad , the 7th February , 1981. 

AWARD 
By Order No. L - 20012 / 87 / 78 -DIII( A ) dated the Sth De 
cember , 1976 the Central Government being of opinion that 
an industrial dispute existed betwecn the cmployers in rela 
tion to the management of M / s. Bharat Coking Coal Limited , 
Arca No. V , Post Office Sijua , District Dhanbad and their 
workmen in respect of the matters specified in the schedule 
attached to the order , referred the same for adjudication to 
this Tribunal, The schedule to the order which is in two parts 
reads thus : 


2 . Wer notice to the parties they have filed their respective 
written statements and rejoinders , la course of hearing no oral 
evidence has been adduced by the management which has 
only filed four documents on which it relics. These documents 
have been marked as Exts. M - 1 , M - 2 , M - 2 / 1 and M - 3 on 
admission , On behalf of thc union the concerned workman has 
only been cxaminel. The union also has rclied upon aş many 
as seven documents marked as Ext, W - 1 , W - 2 , W - 3 , W -4 , 
W -4 / 1 , W - 5 nd W -6 on admission . The concerned workman 
examined as WW - 1 says that he started working in Loyabad 
Colliery since 1971 as an Attendance Clerk , From Loyabad 
Colliery hc was transferred to Sub - Area in 1973 us a Sales 
Assistant. Both as an Attendance Clerk and as a Sales Assis 
tant he was getting the pay of a clerk in Gr. Il. At the time 
of his transfer to Sub - Area office thc Sub - Area was under 
Area No . li. Thereafter Arca No . II was changed to Area 
No. V . liom Loyabad Sub - Area No, II he was transferred to 
Area No . V as Sales Assistant. From Arc No . V he was 
transforred to Munidih Project in December , 1976 . The work 
man asserts that after his transfer to Muinidih the post which 
he was holding in the Area Office was filled up by a person 
transferred from Coal Board . The transferee was in Gr. I. 

The reference in the present case consists of two parts . 
The llist part relates to a demand of the union on behalf 
of the concerned workman that the workman should have 
been given Gr. II with effect from August, 1973 . The sccond 
pirt relating to the demand of the union on behalf of the 
concerned workman is that the workman should have been 
considercal for promotion to Gr, I by D . P . C . which considered 
candidatca for promotion to that grade in May, 1977. The ad 
inilted position is that the concerned workman was confirmed 
in Gride II on 6th December , 1974 . On the date when the 
concerned workman joined for the first time in Loyabad Col 
liery in 1971 ih : colliery was under private management. The 
siid colliery was taken over on 17th October, 1971 . The 
Form B Register maintained by the private owners shows 
that the concerned workman was appointed with effcct from 
1st October, 1971 in a clerical post in Gr. III. This position 
also is not disputed . The workman however asserts in his 
evidence which is also not disputed that since the date of 
take over i.e . 171h October, 1971 he was working as an 
Attendance Clerk which belongs to Gr. II, According to 
workinan while he was working as attendance clerk in Gr. II 
he was transferred to Sub -Area Office as a Sales Asstt. which 
was also a clerical post in Gr. II , This position is also not 
challenged by the management, According to the workman 
from Sub - Are Office he was transferred to Arca Office at 
Sijya ay Sales Assistance which was also a clerical post in 
Gr. 11. This position is also udmitted by parties. Thereafter 
as per the evidence of the workman ho was transferred to 
Munidih Project linder Office Order Ext. W - 1 and he was 
releived from Area Ofllcc on 6th December , 1976 as per 
Office Order Ext. W - 2 . On his transfer to Munidih Project 
he also held a clerical post Gr. II. Thus it is scen that although 
thc Form B Register shows that the concerned workman was 
appointed on 1st Oct. 1971 as clerk in Grade Yll from 17th 
Oct, 1971 right Lipto his transfer to Munidih Project he has 
been holding the post of a clerk in GI, IT, The management 
Jose not dispute that for the entire period the workman work 
cd as a clerk in Gr. II, he was being paid the differences bet 
ween the pay and allowances of a Gr, IJ Clerk and those of 
a clerk in Gr. IIJ . In other words inspite of the fact that 
Form B Register shows that the concerned workman was 
anpointeil on 1st Oct. 1971 as a clerk in Gr. III he has been 
all along posted in a clerical post belonging to Gr, II and 
drawing the ray and allowances of a clerical post in Gr. II. 
In other words from 17th Oct. 1971 unto 6th Dec , 1976 when 
The concerned workman was released from Area Office to 
join his post in Munidih Project he has been working in a 
clerical post in Gr. II, This period comes to more than 5 
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years. It cannot be said that for this long 5 years the concern 
ed workrnan was mercly officiating or deputising for another 
personi holding a clerical post in Gr. II. Thę inacvitable con 
clusion therсtoro is since the date of iako over till the con 
cerned workman was transferred to Muniuih Project and even 
after the tranşter to Munidih Project the management has 
allowed the concerned workman to work in the post of a 
clerk in Gr. 11 and bas paid him the salary and allowances of 
a clerical post in Gr. 11, True a letter of confirmation has 
been issued to the concerned workman on 6th Dec, 1974 by 
the management confirmating him in a clerical post in Gr. II. 
There is absolutely no basis for this order . Nothing has been 
shown to indicate that a vacancy Occurred in the cadre of 
clerical post u Gr. Il on 6th Dec . 1974 as a rcsult of which 
the con erned workman was confirmed . No evidence has been 
led by the management to show the strength of clerical posts 
in Gr. II and the vacancies occuring in the cadre of clerical 
post in Gr, II from time to time. No reason has been assign 
ed by the management as to under whut circumstances tho 
concerned workman was confirmed only on 6th Dec . 1974 
and could not be confirmed carlier. The claim of the con 
cerned workman however is that he should have been con 
firmed in August 1973 and not on 6th December , 1974 as 
has been done by the management. The reason for this dc 
mand is that in August 1973 thc Loyabad Sub - Area Office 
was formed and the concerned workman was transferred from 
that office to the colliery , As has been indicated above even 
before the transfer to Sub - Area Office the concerned workman 
was holding the post of an Attendance Clerk belonging to 
Or. II , In that view thc workman could have claimed con 
firmation with effect from 17th October , 1971. But in view 
of the fact that the claim for confirmation is only from 
August, 1973 , therc is no reason why he should be denied 
confirmation at least from August 1973, in the absence of 
anything showa as indicated above that there was no perma 
nent post in the cadre of clerical Gr. II available in August, 
1973 , I, therefore , hold that the concerned workman is en 
titled to confirmation as clerk Gr. II with effect from August, 
1973 and the claim to this effect is justified . 


Coming to the other part of the demand mentioned in the 
schedule attached to the reference the case of tho union is 
that after the formation of the Arca Office the management 
adopted a policy for promotion of clerks from one grade to 
the next higher grade in the Arca . Office . The policy adopted 
by the management is Ext. M - 1 dated 18th May , 1977 . Para 1 
of Ext. M - 1 reads thus : 
" There should not be any upgradation within 4 years 

of the last upgradation / promotion / categorisation , 
This period of 4 years could be relaxed by six 
inonths , the maximum , in case of very good perform 
ance of employee , as per report of the departmental 
hcad ." 


the union which contains the minutes of a meeting between 
the management and the union sponsoring the cause of the 
concerned workman , It is not disputed that in thc meeting the 
claim of the concerned workman which is the subject matter 
of the piesent reference was discussed. Para 1 ot Ext. W - 3 
shows that it was agreed between thc parties present in the 
meoting that the case of the conccrocd workman would be 
considered for promotion by the D . P . C . in Area No . V on 
the basis as if the concerned workmun was not transferred . 
It was further agreed that if the concerned workman would 
be l ouod fit after consideration by the D . P . C . for promotion , 
he would be promoted . The genuineness of Ext. W - 3 is not 
disputed by the management. It is however argued on behalf 
of the management that after the agreement as per Ext. W - 3 
the case of the concerncd workman was considered and as 
it was found that he came under the exception as provided in 
pulu 1 of Ext , M - 1 thc D . P . C . did not consider the case of 
the concerned workman . Mr, T . P . Choudhury learned coun : 
set for the management invites my attention to the words 
" up- gradation / promotion / categorisation appearing in Ext. M - 1 
atid argues that under the expression provided in para 1 of 
EXI, IV - 1 if the post held by a workman has been up -graded 
wiunin 4 years or the workman has been promoted to a post 
within 4 years or the post held by the workman has been 
categoriscd as belonging to a particulur grade within 4 years 
iho U . P . C . would not consider such cases for promotion . This 
content.on of Mr. T . P . Choudhury is without any force . 
The post in which the concerned workman was holding right 
from 17th October , 1971 upto the date when the disputo 
arose was a clerical post in Grade II. So it could not bo said 
that the post which the concerncd workman wag holding was 
up - graded within 4 years from the date when the D . P . C . 
considered the cases of promotion . It is also not the case of 
any of the parties that the concerned workman was promoted 
to a clerical post in Gr. II within 4 years from the date when 
the D . P . C . sat to consider caşcs of promotion . It is also no 
body s case that the post which the concerned workman 
was holding from 17th October, 1971 was categorised as 
clerical post Gr. II within 4 years when the D . P . C mct. 
My conclusion , therefore, is that the case of the concerned 
workman could not be cxcluded from consideration for pro 
inotion because under para 1 of Ext. M - 1 his caso was to 
be excluded . I have already hold that there is no justification 
for management why it confirmed the concerned workman in 
clerical post Gr. II on 6th December, 1974 and not before 
that. At the cost of repetition I may say here that had tho 
management produced records to show the cadre strengths of 
cicrical posts in different grades in Area Office No . V and 
would have shown that the concerned workman could not 
have been confirmed beforo 6th December , 1974 as there 
was no vacancy then only I would have accepted the case of 
the management. That apart para 1 of Ext. M - 1 does not 
show that before a clerk in any particular grade is considered 
for promotion to the next grade ho must have been confirmed 
in the lower grade . Therefore according to me the date of 
confirmation is immaterial since as a matter of fact tho 
concerned workman was holding the post of a clerk in Gr. II 
for more than 5 years by the time D .P . C . met. Without any 
thing being shown it cannot be said that the past which the 
concerned workman was holding was in temporary or offi 
ciating capacity only . It is the normal rule in Government 
Offices that when a Governinent employee officiates in a post 
and is confirmed in the said post later on his seniority in that 
post counts from the dates he officiates and thercfore at the 
time of consideration of the question for promotion to the 
Dext higher post his seniority in the lower post is counted 
from the datc when he has officiated and not from the date 
when he is confirmed, Şuch being the position I am of the 
view that there is no justification for excluding the concerned 
workmen from being considered for promotion to the post of 
Clerk Gr. I by the D . P . C . in Arca No , V . In view of agrce 
ment between the management and the union sponsoring the 
cause of the concerned workman as per Ext, W - 3 the case 
of the concerned workman has to be considered for promo 
tion to Gr, I by the D . P . C . in Area No. V , in spite of the 
fact that he was transferred to Munidih Project in Decem 
her , 1976 . If after consideration the concerned workman is 
found fit for promotion to the next higher grade he should be 
promoted to that grade and given the pay of that grade. 
The action of the management therefore in transferring the 
concerned workman from Arca No . V prior to his being 
considered for promotion to Gr. I is not justified and go 
also the action of the management in not considering the 
case of concerned workman for promotion by tho D . P . C . 
The concerned workman is entitled to be considered for 
promotion to Go, I by the D . P . C . for Area No . V and is 
entitled to pay scale of a clerk in Gr. I in case he is found fit 


After the adoption of the policy for promotion & D . P . C . 
was formed by the management which considered several 
cases for promotion of clorks from one grade to other . It is 
admitted that the concerned workman was not considered by 
the D . P . C . as by the time of consideration the concerned 
workman had alrcady been transferred from Arca Office to 
Munidih Project - the transfer to Munidih Project being in 
December, 1976 . The case of the union is that there was no 
justification for the management not to consider the case of 
the concerned workman for promotion merely because 4 or 5 
months prior to the date of consideration of the question of 
promotion by the D . P . C . the concerned workman had been 
transferred to Muridih Project not at his own instance 
but by the management on administrative grounds. The further 
case of the union is that since th : concerned workman was 
entitled to be confirmed froni Alglist, 1973 he could not 
have come within the exception as provided in Para 1 of 
Ext, M - 1 and that the letter of confirmation confirming the 
concerned workman with effect from 6th December , 1974 ja 
a concoction to deprive the concerned workman of his right 
to be considered for promotion to the next higher grade. These 
contentions of the union are well founded , I have already 
stated that the union should have claimed confirmation for 
the workman with effect from 17th October, 1971 instend cf 
from August , 1973 . I have held above that the concerned 
workman is entitlcd for confirmation in the post of a clerk 
in Gr. II with effect from Augrist, 1973. It is not dj- puted 
that if the date of confirmation of the concerred workman is 
taken to be August, 1973 he would not come within the 
mischief of para 1 of Ext. M - 1 on the date of D .I . C . con : 
sidered cases of promotion . Reliance is placed on Ext. W - 3 by 
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SAS 
for promotion , The reference is answered accordingly . In the 

3 . The management has taken the plea that the concerned 
circumstances there will be no orders for cost, 

persons were never the employees of Ena colliery at any time. 

it has been hamitted that they are suppliers of earth pellates 
B . K . RAY, Presiding Officer 

locally called (golimati) which are required inside the mine 
(No. L -20012 /87 / 78 - D . III ( A ) ] 

10r ne purpose of stemmning shot holes after charging the 
9 .O . 851 .- In pursuance of section 17 of the Industrial 

same with explosives. Accordwg to thç management explosives, 
Disputes Act, 1947 ( 14 of 1947 ), the Central Governmçnt 

detonators , fuges and earth pellateş are purchased from the 
hereby publishes the following award of the Central Govern 

suppliers , it has been explained that the explosives , detona 
ment Industrial Tribunal No. 2 , Dhanbad in the industrial dis 

1018 and fuges are manufactured at specialised factories but 
pute between the employers in relation to the mapagement of 

eurth pellates are manufactured by local people from ordinary 
Ena Colliery of Messri Bharat Coking Coul Limited, Post 

soil. The carth pellates are nothing but more or less ylıdrı 
Office Dhansur, District Dhanbad and their workmen , which 

cal shape " mitti pieces " of 1 inch diameter and approximately 

of 6 inches to 9 inches in length . The concerned porsons 
was received by the Central Government on the 16th February , 
1981. 

manufacture these pellates from thc earth available on the 

surface at different places and supply the same to the man 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

agement at the rate of Rs. 5 for every hundred holes charged 
TRIBUNAL (NO . 2 ) . DHANBAD 

with these pellates . The management does not exercise any 

control over the concerned persons and no supervisions are 
Reference No. 105 of 1979 

exercised over them or over the pellates making. In short, 

they are independent suppliers of clay cartridges. The man 
In the matter of an industrial dispute under S. 10(1)(d ) agement has prayed for dismissal of this reference , 

of the 1. D . Act , 1947. 
PARTIES : 

4 . On behalf of the concerned workmen Shri Ram Awatar 

Kurmi has been examined as WW 1, He is one of the con 
Employers in relation to the management of Ena Colliery cerned workmen , According to him he and other workmen aro 

of Messrs. Bharat Coking Coal Limited , Post Office working in a group in Ena colliery since January , 1971 . At 
Dhansar, District Dhanbad. 

Ena colliery in between No . 4 and 6 Pit there is a shed 

where they manufacture earth pellates called golimatti . His 
AND 

ovidence is that they collect earth from the premises of the 

colliery and tools such as spades, pick axes , baskets water 
Their workmen . 

containers and coal are supplied by the management. In the 
APPEARANCES : 

dry season pellatcs arc dried in sun light but during rains 

coal is supplied by the management in order to dry tho pel 
On behalf of the conployers — Shri B . Joshi, Advocate . 

latcs. The concerned workmen used to get Rs. 10 per thou 
On behalf of the workmen Shri S , Bose , $ ccretary , 

band of pellates, but the new manager of the colljery changed 
Rashtriya Colliery Mazdoor Sangh , Dhanbad . 

the rale by reducing it to 5 N .P . cach holc blasted in the 

coal faces . This has reduced the earnings of these workers . 
STATE : Bihar , Dhanbad , 9th February , 1981. 

The witness has proved Ext. W . 1 which is a representation of 
AWARD 

these workmen dated 19th September , 1978 addressed to the 

Superintendent, Ena colliery . 
This is a reference under S . 10 of the I. D . Act, 1947 . The 
Central Government by its notification No . L - 20012 /64 / 79 . 

5 . On behalf of the management MW - 1 Shri G , M . S . Johar 
D . III( A ) dated 18th August, 1979 has referred this dispute Was examined . He has been the manager of Ena colliery 
to this Tribunal for adjudication on the following points : 

from April 1976 to April 1977, and subsequently he was 

Superintendent of the same mine . His evidence is that the 
SCHEDULE 

colllery purchases clay cartridges from suppliers and no 
" Whether the demand of the workmen of Ena Colliery 

workman is engaged for manufacture of clay cartridges . The 
of Messrs Bharat Coking Coal Limited , Post Office 

payment to suppliers of clay cartridges used to be made on 
Dhanşar, District Dhanbad that the management 

the vouchers on presentation of their bills . He has proved 
should treat Shri Ram Awtar Kurmi, Shrimati Ram 

Ext. M1 which is a bunch of 68 voucher and bills for the 
Bai, Shrimati Mungri Bai, B .P . and Shrimati Hasina 

payment of supply of cartridges to the concerned workman . 
Khatoon, Clay Cartridges mazdoors as their work 

He has also produced original bill book ( Ext. M2) containing 
men and that they should be paid category- l wages 

entries of bills and vouchers ( Ext. M1) . He has denied that 
is justified ? If so , to what relicf are the said work 

the concerned workman were at all employees of the colliery 
men entitled and from what date ? " 

and has said that they were simply cartridges suppliers . He 

has also denied that these persons manufacture clay cartri 
2 . The case of the workmen is that since January , 1979 clges in colliery premises . It was denied that the colliery sup 
they are in permanent naturc of job on the production side ply them baskets , spades, coal or tools for manufacture of 
of Ena Colliery . They are responsible for supplying of clay clay cartridges . According to him the colliery authorities 
cartridges to the mine every day. Theso clay cartridges are have no control or supervision over their work . 
used in blasting. They were paid at the rate of Rs. 2 per 
baskets of 150 cartridges which was changed arbitrarily to 

6 . Before I go to discuss the evidence in this case I would 
actual ruimber of cartridges used in blasting operation . Ac 

like to point out the background under which this dispute has 
cording to the workmen the mapagement of the colliery have 

arisen . Shri Sankar Bose , Secretary , Rastriya Colliery Maz 
been paying them on picce rate basis although by virtue of 

door Sangh and Shri B . Joshi, Advocate representing the 
various awards, recommendations and agreements their job 

management have both admitted that prior to nationalisation 
wag payable on timo late basis in category I. Their further 

some of the collrieries used to have machanisel system where 
case is that immediately after the take over of the colliery 

production of coal used to be done under the process of 
and subscquent to nationalisation the management declared 

blaşting. Those machanised collieries used to have a set of 
that pending finalisation the rate and grade of wages no 

workers engaged in preparation of clay cartridges without 
workmen should be paid less than category - I rate of wages 

which the blasting process could not be completed . In short, 
w . c. f. 1st May, 1972 . But the management of Ena colliery 

clay cartridges jised to be essential for the purpose of blast 
flouted even that departmental order and did not pay the 

ing of coal in the mine, It is also an admitted position that 
concerned workozen category I rate of wages in the time 

in order to bring about an uniformity of mode of payment 
scale in spite of repeated representations by the workmen 

of wages to such type of workers, the wage board in its 
themselves as well as by their trade union . Consequently , the 

recommendation in the year 1967 classified them 
union of the workmen by their letter dated 26th October , 

as clay 

cartridges mazdoor at page 42 of Vol. II, Appendix V . 
1976 represented their case before the Assistant Labour 

under Sl. No. 26 the following entircs have beon made : 
Commissioner( C ) Dhanbad who took up the matter with the 
parties and held conciliation proceedings . Due to adamant 
attitude of the management the conciliation coded in failure 

" 26 Clay Cartridge - A person who makes clay car 
and ultimately this reference was made by the Government 

tridges of about IX 1 - 1 / 2 inchce diameter and 
of India , Ministry of Labour for adjudication to this Tribunal, 

6 inches long to be used for stemming shots when 
The prayer of the workmen is to regulariso them in category - I 

shot firing is done. Those formerly designated as 
w .e. f. 1st May, 1972 will full difference of wages and all 

Goli Matti or Mud Pellet Mazdoors will hence 
other cmoluments payablo to category - I time rate worker . 

forward be known 28 Clay Cartridge Mazdoors). 
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demanding to be placed as category - I clay cartridge maz 
door . From the above it is clear that these workmen have 
got a good case for being placed as category -I clay cartridge 
mazdoor with effect from 1st May , 1972 i.e . from the date 
of nationalisation . 

9 . Thus , having considered all aspects of the case I hold 
that the demand of the workmen of Ena colliery of Messrs 
Bharat Coking Coal Limited , Post office Dhangar , District 
Dhanbad that the management should trcat Shri Ram Awtar 
Kurmi, Shrimati Ram Bai, Shrimati Mungri Bai, B . P . and 
Shrimati Hasina Khatoon, Clay Cartridge mazdoors as their 
workmen and that they should be paid category - I wages is 
justified . Consequently , all the above workmen should be 
trcated as the workmen of Ena colliery with effect from 
lat May , 1972 , and should be paid difference of category - I 
wages with effect from 1st May , 1972 . They are also cntitled 
to all the back wages and other emoluments with effect 
from 1st May , 1972 . 
This is my award . 

J. P . SINGH , Presiding Officer 
[No . L - 20012 / 64 /79 - D . I ( A )] 


7 . It will appear from the above that such workmen werd 
oven during the time of recommendation of the wago board 
were known as Goli Matti or Mud Pellet Mazdoors . Under 
wago board recommendation they were to be known as Clay 
Cartridges mazdoors in category I. This wage board recom 
mendation was accepted by the coal industry without any 
exception so that when the Government of India took over 
this colliery tho recommendation of the wage board had al 
ready been applied in all the collierica . So far as Ena col 
liery is concerned the written statement of the workmen has 
made specific plea that they have been serving in a gang in 
Ena colliery since January , 1971 . The evidence of WW - 1 is 
the same. The management has not denied it. MW - 1 has also 
not denied this. The management s contention is that instead 
of being workmen they were simply clay cartridge suppliers . 
It appears that the management of Ena colliery in January , 
1971 i.e , prior to the take over of the colliery by the Gov 
ernment of India had not put them as catcgory - I clay car 
tridge mazdoors which they should have done on implemen 
tation of the wage board recommendation . After the take 
over and nationalisation of Ena colliery on 1st May, 1972 
the erstwhile system continued . It is an admitted position 
that the Bharat Coking Coal Limited introduced uniform 
policy for all the mines and instructions were issued to pay 
category - I wagcs cven to the lowest type of workers . It ap 
poars that even this policy was not applied by the manage 
ment of Ena colliery in respect of these workers engaged 
in manufacture of clay cartridges. It is further an admitted 
position that such of the collieries where blaşting process was 
not introduced pick method was adopted , which means that 
the miners had themselves to cut the coal. Gradually between 
1972 and 1973 , all the collieries introduced the blasting pro 
cess and consequently , has to employ labourers for the pur 
pose of preparation and supply of clay cartridges , Shri Boso 
tells me that even after the introduction of blaşting system 
in such of the collieries where blasting system was newly 
introduced , tho workers engaged in preparation of clay car 
tridges were not designated as clay cartridgo mazdoors in 
category - I. The collierie , treated them as suppliers and pay 
ment used to be made to them at varying rates by such col 
Jieries . He further tells me that such workmen are now fac 
Ing unemployment because the collieries aro contemplating in 
troduction of machines for the purpose of manufacture of 
clay cartridges . This has created an abnormal situation so 
that a large number of disputes have been raised , and go 
far as this Court is concerned , we have three refer 
enccs before us which have been simultaneously heard , Shri 
Joshi tells me that several references on the same point are 
pending before other Tribunals algo , The position , therefore 
is that had the colliery management described them aq clay 
cartridge mazdoor, category - I at the time of nationalisation 
or even after the introduction of blasting system , as per re 
commendation of the wage board , no such dispute would 
have arisen . The question is whether there was any difficulty 
with tho collieries in designating them as category - I maz 
doors . It is here that we have to consider the evidence adduced 
on behalf of the parties . 


S . O . 852.-- In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Governmont 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 2 , Dhanbad , in the industrial 
dispute between the employers in relation to the management 
of North Tisra Colliery of Messrs Bharat Coking Coal Li 
mited , Post Omce Khas Jeenagora , District Dhanbad and 
their workmen , which was received by the Central Govern 
ment on the 16th February , 1981. 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) DHANBAD 

Reference No . 2 of 1980 
In the matter of an industrial dispute under S . 10 ( 1)(d ) of 

the I. D . Act , 1947 
PARTIES : 
Employers in relation to the management of North Tisra 

colliery of Messrs Bharat Coking Coal Limited , Post 
nffice Khas Jeenagora , District Dhanbad . 

AND 

Their workmen . 
APPEARANCES : 

On behalf of the employce Shri B . Joshi, Advocate . 
On behalf of the workmen . - Shri S . Boso , Secretary 

Rastriya Colliery Mazdoor Sangh , Dhanbad . 
STATE : Bihar. 

INDUSTRY : Coal. 
Dhanbad , 9th February, 1981 

AWARD 
This is a reference under S . 10 of the I. D . Act, 1947. Tho 
Contral Government by its notification No. L - 20012 / 183 / 79 . 
D .III( A ) dated 6th February , 1980 has referred this disputo 
to this Tribunal for adjudication on the following points : 

SCHEDULE 
" Whether the demand of the workmen of North Tisra 

colliery of Messrs Bharat Coking Coal Limited , Post 
office Khas Jeenagora, District Dhanbad , that the 
management should treat Sarvashri Ram Swarup Pas 
wan , Hira Yadav , Sushila Ravidasid . Rohan Rajwar , 
Behari Bhuiya , Ganesh Bhuiya. Jogesh Bhuiya, 
Sadhu Bhuiya , Suraj Narain and Hari Naravan Singh , 
Clay Cartridge Mazdoors as their workmen and 
that they should be paid category - I wages is justi 
fied ? It so , to what relief are the said workmen 
entitled and from what date ? " 


8 . On behalf of the concerned workmen it has been the 
plea that they are manufacturing clay cartridges in the col 
liery premises and they have located the place of work near 
the pits . During dry season they dry the clay cartridges in 
the sun and during rains the colliery permits them to use coal 
which is burnt to dry those clay cartridges . This is precisely 
the plea taken by the uņion at the time of conciliation which 
is evident from the papers placed on this record . So far as 
the management is concerned the preparation of clay cartrid 
ges in the collicry premises is denied and they are said to be 
mere suppliers , Shri Joshi tells me that there are several item , 
which are supplied to the colliery by suppliers and such sup 
pliers cannot be said to be workmen of the colliery . There 
is no evidence to indicate that thege workmen not only supply 
clay cartridges to Ena colliery but to some other collicrie : 
also . So far as the workmen are concerned their case is that 
they supply to Ena colllery only . They are different from 
other suppliers because the wage board recommendation des 
cribes the makers of clay cartridges as mazdoors in category -I . 
We cannot therefore say that they are ordinary guppliers of 
goods to the colliery because all indications are that they 
manufacture clay cartridges for thc purpose of supply to one 
colliery and in this case the Ena colliery . It is therefore ap 
parent that on nationalisation of the coal industry the man 
agement of Eda colliery should have been fair to these clay 
cartridge makers in putting them as category - I mazdoors. But 
this was not donc and they have been paid initially by count 
ing and subsequently on the basis of blasting . According to 
the workmez this has put them in long and they are now 


2 . The case of the workmen is that they are employed 
in different units of North Tigra collicry which has been for 
med by the present management amalgamating a number of 
collieries of private ownership , prior to take over by the Cen 
tral Government. They are engaged in making clay cartridges 
which are one of the most exscntial itern required for pro 
duction of coal from the different mines of the management 
Thev arc rendering services to the management and producing 
goods for the management for production of coal which is 
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the main busincss of the management. Their caso further is 
that Amedlctly after the lake over of tlio colliery and 
subsequent to nationalisation the management declared that 
pending incligatiull the rate and grudc of wages no wurkunan 
should ce rinct lets than category- l rate of wages we. f, 1 - 5 - 72 . 
But the litunnycan of North lista colliery did not pay the 
conceined , un category i rute of wages in tbv tinc scule 
in spite of repeated request by the workmen themeelves as 
well 115 by the trade union . Consequently , the union of the 
wurknen lipiciiled their case before the Asllant Labour 
Commissioner ( C ) Dhanbad who took up the matter with the 
Topicscolalive of the rating and held conciliatinti proceeding. 
Due to adamant atliudc of the management the conciliation 
ended in failure and ultimately this reference Wits made by 
the Government of India , Ministry of Labour for adjudication 
to this Tribunal. The proyer of the workmen is c regularise 
theni in cn egory - I w . c .f. 15- 1972 with full difference of 
wages and all other emoluments payable to category I timo 
rale workei. 


3 . The winngement has taken the pica that the concern 
cd persons were never tho c . ployces of North Tissä сulliçry 
at any time. It has been admitted that they are suppliers 
of carth pcllctes locally called Goli Matti which are icquired 
inside the juin ( or the purpose of steaming shot holes aſter 
charging the same with explosives . According to the manage . 
ment explosives, detonators , fuges and earth pelletes arc 
purchased from the suppliers . It has been explained that the 
explosive , de onitors and fliges are manufactured at specialised 
factorics, but curth pcllatcs and manufactured by local pcoplc 
from ordinary soil . The earth pellets are nothing but more 
or less cylindrical shape mitti pieces of 1 inch cliameter and 
approximately of 6 " to 9 " in length . The concerned person 
manufacture these pellates from the earth available on the 
surface a different places and supply the same to the ininage 
ment . The management does not cxercive any control over 
the concerned persons and no supervisions are exercised over 
them or over the pellat naking. In short, they are inde 
pendent surplicrs of clay cartridge . 

4 . On behalf of the concerned workmen Shri Ram Surup 
Paswan hay been examined us WW . 1 . He is one of the 
concerned workmen . According to him he and other work 
ment prepare clay cartridges in North Tisra colliery . The 
cartridges are prepared at a site about 100 yards from the 
incline mouth , The concerned workmen work at three places 
contiguous to ditferent inclines . They obtain clay for the 
purpose of making cartridges from the premises of the col 
fiery . The implements of digging earth for the purpose of 
preparation of cartridges are all supplied by the colliery , 
The cartridges ars dried up in sun , but in cloudy weather 
the BCCL provides coal for burning in order to dry the 
cartridges . The colliery makes wcekly payınent and each of 
the concerned workman get about Rs. 30 or Rs. 35 per 
week . They generally arrive in the colliery at about 8 A . M . 
and work for the entire day and leave the collicry at about 
7 or 8 P , M . He has further said that they do not ge ! any . 
thing ay dearness allowance , bonus etc . The witness has 
said that they have been working on this job of preparation 
of cartridges ever since this syutem was introduced in the 
colliery i.e . since one year before the nationalivation of 
coal, and since then they have been working regularly in 
Tista colliery . In the cross -examination the witness has said 
that they get paymeni @ Rs. 10 for 1 ,000 of cartridges 
supplied by them . He has further said that for all the cart 
ridges supplied vouchers are prepared in the collicry office 
on the basis of which payments are made . 


some of the collieries used to have mechanised system where 
production of coal used to be done under the process of 
blasting. Those mechanised collierios used to have a set of 
workers engaged in preparation of clay cartridges without 
which the blasting process could not be completed . In short, 
Clay cartridges are essential for the purpose of blasting of 
coal in the minc , It is also an admitted position that in 
order to bring about an uniforinity of mode of payment of 
wages to such type of workers, the wage board in its recom 
mendation in the year 1967 classified them ay clay cartridges 
mazdoors. At page 42 of Vol. II Appendix V . Under Sl. No . 
Lo the following entries have been made ; 
" 26 Clay Cartridge 
A person who makes clay cartridges of about 1 - 1 / 2 " 

diameter and 6 " long to bo used for steamming 
shots when shot firing is dono. ( Those formerly 
designated as Goli Matti or Mud Pellet Mazdoors 
will henceforward be kuown as Clay Cartridge 

Mazdoors," 
7 . It will appear from the above that such workmen were 
even during the time of recommendation of the wage board 
were known as " Goli Matti" or "Mud Pellet Mazdoors . Under 
wage board recommendation they were to be known as 
Clay Cartridge mazdoors in category I. This wage board 
recommendation was accepted by the coal industry without 
any exception so that when the Government of India took over 
this colliery the recommendation of the wage board had 
already been applied in all the cllierieg. So far as North 
Tisra is concerned the written statement of the workmen 
hay made specific plea that they have been serving in the 
colliery since before the nationalisation of coal industry i.e . 
1 - 5 - 1972 . The evidence of WW - 1 is the same. The manage 
inen has not denied it. MW - 1 has also not denied this . 
The managemeni s contention is that instead of being work 
ment they were simply clay catridge supliers . It appears 
that the management of North Tisra colliery prior to the 
take over of this colliery by the Government of India had 
not put them as category -I clay cartridge mazdoors which 
they should have done on implementation of the wage bourd 
recommendation. After the take over and nationalisation of 
North Tisra colliery on 1 - 5 - 1972 the erstwhile system con 

inued. It is an admitted position that the Bharat Coking 
Coal Limited introduced uniform policy for all the mines and 
instructions were issued to pay category - I wagey even to the 
lowest type of workers. It appears that oven this policy 
WAR not applied by the management of North Tisra colliery 
in respect of these workers engaged in manufacturing of clay 
cartridges. It is further an admitted position that such of 
the collieries where blasting process was not introduced pick 
method was adopted which means that the miners had them 
selves to cut the coal. Gradually betwcen 1972 and 1975, 
all the collicrics introduced the blasting process and conse 
quently had to employ labourers for the purpose of prepa 
ration and supply of clay cartridgeg. Shri Bose tells me 
that cven after the introduction of blasting system in such 
of the collierics where blasting system was newly introduced , 
the workers engaged in preparation of clay cartridges were 
not designated as clay cartridge mazdoors in category T. 
The collicrica treated them as suppliers and payment used 
to he made to them at varying rates by such collierics. Ho 
further tells mo that such workmen are now facing unemp 
loyment because the collierice aro contemplating introduction 
of machines for the purpose of manufacture of clay cartridges , 
This has created an abnormal situation so that a large number 
of disputes have been raised , and so far as this court is 
concerned , Wo have three reference before us which have 
been simultaneously heard . Shri Joshi tells me that soveral 
references on the same point are pending befor other Tri 
bunal also . The position , theefore, is that had the colliery 
management described them as clay cartridge mazdoors, catc 
gory- T at the time of nationalisation or even after the intro 
duction of blasting system , As per recommendation of tho 
wage boord , no such dispute would have arisen . The question 
is whether there was any difficulty with the collierico in 
desiguating them as category - I mazdoors. It is here that 
we have to consider the evidence adduced on behalf of the 
parties 

8 . On behalf of the concerned workmen it has been the 
plea that they are manufacturing clay cartridges in the colliery 
premisey and they have located the place of work near the 
incline mouth , During dry season they dry the clay cartridges 
in the sun and during rains the colliery permits them to 
us : cc ; which is burnt to dry these clay cartridges . This 
is precisely , the plea taken by the union at the time of con 
ciliation . So far as the management is concerned the propa 
ration of clay cartridges in the colliery premigęs ly denied 


5 . On behalf of the management MW - 1 Shri S . P . Tekriwal 
was examined. He has been the manager of North Tisra 
colliery since January , 1980 . His evidence is that in their 
colliery they purchase the clay cartridges from the suppliers. 
The persons concerned in this reference arc not wokmen of 
their colliery . The witness has said that they purchase clay 
cartridgog for the colliery and pay the suppliers at the rate 
of Rs, 10 per thousand catridges. He has further said thar 
the concerned workmen do not manufacture the clay cartridges 
inside the premises of the colliery and the management never 
supply the concerned workmen any implementy such as cane 
baskets, etc . or coal for the preparation of clay cartridges. 
In cross -examination the witness has said that for the purpose 
of blasting clay catridges are very essential. 

6 . Before I go to discuss the evidence in this case I would 
like to point out the background under which this dispute 
has arisen . Shri Sankar Boge , Secretary , Rastriya Collicry 
Mazdoor Sangh and Shri B . Joshi, Advocate representing the 
management have both admitted that prior to nationalisation 
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and they are said to be mere suppliers. Shri Joshi tells me 
that there are several items which are supplied to the colliery 
by suppliers and such suppliers cannot be said to be workmen 
of the colliery . There is no evidence to indicate that these 
workmon not only supply clay cartridges to North Tisra 
colliery but to some other collieries also . So far as the 
workmen are concerned their case is that they supply to 
North Tipsa colliery only . They are different from other 
suppliers because the wage board recommendation describes 
the makers of clay cartridges a9 mazdoors in category - I. We 
cannot therefore yay that they are ordinary suppliers of goods 
to the colliery because all indications are that they manu 
facture clay cartridge for the purpose of supply to one 
colliery , and in this case the Nortr Tisra colliery . It is , 
therefore , apparent that on nationalisation of the coal industry 
the management of North Tisra colliery should have been 
fair to these clay cartridge makers in putting them as category - I 
mazdoors. But this was not done and they have been paid 
initially by counting and subsequently on the basis of blast 
ing . According to the workmen this has put them in loss 
and they are now demanding to be placed as category - I clay 
cartridge mazdoors. From the above it is clear that these 
workmen have got a good cage for being placed as category I 
clay cartridge mazdoors with effect from 1 - 5 - 1972 i.c . from 
the date of nationalisation, 


dispute to this Tribunal for adjudication on the following 
points : 

SCHEDULE 
"Whether the demand of the workmen of Joenagore 

colliery of Messrs Bharat Coking Coal Limited 
Post office Khas Jeenagora , District Dhanbad tha 
the management should trcat Sarvashri Atul Mahato 
Pusti Mabalo , Panchu Bhuiya , Dukhni Mahatain 
Fulmani Mahatain , Lal Chandra , Rajnath Clay 
Cartridge Mazdoors as their workmen and that 
they should be paid category - I wage is justified : 
If so , to what relief are the said workmen cntitled 

and from what date ? " 
2 . The case of the workmen is that they were engaged by 
the management some time in the later part of 1975 for 
preparation of Clay cartridge at the colliery for using the 
same in the process of production of coal. Their further 
case is that they are entitled to be paid time rated wages 
in category I as described in the Coal wage board recommen 
dation which has been accepted by BCCL and implemented 
the same with improvement in subsequent wago agrcement 
But the management of Jeenagora colliery did not pay the 
concerned workmen category I rate of wages in the time 
scale inspite of repeated request by the workmen themselves 
as well as by their trade union . Consequently , the Union o 
the workmen represented their caso before the Agigtant 
Labour Commissioner ( C ) Dhanbad who took up the matter 
with the parties and held conciliation proceeding . Due to 
adament attitude of the management the conciliation ended 
in failure and ultimately this reference wag made by the 
Government of India , Ministry of Labour for adjudication to 
this Tribunal. Their further case is that the job performed 
by them at the colliery are for the benefit of the management 
and the service rendered for the benefit of the management 
and as such there is clear employer- employee relationship 
between them and the management. The prayer of the 
workmen is to regularise them in category - T from the date of 
their employment in the colliery in 1975. 


9 . Thus, having considered all aspects of the case, I hold 
that the demand of the workmen of North Tisra colliery of 
Messrs Bharat Coking Coal Limited , Post office Jeenagora , 
District Dhanbad that the management should treat Sarvashri 
Ram Swarup Paswan , Hira Yadav , Sughila Ravidasin , Rohans 
Rajwar, Bchari Bhuiya , Ganesh Bhuiya , Jogesh Bhuiya , 
Sadhu Bhuiya , Suraj Narain and Hari Narayan Singh , Clay 
Cartridge Mazdoors as their workmen and that they should be 
paid category -I wages is justified . Consequently , all the above 
workmen should be treated as the workmen of North Tisra 
colliery with effect from 1 - 5 - 1972 , and should be paid difference 
of category -I wages with effect from 1 - 5 - 1972 . They are also 
entitlcd to all the back wages and other emoluments with effect 
from 1 - 5 - 1972 . 
This is my award . 

J. P . SINGH, Presiding Officer. 
[No. L - 20012 / 183 / 79 - D . III( A )] 


8 . 0 . 853 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No. 2 , Dhanbad , in the industrial 
disputo between the employers in relation to the managemert 
of Jeenagora Colliery of Messrs Bharat Coking Coal Limited , 
Post Office Khas Jeenagora , District Dhanbad and their work 
men , which was received by the Central Government on the 
16th February 1981. 
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In the matter of a reference under S . 10 (1)(d ) of the 

I. D . Act, 1947 
PARTIES : 
Employers in relation to the management of Jeenagora 

colliery of Mesyrs Bharat Coking Coal Limited , 
Post Office Khas Jeenagora , District Dhanbad 

AND 

Their workmen . 
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On behalf of the employers. Shri B , Joshi, Advocate . 
On behalf of the workmen . - Shri S . Bose . Secretary , 
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This is a reference under S . 10 of the ID . Act, 1947 . 
The Central Government by its notification No . L - 20012 / 
184 / 79- D . III( A ) dated 11th February , 1980 hag referred this 
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3 . The management has taken the plea that the concerned 
workmen are not the workmen of any coal mine. There is 
no omployer - employce relationship between the management 
and the concerned persons. It has been admitted that they 
are suppliers of earth pelletes locally called Goli Mutti 
which are requirod inside the mine for the nurpose of steam 
ing shot holes after charging the same with explosives . Ac 
cording to the management explosives , detonators, fuges are 
and carth pelletes are purchased from the suppliers. It has 
been explained that the carth nelletes are manufactured by 
local people from ordinary soil and the management dur 
chase the same locally in order to encourage the local artisans 
and small scalo manufacturers . The concerned persons Many 
facture these melletes from the earth available on the plirfuco 
At different places and supply the same to the management, 
The management does not exercise any control over the 
concerned persons and no supervisions are exercised over 
them or over the rellet making . In short . they are inde 
pendent suppliers of clay cartridge . 

4 . On behalf of the concerned workmen Shri Panchu Bhuiya 
has been examined as WW - 1 . He is one of the concerned 
workmen . According to him he and workmen work in 
Teenagora colliery in prenaration of clav cartridges. They 
work in the gang - one in Teenagot aincline and the other 
in Kalithan incline . Their place of work ja few hundred 
feet away from the incline mouth . The witness has said 
that they collect earth from the premises of the BCCT., AII 
the tools and implements are supplier hy the BOCI. for 
the preparation of clay catridges . He has 
further said that they dry the clav cartridges in the PT 
and in the cloudy weather the coat is sunnlled by the RCCL 
hy dint of which they dry the clav cartridges and drv th 
imme. He has said that thev 179ert to work as general 
mazdoon nrior to the arengration of rinvnostrido . After 
natinnalicajon when the system of hlasting wag introritincert 
in the BOC . thry were doing the part of apnaratinn af 
play sertridors. The witnega hag mid that they are naint 

Rc in ner 1 000 mnrtridges nipnotert hv them . They are 
nalil Rs 31 or Rs 75 rer work and they do not get 
anythina plce such as Henrneo mllowance n honne php 
avrent 75. In crnes - examinntion the vita nos tono nin thai 
they are paid on the vaurhers mrenared on the hagin of clav 
rortriflore cunnlied by them . 

S. On hohalf of the managemant MW - 1 Shri M N M - 477 
was examined . He has heen working as an Agent of Terna 
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gora colliery from January , 1980 and prior to that he was 
at North Tisra as Manager . He has said ibat the clay cartrid 
ges are supplicd to the colliery by the suppliers , Shri Atal 
Mabato is one of the suppliers of clay cartridges . The 
management make the payment on the basis of the bill ; sup 
plied by the suppliers on vouchers . The bunch of bills and 
vouchers in respect of payment made to Shri Alul Mahalo 
is Ext. M1. Another bunch of bills and vouchers is in 
respect of Shri Amullya Bauri (not a concerned workman ) 
iy Ext. M2. He has further said that the colliery does not 
supply the concerned workmen wih implementy for prepa 
ration of clay cartridges such as spade baskets, etc . He 
bas further said that whenever any such articles as baskets 
etc. are supplied from the colliery to a workman it je dono 
after making necessary encies in the store register . He lias 
proved store register, Ext. M3 which shows that no such 
articles were supplied to the concerned workmen . The wit 
Tiess has said that whenever coal is issued to any workman , 
the management issue to the workmen a coal card wingt 
which the coal is supplied . Coal card is issued from the 
Personnel section to the workmen . In cross- examination the 
witness has said that he had no concern with Jeenagora 
colliery prior to 18 - 1 - 1980 and Exls . M1 and M2 do not 
pertain to the period when he was Agent of Jecuagora 
colliery . In cross- examination the witness has said that he 
cannot say if Ext. M3 if the storc issue register has ever been 
Audited . The store- issue register (Ext. M3) is 1st April 1980 
to 31 - 7 -80 . The witness bas admitted that Ext. M3 has not 
been filled in as required under the different columns of the 
register . 

6 . Before I go to discuss the evidence in this case I would 
like to point ou : the background under which this dispute has 
arisen . Shri S . Bose . Secretary , Rastriya Colliery Mazdoor 
Sangh and Shri B . Joshi, Advocate representing the manage 
meni havo both admitted that prior to nationalisation some of 
the colliericg used to have mechanised system where produc 
tion of coal used to be done under the process of hlaring . 
Those mechanised collleries used to have a set of workers 
engaged in preparation of clay cartridges without which the 
blasting process could not be completed . In short, clay cart 
ridges are essential for the purpose of blasting of coal in the 
mine . It is also on admitted position that in order to bring 
about an uniformity of mode of payment of wages to such 
type of workmen . the wage board in its recommendation in the 
year 1967 classificd them as clay cartridges mazdoors. At page 
42, Vol. II Appendix V , under Sl. No. 26 the following entries 
have been made : 


means tha , the mincis had themselves to cut the coal. Gradu 
ally butween 1972 and 1975, all the collicriey introduced tho 
blasting process and consequently had to cmploy labourers 
for the purpose of preparation and supply of clay cartridges . 
Shri Bose tells me that even after the in -roduction of blusting 
vystem in such of the collieries where blasting system was 
Tewly introduced , the workers engaged in preparation of clay 
curtridges were not designated as clay cartridge mazdoors in 
category I. The collierics treated them as suppliers and pay 
menų used to be made to them at varying rates by such 
cullicrics . He further tells me that such of the workmen are 
now facing unemployment because the collieries are contenip 
la . ing introduction of mechines for the purpose of manufacture 
of clay cartridges . This has created an abnormal situation 
so that a large number of disputes have been raised, and 
so far as this court is concerned, we have three references 
before us which have been simultaneously heard. Shri Joshi 
tells me that several references on the same point are pending 
before o .her Tribunals also . The position , therefore , is that 
had the colliery management described hem as clay cartridge 
mazdoors, category - 1 at the time of nationalisation or even 
after the introduction of blasting system , as per recommenda 
tion of the wage board , no such dispute would have arlsen 
The question is whether there wag uny difficulty with the 
collierics in designating them as category - I mazdoors. It is 
hero that we have to consider the evidence adduced on be 
half of the parties. 

8 . On behalf of the concerned workmen it has becu the 
plea that they are manufacturing clay cartridgey in the colliery 
premises and they have located the place of work near the 
inclinc mouth . During dry seavon they dry the clay cartridges 
in the sun and during rains the colliery permits them to use 
coal which is burnt to dry these clay cartridges. This is 
precisely the plea taken by the union at the time of concilia 
lion . So far the management is concerned the preparation of 
clay cartridges in The colliery piomises is denied and they are 
said to be more suppliers, Shri Joshi tells me that there are 
several items which are supplied to the colliery by suppliers 
and such guppliers cannot be said to be workmen of 
the colliery . Thero is no evidence to indicate that 
thcsc workmen not only supply clay cartridge to 
Jeenagora colliery but to soino other collierics also . 
So far as the workmen are concerned their case 
is that they supply to Jeenagora colllery only . They are 
diferent from other suppliers because the wage board recom 
micndation describes the makers of clay cartridges as mazdoorg 
in category -l. We cannot ihereforc say that hey are ordinary 
suppliers of goods to the colliery because all indications are 
that they manufacture clay cartridges for the purpose of 
supply to the collicry , and in this case the Jeçnagora colliery. 
It is , therefore , apparent that on nationalisation of the 
cual industry the management of Jeenagora colliery should 
have been failure these clay cartridge makers in putting them 
As caegory - I mazdoors . But this was not done and they 
have hecn paid initially by counting and subsequently on the 
basis of blasting. According to the workmep this has put them 
in loss and they are onc demanding to be placed as category - I 
clay cartridge mazdoors . From the above it is clear that 
these workmen have got a good case for being placed as cate 
gory I clay cartridge mazdoor. In this case the writen state 
ment of the workmen shows that the concerned workmen havo 
been engaged as clay cartridge mazdoors from the later part of 
1975 . So later part of 1975 is the only relevant time from 
which we can consider their case for any relief as clay cart 
ridige mazdors . Since no date has been specifled in the 
written statement or the evidence of WW - 1, we may safely put 
1 - 10 - 75 as the date for the purpose of the 
reference so that there may not be any con 
fusion in computation the claim for difference of wages or 
any other relief. I have already discussed he evidence of 
MW - 1 . 

In his evidence as MW - 1 hc has proved . Exts. M1, M2 
and M3. Ext. M3 is thc store issue register which is for the 
nerind from 1 -4 - 1980 to 31 - 7 - 1980 . Sbri Jorhi the Icarned 
Advante representing the management has argued that spade. 
haskets, ctc , were never sunplicd to the concerned workmen . 
In this connection Shri S . Bose renresenting the worlmen has 
orgunit that snade. baskets etc . which were piven to the work 
men for the preparation of clay cartridges were issued much 
before 1980 . Moreover, it was not necessary that such imp 
loments would he issued to the concerned workmen every year, 

This issue register is from 1st April, 1980 and therefore it 
cannot give exact picture na to whether the implements were 
not issued to the concemed workmen for the nurpose of pre 
naration of clay cos ridge. Further , this register has not 
been property filled in . 


" 26 Clay Cartridge 


A person who makes clay cartridges of about 1 - 1 /2 " 

diameter and 6 " long to be used for steaming shots 
when short firing is done. (Those formerly designat 
ed as Goli Matti or Mud Pellet Mazdoors will 
hence forward be known as Clay Cartridge Maz 
doors ." 


7 . It will appear from the above that such workmen were 
even during the time of recommendalion of the wage board 
were known as Golj Mattı or Mud Pellet Mazdoor . Under 
wage board recommendation they were to be known a , Clay 
Cartridge mazdoors in category I. This wage board reconi 
mendation was accepted by the coal industry without any 
conception so that when the Government of India took over 
this colliery the recommendation of the wage board had already 
been applied in all the collieries. So far as Jeenagora culliery 
is concerned the written statement of the workmen has mude 
specific plea that they have been serving in the colliery since 
sometime in the later part of 1975. The evidence of WW - 1 is 
the same. The management has not denied the evidence of 
WW . 1 The management s contention is that instead of 
being workmen they were simply clay cartridge suppliers . It 
appears that the management of Jeenagora colliery prior to 
iho take over of this colliery by the Government of India had 
not put them as category - I clay cartridge mazdoors which they 
should have done on implementation of the wage board reconn. 
mendation . After the take over and nationalisation of 
Tecnagora colliery on 1 - 5 - 1972 he ers while system continued 
It is an admitted position that the Bharat Coking Coal Limited 
introduced uniform policy for all the mines and instructions 
were issued to pay category - 1 wages even to the lowest tyne 
of workmen. It appears that even this policy was not arplied hy 
the management of Jecnagora collierv in respect of there work . 
kers engaged in manufacturing of clay cartridgcs . It is further 
on admitted position that guich of the collieries. where blanding 
process was not introduced , pick method was adopted which 
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9 . I his , having considered all aspects of the case I hold that ine LWO conceined women in the disc say that ib - y wer 
(bu ucmund ol we workmen of Jeenagora colliery of Miessly Huang inis vull cry bom buture 31- 1 - 17 / AuY4 NADL 
Bharai Loking Coul Limica , Pust othice mbas Jeenagora District Sugel unic OL 41 Ww Cullwcu wOLAuen u * Supuivos 14 
Woanbud what the management should treat Sarvashri Atul TuSW condtion. Allei lake Over Seven wurken who 
Mabto , Pusti Mabato , Panchu Bhuiya, Dukhni Mabatavi , WLI WUimiyul loc Lonery Detore were HUUWI Out OL 
Hulinani Manatain , Lal Chandra , Rajnath , Clay Cartridge Wilpivymer . Ime Lorowa oul employees lepitsebieu there 
Mazdoors as the workmen and that they should be paid bu beluje me authories AS a lesult where UI Sune of the 
category- l wage is juslilled. Consequenly , all the above work were laken into SCIvice in the colliery neiuding 10€ two 
men should be treated as the workmen of Jecnugora colliery Conselneu wramen un cucren dales, Auya Nanu Singh 
with ettect froin 1 - 10 - 1975 and should be paid difference of joined outy as Magazine ciera with efect tion 12 - 11- 1915 
calegory I wages with effect from 1- 10 - 1975. They are also WCICHS Naua huar Singh Joincu os Kogusler Keeper win 
entitled to all thc back wages and other emoluments with effect JOC Irom 28 - 11 - 1913 . Subsequently , however, Nunu Kumar 
from 1- 10 - 1973 . 

sign was posted in the couiery 18 M . U . Cerk , Form B 
This is my award , 

Register EX . M - 13 as it stood on the date of take over 

shows the names of the two concerned workmen at Sl. Nos. 
J. P . SINGH , Presiding Oncer 200 hou 225. According to the catrics in the form B Register 

(No. L - 20012 / 184 / 79 - D .III( A ) I tne two concerned workmen were more Punip haalasis . The 
New Delhi, the 28th February, 1981 

case of the concerned workmen is tha in spite of such record 

In the Form B Register since the date of tuke over they 
S . O . 854 ,- - In pursuance of seccion 17 of the Industrial worked as Clerks in Gr. 11. It is not dispule that the post 
Duspules Aut, 1947 ( 14 of 1947 ), the Central Govcianicot 

of Magazine Clerk in which Adya Nand Singh joined on 
hercoy pubisbes the following award of the Central Govern 

12 - 11 - 1973 and the posts of Register Keeper and of M . U . 
ment Industial Tribunal No. 1, Dhanbad , in the industrial 

Clerk in which Nand Kumar Singh joined belong to Clerical 
dispute between the employers in rlation to the manage 

Gr. II. It is not disputed that in spite of the entries to tho 
ment of Manuman Couliery of Messrs Eastern Coaibeds above fact in the Forn B Register the concerned workmen 
Limited Post Office Nirsachutti, District Dhanbad and thçir from the dates when they were reinstated in service after tuko 
workmen , which was received by the Central Government over never worked as Khalasis and were all along doing the 
on the 17th February , 1981. 

work of clerks in Gr. II . This continued till 10 - 8 - 1976 . With 

effect from 11 - 8 - 1976 the two concerned workmon were not 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL allowed to do clerical duty as before and by an Office Order 
TRIBUNAL NO . 1, DHANBAD 

on that date Ext W - 2 they were asked to do the work of 

Lamp Attendants . The post of a Lamp Artcndant is the 
In the matter of a reference under Section 10 ( 1 ) ( d ) of the 

post of semi- skilled mazdoor who is a daily rated worker in 
Industrial Disputes Act, 1947 . 

Cat. II. In the Office Order Ext. W - 2 the name of Adya 

Nand Singh appears against Sl. No . 4 and the Dame of Nand 
Reference No. 42 of 1978 

Kumar Singh appears againyt Sl. No. 3 . This Office Order 
PARTIES : 

further shows that two other persons, namely , P . M , Shah 

and B . P . Mahato whose names appear against serial Nps , 2 
Employers in relation to the munayement of Mandman 

and 5 respectively in the Office Order Ext. W - 2 were used to 
Colliery of Messrs Eastern Coalfields Limited , Prat 

join as M . O . Clerk and Magazine Clerk respectively . It is also 
Office Nirschatti, Dist. Dhanbad . 

not disputed that both the concerned workmen are Diatricu 
AND 

lates and one of them namely Adya Nand Singh has passed 

pre -University examination . At this stage the case of the 
Their Workmen . 

management is that although the two concerned workmen 
APPEARANCES : 

were doing clerical jobs in Gr. II lheir names as well as namos 

of other workmen not belonging to clerical padc wcie scat 
For the Employers : Shri T. P . Choudhury , Advocate . 

for a selection test in order to be Cound out if they could be 

absorbed in clerical grade. Out of the persons so got the 
For the Workman : Shri S. Rose , Secretary , Rashtriya 

two concerned workmen could not qualify themsolvos in the 
Colliery Mazdoor Sangh , Dhanbad . 

selection test. So they had to be sent back to their original 
STATE : Bihar . 

INDUSTRY : Coa . 

posts by Office Order Ext. W - 2 . So far as the workmen 

mentioned in Sl. Nos. 2 and 5 in the said OfAce Order were 
AWARD 

concerned they having qualified themselves in the selection 

test were absorbed in clerical Gr. 11. One of them wa 
Dhanbad , the 11th February , 1981 

posted as M . O . Clerk and other as Magazine Clerk as appears 

from Ext. W - 2 . The further case of the management is that 
By Order No. L - 20012 / 147 / 78 - D .III( A ), dated the 4th 

the substantivo posts to which the two concerned workmen 
November , 1978 , the Central Government being of Opinion 

were appointed being that of Pump Khalasis and they having 
that an industrial disputo existed between the ercployers in 

failed to qualify themselves in selection test for being absorbed 
relation to the management of Mandaran Colliery of M / s. 

in clerical grado the management had no option but to jevert 
Eastern Coalfields Limited , Post Office Nirsachatti, District 

the two concerned workmen to their original category , 
Dhanbad and their workmen in respect of the matter specified 
in the schedule attached to the order , referred the dispute 
to this Tribunal for adjudication . The schedule to the refer 

The concernod workmen in spite of the Office Order Ext. 
once is quoted herein below . 

W -2 did not join the posts as directed in the Office order , 

submitted sick reports , absented themselves from duty and 
" Whether the demand of the workmen of Manılman Col ultimately raised the present dispute . The claim of the Two 

liery of Messrs Eastern Coalfields Limited . Post concerned workmen is that the entrics in the Form B Register 
Office Nirgachatti, District Dhanbad , for designat showing that they were initially appointed as Pump Kbalasis 
ing and regularising Sarvashri Adya Nand Singh and and falsc . They being matriculates they could not have been 
Nand Kumar Singh as Clerks Grade II is justifier ? appointed as Pump Khalasis. The management fully realised 
Tf so , to what relief are the said workmen entitled this and in spite of the catrics in the Form B Register posted 
and from what date ? " 

the two concorned workmen in clerical posts as mentioned 

above. Being thus appointed to posts in clerical Gr. I 
2 . After notice to the parties they have filed thelf respective from November 1973 right upto 11- 8 - 1976 when the Ofico 
written statements . The union sponsoring the dispute has Order Ext. W -2 was passed without any adverse reinark 
filled rejoinder . The management, however , has amended its having been made by the management regarding their per 
written statement more than once . The case as made out formance they should have been taken as permanent clerks 
in plçadings of the parties may be stated in brief as follows. in Or, II and could not have been reverted back as per the 
Mandroan Colliery which is the colliery in question in the (lirection in Ext. W -2 . According to the workmen tho story 
case is a non - coking coal mine. The managoment of the that the names of the two workmen alongwith other Damer 
colliety was taken over by the Central Government on 31 - 1 - 73 . were sent for a selection test for the purpose of being absorbed 
On 1- 5 - 1973 the colliery was nationalised. After antioplisation in clerical grade and that in such lest the two concerned 
the ownership of the collicry for sometime remained with wurkmen did not qualify themselves in a myth and has been 
Coal Mines Authority Ltd . Thereafter Eastern Coalfields invented to deprive the two concerned workmen from their 
Ltd , became the owner of the colliery with effect froin 1 - 11- 75 . right to hold posts in clerical grade II . 
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3 . The question which falls for determination is very simple . Mr. T . P . Choudhury submitted that the managoment would 
No doubt iho enurics in Form B Register shows that the two produto certain documents in support of its story regarding 
concerned workmen were appointed as Pump Whiasis . These selection lest. Accordingly management bas prouuced a letler 
entries bear the signatures ol the concerned wolkien , No 

acea 14 - 0 - /6 from the Manager , Mandman Coulicry to the 
Lhung has been shown as to under what circumstances thc IWO Sonor Personnel Uthcer, Mugma Sub Area togelber with a 
WOIKden put their signature in Form B Regisler knowing 16 of numes attached to the letter . In the list attached to 
fully wel wat as per we entries in Form B Register they the lotter the names of the wo concerned workmen appoar 
Were appointed as PumpN 4sis . Thus , however, docs not in Si. Nos . 14 and 15 . lho letter does not show 48 deposed 
bçip the management. The fuct remains which 13 aunitied by to by the Arca Sately Oncer that several names including 
Loe management at since the two Wictinus woramen were the names of the two concerned workmen werd sont for 
appoilcu Ley were pogled is clerk L querent places un selection lest. The First para of tho letter produced by the 
mentioned above . On the basis of the wagasneets Wed management reads thus : 
by the management it is argued by Mr. I . P . Choudhuy 
lourned counsel that the two concerned workmen were şimply 

" With reference to the letters cited above we are enclosing 
asked to 40 the duces of Clurky not being allowed to hold 

herowith a list of the persons who are regularly engaged in 
clerical posts in GI, and so they were gettiny tho didereno 

the work other than thoir categories and as such we would " 
between the wages of a Pump Khalasi and that of a clerk 

request to kindly regularise their cases at Hay early date . 
o Gr, u , Merely because the two coucerned workmen were 

Against the names of the two concerned workmen in the list 
ayked to do te duues of clerks in Gr. ll while substantively 

atuached to the letter it has been clearly mentioned that 
holding posts of Pump Khalasis they cowd not be said to 

one of them is doing the work of Magazine Clerk and other 
have any right to hold clericul posts in Gr. 1 . [ hus conten 

work of M . O . Clerk . The para quoted above will go to 
tion of the management may be accepted when there are 

show that the Manager requested tho Senior Personnel Olietr 
recoras to show that by doine Office Order the concerned 

to regularisc tho cases of the workmen who are regularly 
workmen were simply asked temporarily to depulisc in posis 

engaged in work not intended to be done by them . This shows 
of clerky in Gr. or to ofliciate in clerical posts. In the 

that the Manager requested the Senior Personnel Officer to 
absence of any such document it is not possible to accept 

regularise thc services of the two concerned workmen and to 
Mr. Choudhury s contention . If tho two coucerned workmen 

accept them as Clerks Gr. 1 . The letter does not whow that 
woro really asked by the management to discharge the func 

there was sciection test as claimed by the Management por 
tions of clerks in Gr. II temporarily one would not ordinarily 

does it show that the two concerned workmen tailea to quality 
sco them discharging the duties of clerks in Gr. II for long 

themselves in the test. The letter only is a request to the Sr. 
throo years. The story of the management that the two 

Personnel Otlicor to categories tho two concerned workmca 
concerned workmen were simply depulising in clerical posts 

in their proper grade. As has bcon stated above the two 
or officiating in such posts temporarily cannot bo accepted . 

concerned workmen sinco the date of take over for a con 
No rules have been placed before me to show that no person 

tinuous period of more than three years have been doing the 
can be appointed as a clerk by the management unless ho 

work ot clerks in Gr. II, There is nothing to show that 
qualities himself in a selection test. Truo the two concerned 

their porformance as clerk for long three years was not 
workmen were originally taken in as Pump Khalasis as per 

satisfactory . Tho management had a right to appoint the two 
entries in Form B Register , But in view of the fact that both 

concerned workmen as cierks even though their initial appoint 
of them were matriculates and so had the necessary qualifica 

ment was as khalasis in the absence of any rules to the 
tion to hold clerical posts in Gr, Il they wore not allowed 

contrary . In all fairness thereforo while rejecting the case 
to work in the post of Pump Khalasis and were in fact 

of the management regarding the selection tost I hold that 
appointed in clorical posts in Gr. Il There was so bar for 

the two concerned workmen aro entitled to be category 
the magageinent to do this. Facts revealed in the case show 

as clorks Gr. Il and to be designated as such . Tho Ofico 
that this was the real state of affairs. This being so entries 

Order Ext . W - 2 cannot deprive the two concernod workmen 
in Form B Register cannot prevail over the existwg state of 

of their right to hold posts of clerks in Gr. II, In thesc cir 
affairs as proved . It is not disputed that Model Standing 

cumstances the two concerned workmen are entitled to bo 

reinstated in suitable posts belonging to clerical grade II 
Orders are applicable in the collicry in qustion . Under para 
3 (b ) of the Model Standing Orders a permanent workman 18 

on their reporting for duty within a month from the dato 
onc who is appointed for an unlimited period or who has 

the award takes place. In case two concerned workmen re 
Batisfactorily put in three months continuous service in a 

port themselves for duty they will be entitled to full back 

wages with effoct from 11-8 - 1976 . The reference is angwerod 
permanent post as a probativner . The posts which the two 
concerned workmen were holding since 1973 werc no doubt 

accordingly . There will bo no order for costs . 
permanent posts when they wero appointod in thoso posts . 

B . K . RAY, Presiding Officer 
It was not stated that they were appeointed for a temporary 

[No. L - 200127147 / 78 - D .III (A ) ] 
priod or were appointed in officiating capacity only . The in 

s .O , 855.. . In pursuance of section 17 of the 
ference therefore is that their appointment to such post were 

Industrial 
for unlimited period . They having held those posts for more 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
than three years they should be deemed to have been mado 

hereby publishes the following award of the Central Govern 
permanent in those posts. The probation period contemplated 

ment Industrial Tribunal No . 3 , Dhanbad , in the Industrial 
in the provision contained in para 3 (b ) of the Model Standing 

dispute between the employers in relation to the management 
Orders is only three months. As against this the two con 

of Damoda Colliery of Messrs. Bharat Coking Coal Limited , 
cerned workmen being appointed to clerical posts in Gr. II 

Post Office Karmatand, Via -Mobuda (District Giribih ) and their 
for unlimited period and having completed more than three 

workmen , which wag received by the Central Government on 
years rendering continuous service in the posts without any 

the 16th February , 1981. 
adverse remark from the management to the effect that their BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 
performance is not satisfactory , they should be taken to have 

NAL -CUM -LABOUR COURT NO . 3 , DHANBAD 
complied with the provisions of Model Standing Orders and 

Reference No. 45 /80 
to have acquired permanent status in the posts held by them . 
Nothing has been produced by the management that it decided PARTIES : 
to hold a sclection test for the purpose of absorbing cortain 
workmen in clerical grade. No papers have also been pro 

Employers in relation to tho management of Damoda 
duced by the management to show that as a matter of fact 

Colliery of M /s . Bharat Coking Coal Ltd ., P . O . 
A selection test was hold and the two concerned workmen 

Kermatand , Via -Mohuda (Dißt, Giridih ). 
did not quality in such test. This part of tho management s 

Vs. 
caso is only supported by the evidence of the Arca Safety 
Officer . Had the management really decided to hold a 

Their workmen represented by United Coal Worker 
selection test, had such a test been actually held and had 

Union . 
thogo two workmen not qualified themselves in the test there 

APPEARANCES : 
would have been papers to show all these. Curiously nothing 
has been produced and tho Tribunal is only asked to rely upon 

For the Employers _ Shri B . Prasad , Deputy Personnel 
the oral testimony of the Area Safety Officer for the purpose 

Manager. 
of acceping management s case regarding selection test. The 

For the WorkmonShri Lalit Burman , Vice-President, 
Aroa Safety Officer admits in cro9s- examination that there are 

U . C . W . Union . 
papers to show this and such papers may be available in the 
office . But still nothing has been produced by the management 

INDUSTRY : Coal. 

STATE : Bihar 
till tho casc is arguod . It was only in course of argument Dated, the 7th February , 1981 
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ment Industrial Tribunal, New Delhi, in the industrial dispute 
betwecn the employers in relation to the management of 
the Western Railway , Kota Division and their workmcn , 
which was received by the Central Government on the 
21- 2 - 1981. 
BEFORE SHRI MAHESH CHANDRA, PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

NAL - CUM -LABOUR COURT, NEW DELHI 


I.D . No. 83 of 1980 
In re : 
The Division Secretary , Paschim Railway Karamchari 
Parishad , Opp . Lod Hatsthal, Kota- 324002 . 

- Petitioner 

Versus 
The General Manager, Western Railway, Church Gate , 

Bombay. 
The Executive Engineer (S & C )-II, Western Railway , 
Kota Junction , 

. . Respondents . 


AWARD 


The Central Government as appropriate Government refer 
red an Industrial Dispute u / s 10 of the I. D . Act, 1947 in 
the following terms to this Tribunal vide its order No. L 
41012 /2 / 80 -D . (I( B ) dated the 5th August, 1980 : 


" Whether the action of the Executive Engineer (Survey 

and Construction ) - il, Western Railway , Kota , jn 
terminating the services of Shri Om Prakash , Jeep 
Driver, with effect from 10th November, 1979 is 
justified ? If not, to what relief the workman is 
entitled ? 


AWARD 
The Govt. of India in theh Ministry of Labour in exercise of 
the powers conferred on them U / S 10 ( 1) (d ) of the Industrial 
Disputes Act, 14 of 1947 haye referred the following dispute to 
this Tribunal for adjudication by their Order No . 1 - 20012 / ( 20) / 
80 - DLIA dated 23rd July, 1980 . 

SCHEDULE 
" Whether the action of the management of Damoda 

Collicry of M / s . Bharat Coking Coal Ltd ., P . O . 
Karmacand , Via -Mobuda (Dist. Giridih ) in dismissiny 
from service Sharvashri Mukhtar Singh and Ram 
Narayan Pandey , Night Guards, with effect from the 
13th April, 1979 , is justified ? If not, to what relief are 

the said workmen entitled ?" 
After due notice to the parties both sides Hled their respective 
written statements and they were directed to fillo documents if 
any. On 7 -2 - 81 both the parties have filled a compromisc peti 
On duly signed by the representative of both the sides and two 
witnesses incvorporating tho terms of settlement. They algo 
pray than an award be passed in terms of the aforesaid 
settlement. 
3 . I have gone through the terms of settlement which are 
beneficial to the concerned workmon . 
4 . An award is accordingly passed in terms of tho aforesaid 
settlement which shall from part of the award as Annexuro 
A 

[No. L -20012./ 20 / 80 - D .LII( A )] 
Enc : Settement 

J . N , SINGH , Presiding Officer 

S . H , S . TYER , Desk Officer 

ANNEXURE A 
BEFORE THE CENTRAL GOVT . INDUSTRIAL TRIBU 

NAL NO . 3 AT DHANBAD 

Reference No . 45 of 1980 
Employers in relation to tho managemont of Damoda 
Collery 

AND 
Their workmon . 
Tho partics beg to state as follows :-- 

1 . That after tho Roference was made before this Honour 
able Tribunal negotiations started between them with a view 
to resolve this disputo and after a good deal of discussion , 
the dispute has been settled on the following terms : 

2 . That the concerned workmen namely S / Shri Mukhtar 
Singh and Ram Narain Pandey will be taken back in service , 
with immediato effect. 

3 . That none of them however will be entitled to any 
wages or other emoluments so long they were out of 
employment. 

4 . That the period of their idleness will lowever be 
treated as leave without pay for tho purpose of continuity 
of their servico . 

5 . That as a gosture of good will the management will 
pay a sum of Rs. 1000 (Rupoes one thousand only ) to cach 
of the workmen Since the Settlement is fair and reasonable 
the partics pray that the Honblc Tribunal will be pleased to 
record this sotticment and give its Award in terms thereof 
and this petition may be framod part of the Award , 

Sd / 
For and on behalf of the workman - Illegible. 

Sd / 
For and on behalf of the Employer - Illegible . 

Sd / 
Witnessos : Llegible . 
Dated the 7th Feb 81. 
Workman Concerned . 

Dy. P. M ., B .C .C .L . 
Sdl- T . P . CHOWDURY (Advocate) 
New Delhi, the 28th February , 1981 
S . O . 856 . In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the followiog award of the Central Govern 


2 . In pursuance of this reference a notice was issuod to 
the parties while the workman put in his appearance through 
his union , the Management did not put in any appearanco 
inspite of service . Io view thereof ex - parte proceedings were 
ordered against the Management and ex- parte evidenco of 
the workman was recorded . The ex -parto evidence of the 
workman consists of his statement as W . W . 1 apart from 
documents Ex, W / 1 and Ex, W / 2 . Ex , W / 1 is the letter 
of retrenchment and Ex , W / 2 is the senjority list. The state 
ment of the workman reads as under : 


I am working as Jeep Driver since 21 - 1 - 1974 with the 

Iespondent No. 2 . The respondent No. 2 vido 
letter Ex. W / l retrenchment my services . Though 
the two junior persons were continued in service . 
There were five workmen working as Driver as per 
annexurc Ex, W / 2 . I was made illegally junior by 
retrenching the workman at serial No . 5 shown 
in Ex. W / 2 and the workman at sl. No . 4 in Ex, 
W / 2 has been transferred to the cadre of X . E . N . 
III though there were no specific orders of the 
Competent Authority for transferring the post from 
one cadre 10 another. The reasons mentioned in 
the termination notice as reduction in cadro is alon 
incorrect as there are no orders of reduction in 
cadre of the post of Driver from the Competent 
Authority . I have not been paid the retrenchment 
compensation 60 far. The respondents has not 
followed the principle of last come first go . 


3 . The contention of the workman is that one Shri Abdul 
Gaffur 6 / 0 Shri Alimchand who was junior to him was 
retained in service while the workman was retrenched . From 
the perusal of seniority list I do find that Shri Abdul Gaffur 
was junior as he was recruited on 22 - 5 -78 as against Shri 
Om Parkash , the concerned workman who was recruited on 
21- 1- 74 , as a parusal of Ex. W / 2 would show . In view of 
these facts it follows that the management has not complied 
with the principle of last come first go while retrenching the 
workman Om Parkash and consequently I hold that jo view 
of the evidence produced by the workman it is established 
that the order of retrenchment of workman , Shri Om Par 
kash , Jeep Driver with effect fron 10th November , 1979 
is not justified and the workman is deemed to be continuing 
in service on the same terms and conditions. Accordingly 
it is awarded that the action of Fexcutive Engineer (Survey 
and Construction )- II , Western Railway , Kota , in torminating 
the services of Shri Om Parkash , Jeep Driver, with effect 
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from 10 - 11 - 1979 is not justified and he is entitled to be 

None for workman 
reinstated and is accordingly reinstated with full back wages 
and benefits . He will be cntitled to costs of these procced 

It appears that the workman is not interested in the 
ings which are assessed at Rs. 250 . 

prosecution of the case as he has not been appear 

ing for the last 2 hearings. In view thereof ex 
Further Ordered : 

parte order is pasaed against the workman . (An 

nounced ) . 
That requisite number of copies of this award may be 
sent to the appropriate Government for necessary action at 

Aflldavit has been filed in support of the contention of 
their end. 

the bank management. Last statement of Shri 

N . K . Kaushal be recorded . 
MAHESH CHANDRA , Presiding Officer 
No. L -41012 /2 / 80 - D . II( B ) ] 

3. Thereafter evidence of the Management was recorded 
S . S . BHALLA , Desk Officer which consists of three affidavit upart from the documents 

record . Shri N . k . Kaushal the representative of th¢ 
Dated : 2nd February, 1981. 

Management came forward with the following that date : 
New Delhi, the 28th February, 1981 

Statement of Shri N . K . Kaushal on SA I tender 

offidavit A / 1 -3 into evidence . Documents placed 
9 . 0 857 . In purşuance of section 17 of the Industria 

on record by the management may be exhibited 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

and read as part of my statement and are within , 
hereby publishes the following award of the Central Govern 
ment lndustrial Tribunal, New Delhi, in the industrial dis The cusc was ihen adjourned for arguments to 3rd January , 
pote between the employer in relation to the management 1981. I have heard the arguments of representative of the 
of State Bank of Patiala , Patiala and their workman , which Management and have gone through the file and aftergiving 
was received by the Central Government on the 21 - 2 - 1981, my considered thought to the matter before me I have 

come to the following findings : 
BEFORE SHRI MAHESH CHANDRA , PRESIDING OFFI 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 

4. Issue No. 1 i 
NAL - CUM -LABOUR -COURT, NEW DELHI 

The case of the workman as disclosed from his statement 
I.D . No. 86 of 1978 

of claim is that after qualifying in the written test held in 

Deccmber , 1970 he was intervicwed at the Head office of 
In re : 

STATE : Punjab 

the Bank on 3rd May , 1971 and was then called upon by 
Shri Krishan Chand Yadav , C / O M /s . Raja Ram Kul 

the Bank for a lyping test on 6th June; that he was appoin 
want Rai, Mansa (Punjab ) 

. . . Petitioner ted in a temporary capacity as typist - cum - clerk of Narnaul 

Branch vide letter dated the 7th July , 1971; that he conti 
Versus 

nued to work with the Bank, wth some artificial breaks till 

30th July, 1972 when his services were terminated by the 
The General Manager, State Bank of Patiala, The Mall, Bank ; that the termination was illegal, uncnforceable and 
Patiala . 

. . Respondent not justified and he was entitled to be reinstated with full 

back wages . 
PRESENT : 
None. — for the workman . 

5. In the written statement it is contended on behalf of 

the Bank that the appropriate Govcrnment had refused to 
Shri N . K . Kausal, Law Officer of the respondent, 

make reference in the first instance in this matter and as 

such subsequent reference is unwarranted and illegal. It is 
AWARD 

further urged that the workman had resigned from the job 

in as much as he had failed to qualify in the typing test 
The Central Government as appropriate Government vide 

and therefore he was not entitled to any relief what -so 
its order No L - 12012 / 121 / 77 -DJI. A 

ever. 

dated the 19 /21st 
October, 1978 referred an Industrial Dispute u /s 10 of the 

6 . In order to establish that the workman had resigned 
I. D . Act, 1947 to this Tribunal in the following terms : 

the Management has examined Shri S . K . Kaul, Chief Ins 
Whether the action of the management of State Bank 

pector, Staff Training Centrc of the State Bank of Patiala 
of Patiala in terminating thc services of Shri 

as M . W . 3 who has proved his affidavit Ex . M . W . 3 / 1 and 
Krishan Chandra Yadav , Clerk - cum - Typist , Narnaul 

original letter dated 4 - 5 - 73 , M . W . 3 / 2 addressed by the 
Branch of the Bank with effect from 30 - 7 - 72 

Narnaul Branch of the Bank to the General Manager . This 
is 

witness has further stated that Shri K . C . Yadav , the workman 
legal and justified ? If not, to what relief is the 

had resigned from the service and his resignation had been 
workman concerned entitled ? 

a cepted by the Branch Manager . M . W . 4 is Shri B . R . 
2 . On receipt of the reference it was ordered to be regis Sharma who has tendered into evidence his affidavit Ex, M . W . 
tered and notices were sent to the parties . After the parties 

4 / 1. He has also proved letter Ex. M . W . 3 / 2 and it ja 
appeared a statement of claim was filed by the workman . 

tated by this witness thut the had accepted the resignation 
Then a written statement was filed and finally a replication 

of Shri K , C . Yadav as he was posted as Branch Manager 
was filed . Upon the pleadings of the partics following three at that time. It is further stated by him that the resignation 
issues were framed vide my order dated 1 - 9 - 79 and the case 

was dated 2nd April , 1973 and was accepted w . c. f. 12 - 4 - 73 , 
was then adjourned for evidence : 

He has further proved entry Ex. M . W . 4 / 2 which shows 

the workman to have resigned 
Issues : 

from the service w .e. f. 

12 - 4 - 73 . From the perusal of this ex -parte evidence of 
1. Whether the workman has resigned his job ? 

the Bank it is cstablished prima facie that the workman 

had himself resigned from the service and as such this issue 
2 . As in order of reference . 

is decided in favour of the Management and against the 
3. Whether the reference is void ? 

workman , 
In so far as before any evidence of the workman was 

7 . Issue No. 2 : 
recorded the workman absenled . Ex- parte proceedings were 
ordered against the workman vide my order dated 22 - 12 - 79 

In view of my findings upon issue No . 1 It would follow 
but later on when thc workman appeared said ex - parte order 

that the workman having resigned himself from the post 
was set aside and the case was adjourned for evidence of 

there was no question of the respondent bank terminating 
the workman . The workman filed his affidavit by way of 

this services w .cf. 30 - 7- 72 and as much it is held that the 
his evidence on the 8th of August, 1980 and the case was 

Management of State Bank of Patiala had not terminated 
adjourned for his cross examination to 4th October , 1980 , 

the services of ShriK C Yadav from the cost of clerk -rum 
On 4th October . 1980 none appeared for the workman and 

tvpist Narnoul Branch of the Bank w .e .f . 30 - 7 - 72 and rather 
the casc was adjourned to 13th November, 1980. On 13th 

the workman had himself resigned from the said post. It 
November , 1980 again nonę appeared for the workman , in 

would therefore follow that the workman was not entitled 
view thereof following order was passed by me : 

to any relief what -so - cver in this reference . 


LAU 
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8 . Issue No. 3 : 

written statement, that the letta of dismissal was not issued 

by proper authority and that the person who heard the 
The contention of the Management is that the Ceotral 

appeal against the decision of The Enquiry Officer in the 
Government had already refused to make it reference and 

domestic enquiry was not duly authorised . 
therefore was not empowered and competent to make this 
reference . The id . representative of the Bank has not been 

3 . The Bank by its position as mentioned , waoted a decision 
able to draw my attention to any such authority . The whether the domestic enquiry held by the Bank in respect of 
power to make reference is administrative power and does the charges issued against the workman was valid and it was 
not stand exhausted if once a decision has been taken not prayed that the Bank might be given an opportunity to lead 
to make the reference . It is always open to the Central cvidence on the merits of the charges levelled against tho 
Government as appropriate Government to re - consider the workman , in case the domestic enquiry and the orders passed 
whole question afresh and make a reference. In vicw thereof thereon were found invalid . This Tribunal heard the parties 
this issue ia decided against the Management. 

on the preliminary points raised by both the sides and passed 

Order on 27th December , 1979 on the points raised by tho 
9 . For my discussions and findings above, it is held 

parties . In the said order it was found by this Tribunal 
awarded that the workman had himself resigned from the 

that the domestic enquiry was valid and the findings of the 
servi c and as such there was no question of terminating his 

Enquiry Officer holding the workman guilty of the charges 
services t y the Bankm--Management and consequently the 

were justified on the evidence recorded at the domestic on 
workman was not entitled to any relief what -90 -ever. How 

quiry . The points raised by the workman for preliminary 
ever the parties would bear their own costs. 

decision were found against him save and except that the 
Further Ordered : 

order of dismissal was not accepted by the workman . After 

that decision , ultimately today was fixed for further hearing 
Requisite number of copies of this award may be sent 

of the referenco . 
to the appropriate Government for necessary action at their 
end . 

4 . Mr. Anil Day Chowdhury , learned Advocate appears on 

behalf of the workman who himself is present . Mr. P . K . 
Dated , the 19th January, 1981. 

Mukherjee , learned Advocate appears on behalf of the Bank 
MAHESH CHANDRA , Presiding Officer 

along with Mr. A . Mitra, Law Officer of the Bank . It 18 

submitted by both the parties that when the domesic enquiry 
[No . L - 12012 / 121 / 77 - D . II ( A )] was legal, that the findings of the Enquiry Officer were based 

on evidence on record and that the workman has been found 
S . O . 858 . - In pursuance of section 17 of the Industrial guilty of the charges by proper authority on the basis of 
Disputes Act, 1947 ( 14 of 1947), the Central Government 

the results of the domestic enquiry , the only point that remains 
hereby publishes the following award of the Central Govern 

to be considered today is the question of punishment under 
ment Industrial Tribunal, Calcutta , in the industrial digputo Section 11A of the Industrial Disputes Act, Mr. Das Chow 
between the employers in relation to the management of State dhury has submitted before me that as the charges proved 
Bank of India , Calcutta and their workman , which was receiv against the delinquent were not very grave in nature , the 
ed by the Central Government on the 17th February , 1981 . Tribunal in the facts and circumstances of this cage should 

set aside the Order of discharge passed against the workman 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL . by inflicting lesser punishment under Section 11A of the In 
CALCUTTA 

dustrial Disputes Act. His prayer is that when the work 

man has given service to the Bank for about 20 years he 
Reference No. 86 of 1978 

should be reinstated without any back wages to him and 
PARTIES : 

the gap period may be treated as a period of suspension 

without any allowance and pay . Mr. Mukherjee , on the other 
Employers in relation to the management of State Bank 

hand , has subimtted that the fucts in this case have proved 
of India , Calcutta . 

that the workman was not only a dis -obedient employee of 
AND 

the Bank but also ho openedly insulated the superior officers 

and destroyed the peace and tranqhility of the administration 
Their workman , Shri Ram Laik Singh . 

and poluted the atmosphere of the Bank . It is also submitted 

that in cage a workman like this is allowed to remain in 
APPEARANCES : 

service of the Bank . he will polute the atmosphere and ad 

ministration of the Bank and the infectious nature of insub 
On behalf of Employers - Mr. P . K . Mukherjee , Advocate, ordination will spread amongst the employees . Mr. Mukher 
with Mr. Amalesh Mitra , Law Officor . 

ice has further submitted that the Bank authority is not willing 
On behalf of Workman - Mr. Anil Das Chowdhury , to keep a person like the workman in service any more . 
Advocate . 

5. J have gone through the entire records of the domestic 

enquiry and I have given my best consideration to the 
STATE : West Bengal . 

INDUSTRY : Banking . 

facts and circumstances of this case. The workman s con 
AWARD 

duct and actions were not only defiantly insulting to the 

superior officers but his insubordination and the way he acted 
This reforence is by the Government of India under were certainly prejudicial to the interest and administration of 
Section 10 of the Industrial Disputes Act, 1947 based upon the Bank . If a man like this is allowed to remain in service , 
its Order No. L - 12012 / 140 / 77 -DILA dated 21st /24th Oct there would be a risk and ir justice would be done to the 
ober , 1978 in respect of an industrial dispute between the management. The workman like this should not be forcibly 
employers in relation to the management of State Bank of Thurst into the Bank again . I do not find any extenuating 
India , Calcutta , hereinafter referred to as the " Bank " and Os mitigating circumstance to alter the order of discharge 
their workman Sri Ram Laik Singh , hereinafter referred to Dassed by the Bank against the workman . In fact, the punish 
as the "workman " . The subject matter of dispute has been ing authority showed a good gesture by passing an order of 
mentioned in the Schedule to the reference as follows : - - 

slischarge instead of dismissal on consideration that if an order 

of discharge is passed the workman might get employment 
" Whether the action of the management of the State 

elsewhere . In the circumstances. [ must hold that there is no 
Bank of India , Calcutta Local Head Office , Jeevan 

valid reason to interfere with the punishment passed by the 
Deep Buildings , I. Middleton Row , Calcutta -700016 

Bank against the workman , The workman can get no relief 
in discharging Shri Ram Laik Singh , Messenger from 

in this case as the Bank was justified in discharging him from 
service with effect from 19 - 7 - 76 is justified ? If not, 

servicc with effcct from 19 - 7 - 76 . 
to what relief is the workman entitled ? " 

This is my award . The Order of this Tribunal dated 27th 
2 . The parties filed their respective written statements. Both December . 1979 on preliminary points shall be made a part 
the Bank and the workman filed petitions before this Tribunal of this award as Annexure " A " , 
to decide certain preliminary points . The application of the 
workman is dated 24th March , 1979 and the Bank s applica Dated, Calcutta , 
tion is dated 28th April , 1979. The vorkman wantect to 

The 5th February , 1981 , 
Aay that the order of discharge passed by the Bank was an 

R . BHATTACHARYA, Presiding Ollicer , 
Order of retrenchment, that the order of discharge was not 
accepted by thc workman as alleged by the employer in its 

¡No. L - 12012( 140 ) /77- D .JICA )J 
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(PART II - Sec. 3(0 )} 


ANNEXURE " A " 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CALCUTTA 


Rofcrenco No. 86 of 1978 
PARTIES : 
Employers in relation to the man igement of State Bank 
of Jadia , Calcutta , 

AND 
Their Workman , Sri Ram Laik Singh . 
PRESENT : 

Sri Justice S . K . Mukherjee — Preslding Officor. 
APPEARANCES : 

On behalf of Employers -- Sri Amalesh Mitra , Law Officer. 
On behalf of Workman - Sri Ani Dag Chowdhury, Adyo 

cate . 


7. On the basis of the aforesaid findings the concerned 
workman was dismissed from service with the Bank with 
effect from 1st July , 1976 by the appropriate authority by a 
notice dated 19th July , 1976 . Thereafter he proferred an 
appeal before the Appellato Authority appointed by the Bank . 
The said appcal was duly heard . In the concluding portion 
of his findings the Appellate Officer stated as follows : " Taking 
into consideration all factors , I and that the employee, by 
his conduct has made himself unaccoptable to the bank s 
service discipline, in the public interost. However, considering 
the nature of the offence committed, though it is gross is 
conduct and serious from tho administrative point of vlow , 
I still hold the vicw that he can be given an opportunity to 
dock service elsewhere and promoto his future livelihood. In 
this context, I feel inclined to reduce the punishment to ono 
of discharge without notice, in terms of paragraph 521( 10 ) (c ) 
of the Sastry Award as retained in the Degal Tribunal, instead 
of dismissal as proposed by the Disciplinary Authority. " Tho 
punishment was therefore reduced to ono of a discharge 
without notico in terms of paragraph 521( 10 )(c ) of the Sastry 
Award . Accordingly , by in order dated 26th November, 1976 
the concerned workman was discharged from tho bank s 
service . 


8 . After the said order was intimated to the concerned 
workman he was paid his statutory dues and he accepted the 
game. 


9 . It is pleaded in paragraph 15 of tho bank s written state 
ment that the bank wag entitled to dismiss the concerned 
workman under the provisions of the Sastry Award and the 
departmental proceedings were conducted strictly in accordance 
with the provisions of the said award . 


10 . By its pleadings the bank took a preliminary objoction , 
namely , that the dispute has neither been sponsored nor has 
it been espoused by a substantial number of workmen and 
the referenco is therefore Invalid and incompetent and tho 
Tribunal has no jurisdiction to entertain the same. 


11 . Having regard to the provisions of Section 2A of tho 
Industrial Disputes Act, 1947 the objection does not appear 
to be valid . It is true that the order of reference does not 
refer to Soction 2A of the Industrial Dispute Act. It merely 
says that the dispute has been referred to the Tribunal under 
clause ( d ) of Sub - section ( 1 ) of Section 10 of tho Industrial 
Disputes Act , 1947 . Section 2A does not confer any power to 
refer an industrial dispute to a tribunal for adjudication , 
The section merely converts a disputo which is not an indus 
trial dispute into an industrial dispute under certain circum 
stances . The omission of any mention of Section 2A in the 
order of referenco , in my opinion , does not vitiate a reforence 
if Section 2A is applicable in the facts and circumstances , 
as it is the present case . 


ORDBR 

Dated, 27th December, 1979 
Government of India , Ministry of Labour , by thcir Order 
No , L - 12012 / 140 / 77- D . ILA dated 21st / 24th October, 1978 
referred the following dispute for adjudication to this Tribunal ; 
" Whether the action of the management of the State 

Bank of India , Calcutta Local Head Office , Jeevan 
Deep Building, 1 , Middleton Row , Calcutta - 700016 
in discharging Shri Ram Laik Singh , Messenger from 
service with effect from 19 - 7 - 76 is justified ? If 

not, to what relief is the workman entitled ? " 
2 . The concerned workman Sri Ram Laik Singh , a Messen 
ger in the employment of the Bank at its Netaji Subhas Road 
Branch was permitted , among other members of the sub 
Ordinate staff on duty to live temporarily in the Bank s "Garad" 
and was not provided with residential accommodation . Tho 
case as pleadod by the management is that it was decided by 
tho management to shift those persons who were putting up 
at the " Garad" at the time of renovation of the bank premises, 
from the Bank s Garad to the second floor in Block D . 
Thereupon the bank duly notified to the workmen concerned 
for making thoir respective arrangements for the said shift 
by an office order dated June 26 , 1972, Ext. M - 4 . Pursuant 
to the aforesaid order the members of the subordinate staff 
except the concernod workman and three others shifted by 
removing their belongings to block D . The concerned work 
man chose to remain in the Garad in disobedience to the 
said order and in spite of repeated requests made by his 
superiors in that behalf. 

3 . Thereafter on or about March 2 , 1974 when the work 
for shifting of the Security dopartment under the said arrange 
ments were started under the supervision of the Bank officials 
to the place where the said Garad was previously situated , 
tho concerned workman unluwfully obstructed the work of 
the said bank . While the then Manager intervened and reques 
ted him to shift, be was humiliated with abusive language by 
the said workman who oven threatened the coolies who had 
teen hired for the purpose of the said work with dire conse 
quences . As a result, work had to be suspended for the 
time being 

4 . On or about 14th March , 1974 the concerned workman 
was requested in writing to remove his belongings to the said 
block D . In disobedience to the said order he resisted the 
bank s shifting programme and unlawfully removed certain 
furniture of the bank and placed his own cots in the Garad. 

5 . In the premises aforesaid , for this act of gross mis 
conduct he was placed under suspension on or about March 
19 , 1974 and was duly served with a charge sheet dated 28th 
August, 1974 . 

6 . Thereupon an enquiry Officer was duly appointed and 
he conducted an enquiry . He found the said workman guilty 
of the charges. The enquiry proceedings and the Renort and 
Findings of the Enquiry Officer have been annexed to the 
written statement filed on behalf of the management before 
this Tribunal and marked with the letter A . 


12 . In the wiltten statement filed by the workman , It is 
ploaded that the said discharge amounts to rotrenchment. The 
discharge is invalid and illegal as no retrenchment compen 
sation , as cnvisagod under Section 25F of the Industrial 
Disputes Act, was paid or offered by the State Bank . ID para 
graph 8 of the written statement it is stated by the concerned 
workman that on 22nd February , 1974 the Branch Manager 
of the Bank insulted him in a most undignified manner and 
he had requested the General Secretary of thc State Bank 
Emrloyees Association to take up his pricvance for proper 
redress by a letter. Thereupon hy a letter dated 22- 2 - 74 
the Association mado a representation to the Bratch Manager 
apd requested him to look into the matter . No action was 
taken by the Branch Manager on tho said letter . 


13 . On 14th March , 1974 the Branch Manager hasued a 
memo to the concerned workman asking him to vacate the 
place of residence and remove his belongings. The sald 
momo was in English and was served on the concerned 
workman on 10th March , 1974 along with the order of gus 
pension dated 18th March , 1974 . The said order of $ 113 
Dension was also in English , The concerned workman , not 
knowing the English language could not understand the 
contents of thor two memor of the Bank . He made attempts 
to attend the Bank hut met with refusal. Under his service 
conditions. he is entitled to have such communicications of 
order in a language understood by him . A chargesheet 
dated 28 -8 - 74 was served on the concerned workman . The 
charges were deniert by hitti io 14 exrinnation dated 
9 - 9 - 1974 . 
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14 . It is pleaded that thereafter a perfunctory enquiry W26 

( a ) That, on the 22nd February , 1974 when you entered 
held by an Enquiry Officer. The said Officer was biused . 

into the Branch Manager Chamber with a medical 
Relevant documents were not supplied to the concerned work 

bill for Rs. 150 for payment, you were not putting 
man though those were relied upon at the enquiry . The 

on the Bank s uniform supplied to you . At this, on 
Enquiry Officer helped the prosecution with leading questions 

an enquiry made by the Branch Manager , you sharply 
and the enquiry was otherwisc defective and improper. 

retorted that as the uniform was not to your satis 

faction , you would not lisc the same. Furthermore , 
15 . The management, without applying its mind , intimated 
by a letter dated 28th May, 1976 that it was proposed 10 

you objected to the Branch Manager s addressing 

you in second person and pointed out to him that 
lake disciplinary action against the concerned workman by 

he had no right to address you in any form other 
way of dismissal and asked him to show cause why the pro 

than in first person , as even the President of the 
posed punishment should not be imposed . The concerned 

Union of India cannot address you in any other 
workman showed cause by his letter dated 21st June, 1976 . 

form than first person . Even after going out of his 
Thereafter the management intimated the concerned workman 

chamber and standing by the side of the table of 
that they had decided to dismiss him . 

the Manager , Personal Banking Division , you uttered 

highly objectionable words to the Branch Manager 
16 . The concerned workman thereafter by letera dated 23rd 

culminating into indecent behaviour in the premises 
July, 1976 and 28th July , 1976 requested the Bank to with 

of the Bank . 
draw the dismissal order und to supply him with a copy of the 
said Order. The concerned workman preferred an appcal 

(b ) That on the 26th Jung, 1972 , an Office order was 
to the management. The management granted him a per 

issued for information of the member of the Sub 
sonal hearing and thercafter decided finally to discharge him 

ordinate stag at the branch who were occupying a 
by a Ictter dated 26th November , 1976 in terms of paragraph 

portion of the ground floor of the Branch premisce 
521( 10Xc ) of the Sastry award . 

for their stay to remove their belongings to the new 

space meant therefor in " D " Block (2nd floor), as 
17 . By their rejoinder, the management denied that the dis 

this space ( former space) were required for the use 
charge of the concerned workman amounted to retrenchment 

of the office . While most of the subordinate staff 
or was invalid . It was deind that th , Brunch Manager had 

shifted to the new space , you along with three others, 
any occasion to insult the said workman in the manner as 

did not do so . Despite repoated persuasions , you 
alleged or at all. The concerned workman was duly Sus 

not only refused to vacate thc space but also con 
nended under the provisions of the Sastry award as retained 

tinued to defy the lawful and reasonable orders of 
by the Desai Tribunal. The other allegations made by the 

the Branch Manager wilfully . 
concerned workman in its pleadings with regard to the en 

(c ) Thut on the 2nd March , 1974 when arrangements 
quiry proccedings were also denied . 

were in hand for shifting the Securities Section to the 
18 . The concerned workman by an application dated 24th 

cold space under the direct supervision of Sarvashri 
March 1979 invited a decision on certain preliminary roints 

B . K . Majumdar and R . N . Kundu , Officers grade I, 
which arise on the pleaclings. Thosc , it was submitted , arc 

you obstructed them in performing their duties, Even 
as follows : 

when the Branch Manager went to the spot and re 

qucsted you not to obstruct the rearrangement work 
(1). The concorned workman having been retrenched by 

and allow the coolies to place furniture meant for 
letter dated 26th November, 1976 without any re 

the Securities Section , you not only used abusive 
treachment compensation or notice pay as provided 

language to the Branch Manager , but also threatened 
in law , the termination of service is void ab initio , 

the coolies with dire consequencies . As a result of 
invalid and inoperative in law , 

which , the work was stalled and the Bank s work 

suffered . 
(ii) that the dismissal order dated 19th July , 1976 was 
işoued at the instance of the General Manager , Ope 

( d ) That, on the 14th March , 1974 , you were once again 
ration though he was not the dismissing authority . 

instructed by the Branch Manager to remove your 

belongings to the new space vide his Memorandum 
( iii) that the appeal was not heard by the proper person 

of, even date ( copy enclosed ) . You not only defled 
inasmuch as Sri T . Sanmugam who heard the appeal 

his lawful and reasonable order , but also removed 
had no authority to do so . The said appeal accoid 

the three tables already placed inside the expanded 
ing to the bank s circular should have been heard 

metal cagt and placed two cots in their stead , 
by S . Puri who was ths Appellate Authority at the 
relevant time, 

( e ) Your reply to the above charges should reach the 
19 . The management in its tvin by an application dated 

undersigned on or before the 11th September, 1974 
28th April, 1979 submitted that a preliminary issuic be raised 

and the Bank will , thereafter , take such action against 
and determined as to the validity of the domestic enquiry and 

you as is considered necessary . 
the orders passed thercon . 

Sd - S . K . Mazumdar , 
20 . I proposc to deal with the issucs which the particş have 

Branch Manager." 
invited the Tribunal to determine by the applications dated 
24th March , 1979 and 28th April, 1979 respectively . The 
contention that there was neither an order of dismissal, nor 

It was submitted by the learned counsel appearing on behalf 

of the concerned workman that the charges were vague. As 
was it accepted by the concerned workmun as pleaded is hardly 

regards the first charge there are no particulars of the highly 
an issue, having regard to the other issues. Be that as it 
may, it is clear that the original order was one of dismissal and 

objectionable words" the delinquent is alleged to have uttered 
the concerned workman , for from accepting it, challenged 

nos have any particulars been given of " indecent behaviour" 

charged against him . Then again with regard to the third 
the order. 

charge , no particulars of the abusive language the concerned 
21. The chargeshect served on the concerned workman reads 

workman is alleged to have used in addressing the Branch 
As follows : 

Manager have beçn given nor have any particulars been given 

of the coolics he is alleged to hav: threatened . Particulars 
" Sri Ram Laik Singh , 

of threat have also not been given . Learned counsel submitted 
Messenger , 

that the churge is vague and ought to be struck down . Ho 

· relied on a decision of the Supreme Court in Central Bank 
C / o . State Bank of India , 

of India Ltd . v Kaninamoy Banerjee 1967 II LLJ, P . 739 
Netaji Subhay Road , Calcutta , 

where it has been said that the rules of natural justice require 

that the workman proceeded against should be informed clearly 
28th August, 1974 . 

of the charges levelled against him . He also relied on clause 
Charge -Shcet 

(a ) of sub -clause ( 10 ) of paragraph 521 of the Sastry award 

where it has been laid down that an employce against whom 
You are hereby required to show cause why disciplinory disciplinary action is proposed of likely to be taken shall 
action should not be taken against you on any or all of the be given a charge sheet clearly setting forth the circumstances 
following charges : 

appearing against him and a date shall be fixed for enquiry , 
1377 G1/8046 
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sufficient time being given to him to enablo him to prepere the chargesheet and the concerned workman cannot be 
and give his explanation us also to produce any cvidence that heurd to complain at this stage that the allegations were 
he may wish to tender in his defence . 

vague . In my opinion , the charges brought against the 

workman are in conformity with the principles laid down 
22 . The proposition that a chargo in order to be valid must 

in the relevant provisions of the Sastry award to which I have 
bo clear is not in dispute . The question is whether in the 

already mado reference. The objection of the learned counsel 
facts and circumstances of the case , the charges may be said must therefore be over- rulcd . 
to bo vague . Ju tho case of Collector of Coutom8 Vs Biswanath 
Mukherjee, 1972 Lab . I. C . 1292 , a Division Bench of the Hig 

23. It was then submitted , that the chargeshoot was not 
Court of Calcutta pointed out that th > proper way of interpre issued by the officer who was cmpowered to take disciplinary 
ting a chargosheot in disciplinary proceedings is not to be 

uction against tho concerned workman as cortomplated 
technically and legalistically strict as in the case of a 

in gub - clause ( 12 ) of clause 321 of the Sastry award . The 
chargeshoet in criminal proceediogs . It should be fairly and 
roagonably interpreted in a common sense way to see that 

said clauso provides : 
there 18 a plain statement of the thing complained of as wrong 

" ( 12 ). It also soms ous necessary that a bank ghould 
so that the party complained against may be put on his defence 

decide which officer shall be empowered to toke 
to moot the allegation. On a fair roading of the chargesheet 

disciplinary action in the case of each office or 
it is abundantly cloar that the concerned workman fully under 

establishment and that it should also make necessary 
stood what were the charges brought against him . The abusivo 

provisions for appeals against orders passed in 
words or the indecent behaviour with which he was chorged 

disciplinary matters to an officer or a body Dot 
were not particularised . The names of coolics ho is alleged 

lower in status than the Manager, who shall if the 
to have threatened wero 3 ] so not given . Nevertheless, reading 

employee concernod so desires in a case of dis 
tho chargesheet as a whole It must be held that the charges 
were fully intelligible to the concerned workman . In fact , 

missal bear him or bus representative before dispos 

ing of the appeal . . . . . . 
those particulars , the absence of which he has complained 
of, Aro not material in any sense in tho context of the 

In the present case, the chargesheet was issued by Mr. 
charges . In fact, he never complained that the charges were 

S . K Mazumdar, the Branch Manager . It is conceded that Mr. 
vaguo nor did he ask for thoso particulars prior to or during 

Mazumdar was not the Officer on whom power was copforred 
tho enquiry . His answer to the chargesheet was as follows : 

by the Benk to take disciplinary action . The question there 
" Translated copy 

foro arises whether issue of a chargesheet is a part of dig 

ciplinary action . Sri Das Choudhury, learned counsel appear 
The Branch Manager , 

ing on behalf of the concorned workman nelied on a docision 
State Bank of India , 

of the Madhya Pradosh High Court in the case of Sardul 
Netaji Subhas Road Branch , Calcutta - I. 

Singh vs . State Madhya Pradesh and Ors., 1968 JI LLJ 
274 . There the Court observed : 


Sir , 


" Now , the exercise of disciplinary powers, in the field 

disciplinary action , is not confined merely to the 
passing by the appointing authority of an ultimato 
order imposing disciplinary punishment against tho 
omployec . It extends oven to the very initiation of 
disciplinary action against a civil servant or emp 
toyoo by framing charges against him and holding , 
or directing the holding of an enquiry into these 
charges. The framing of charges , tho holding of an 
enqutry into them , the suspansion of the civil ser 
vant during the enquiry , tho notice to show cause , 
Aro all steps in the exercise of the disciplinary power . 
These stops must be taken by the disciplinary autho 
rity and not by a delegate of that authority . 


With reference to your Memorandum dated 28 -8- 74 , 
I beg to stato as follows : 

1. I deny all the charges brought against me in para 1(a ) 
of the Memo. I only accept on point that on that particu 
lar date I had entered the room of the Branch Manager 
with the permission to get my medical bill pasged . Other 
than this I deny all other charges. 

2 . I deny all the charges mentioned in para 1 (b ). No 
office order was issued to me by the Branch Manager . So 
tho charges regarding my refusal to vacate the space and 
TOMOvo my belongings from there do not arise at all , be 
Cause I have not scon any ofico order in this regard. 

3 . I also refuse all the charges levelled agaļnst me in 
pera 1 (c) of the Momo. 

4 . I also refuge all the charges mentioned in para 10d ) 
of the Memo. Your Memo dated 14 - 3 - 74 and 18 - 3 - 74 by 
which I have been suspended wero dellvored to me at a 
time 

So I pray to you to please withdraw the falde allegations 
brought against me. 
Dated , 9th September , 1974 . 

Yours faithfully. 

sd / - Ram Laikh Singh ." 
In his answer he did not claim that the charges were 
vague . The defence being ono of total donlol , it mattered 
little that thoso particulars were not to be found in the 
chatgesheet . Neither the concerned workman nor his repre 
Pentative who participated in the enquiry complained to the 
Enquiry Officer that the charges woro vaguo or that the 
concerned workman was in any way handicapped on that 
scorç , A Division Bench of the Patoa High Court held in 
the case of Indian Explosives Ltd , v Presiding Oncer , Labour 
Court, Patnu , 1975 Lab . I. C . 641 topt whero a domcetic 
enquiry was held against the workman for arraulting another 
workman and the material Allegations were sufficiently dis 
closed in the chargesheet and the report lodged to the Police 
was read over to him and exhibited in the case and he examin 
ed a large number of witnesses in his defence without any 
grievance that copy of complaint received by the emplover 
was not innlied to him . Ibi non - production of that copy did 
not prejurlice the workman os vitiate the enguiry for 
violation of the principles of natural justice . In the present 
case the material allegations Vero sufficiently disclosed in 


Learned counsel also relied on a docision of the Assam 
High Court in Manihar Singh v Superintendent of Police, 
United Khasi and Jaintia Huis, 1969 II LLJ , P . 493, whero 
it was held that in the absence of a statutory provision 
permitting expressly or impliedly delegation of disciplinary 
Powers , an authority other than the disciplinary authority 
has clearly no power to framo on its own initiative , charges 
against a civil servant and hold enquiry into them . It is 
to bo noted that these judgmente relate to disciplinary action 
taken against civil servants under Article 311 of the 
Constitution of India and Government Servants Conduct 
Rules . The Sastry Award is very largely a selt contained Code 
and whether it is obligatory under the Sastry award for the 
officers competent to take disciplinary action to issue charge 
shects as well , has to be answered on the basis of Award 
itself. 


24 . Clause 520 of the Sastry award stateg : " Under the 
subject of disciplinary action we deal with dismissal, guspen 
sion , warning or censure , fine, the making of adverse remarks 
and the stoppago of an increment." In this clause discipli 
nary proceedings including iggue of chargesheets are not stated 
to be a part of disciplinary action , Clause 521 states that 
a person against whom disciplinary action is proposed or 
likely to be taken , should , in the first instance, be informed 
of the particulars of the charge against him ; he should have 
a proper opportunity to give his explanation as to such 
particulars. In other words, a chargesheet precedes discipli 
nary action and is therefore no part of disciplinary action . 
The position is made even clearer in sub - clause ( a ) of clause 
( 10 ) of paragraph 521. There it is provided that an employce 
against whom disciplinary action is proposed or likely to be 
taken shall be given a chargesucet. In the contemplation of 
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this provision a chargesheot is separate from disciplinary 
Action . Having regard to the clear languago and the spirit 
of the relevant provision of paragraphs 520 and 521 of the 
Sastry award I am of opinion that issue of a chargcsheet is a 
part of disciplinary proccodings and not of disciplinary action 
in the context of the Sastry award . It is therefore not 
necessary that tho officer empowered to tako disciplinary action 
should alone issue a chargesheet. In thut view of the matter, 
I hold that the chargesheet which was issucd by the 
Branch Manager was validly issued . 


given during the time of his predecessors to all messengers 
to shift to the new Garad in response to which all messen 
gers excepting four did actually shift. Sri Mazumdar said that 
there was an office order to that effect, a copy of which 
was affixed on the Branch Notice Board . That order was 
issued during the time of Sri $ . J. Banerjee . The referenco 
is obviously to the order dated 26th June, 1972 which has 
been made Ext. M - 4 . An objection was raised that this 
oflice order was not pluced at the enqulry . No one said that 
it was brought to the notice of Sri Ram Laik Singh . Having 
regard to tho fact that the order was in oxistence and it had 
been placed on the Notice Board , it was for Ram Laik Sirgh 
to dopose that he nad no knowledge of tho notice . He chose 
not to give evidence or make any statement before the 
Enquiry Officer. Be that as it may, there is ample oral evi 
dence that the sense of the order was made clear to those 
who word Occupying the Garad . 


25. The Enquiry was held by Sri B , P . Das Gupta , Staff 
Officer . The concerned workman was represented by Shri 
Ranjit Das , General Secretary , Statc , Bank of India Empe 
loyees Association (Bongal Circle ). Shri Ram Lajk Singh 
was present throughout the enquiry . On behalf of the bank 
Sri J , M . Vakharia , the then Branch Manager , Sri B . K . 
Mazumdar , Sri P , L . Ganguly , Sri R . N . Kundu and 
Sri A , B . Das Gupta gavo evidence . After the evidence on 
behalf of the management was closed , the Enquiry Officer , 
asked Mr. Ranjit Das if he would examine the concerned 
workman . Sri Das said that he did not propuse to 
examine him . On being asked by the Enguiry Officer, 
if he would produce any witness on behalf of the concerned 
workman Sri Das said that he did not propose to produce 
any witness. It is clear from the minutes of the enquiry 
procecdings that the managements witnesses were cross 
examined at considerable length by Sri Das. In these cir 
cumstances, it cannot be said that there was any failure 
of natural justice in holding the enquiry . 


29 . As regards charge no . 3, Sri Vakbaria deposed that he 
told Ram Laik Singh und other threo messengers who wero 
there to remove their things . Wbçre ns others did not object 
Sri Ram Laik Singh refuscd to remove any of his belongings 
from there . He tried to pursuade him several times that 
removal of his things was necessary in order to implement 
the shifting of the security section to the new place but in 
spite of his porsuasion Sri Ram Lalk Şingh defiantly jefused 
to remove any of his belongings from there, Sri B . K . Mazum 
dar and Sri Kundu also told him not to cause obstruction in 
shifting of security section but Sri Ram Laik Singh persisted 
in his objection . The names of the other persons were 
Sri Barneswar Singh , Shri Dcomoni Pandey and Shri 
Ram Towari. These persons could have been very well called 
by Sri Ram Laik Singh to throw light on the situation 
particularly having regard to the fact that they were placed 
in similar circumstances. I may set out questions no . 10 
put to Sri Vakharia and his answer thereto : 


26 . Charge No . 1 relates to the incident inside the chamboi 
of Sri Vakharia and also the incident outside the chamber . 
Sri Vakharia in answer to questions 2 , 3 and 4 gave evidence 
in detail Ag to what words the concerned workman had utterad 
and how he conducted gimself. He als .) said that Sri Pancha 
and how ho conducted himself. He also said that Sri Pan 
chanan Ganguly and Sri Bllash Kr, Mazumdar were present 
at the scene of occurrence , Both Sri Mazumdar and Sri Gan 
guly substantially coroborated the evidenco ofSri Vakharia on 
this point. As regards the words uttered by Sri Ram Laik Siogro 
outside the chamber, Vakharla said that he went on still 
shouting that no one has a right to address him as " Tum " . 
Sri P . L . Ganguly deposcd in detail as to how Ram Laik Singh 
conducted himself . Sri Mazumdar stated that Sri Singh 
said that the Branch Manager could not address him As 
" Tum " and the words must be withdrawn because as per 
the Constitution of India overy -body enjoyed the sumc 
respect and even the President of India could not address 
him as " Tum " . Sri Singh was very much excited when he 
was addrcsed as " Tum " and the entire conservation was 
in a demanding and commanding tonc . Sri Das Gupta said 
that he had no personul knowiedge of any incident happen 
ing inside tho Branch Manager s room but he knew what 
happened outside. At about 11 a .m . on 22 - 2 - 74 wbile ho 
was working at his desk which is situated about 20125 away 
from the Branch Manarer s room he heard a loud voice 
and he looked to find Ram Laik Singh was just in front of 
his table and shouting in a high pitch and was very excited . 
Ho was speaking in Hindi nyong the President of India bad 
no right to call him " Tum " . At his home there were sixteen 
such agents . He was repeating these words before a crowd 
of curious onlookers. It may he pointed out that there was 
no cross- examination of Das Gupta on this particular pleco 
of evidence. 


" Q . What was the reaction of Shri Ram Laik Singh ? 
A . When we asked the coolies to remove a tin box of 

Shri Ram Lalk Singh which was lying there to 
another space nearby, Sri Ram Laik Singh flare up 
at the coolics and said " Do not touch , you will 
bo murdered " . The coolies got scared. Shri 
Ram Laik Singh kept on shouting and said that ho 
was a Rajput and did not caro even if there was 
blood- shed . No one has got authority to touch his 

belongings. The Bank can do what it likes." 
In answer to another question Sri Vakharia said that there 
after while he was consulting the Head Office he found that 
the chairs and tables which had beçn placed inside the cx 
panded metal cage at the new place were removed from 
inside the cage and in their place two charpayos had been put. 
The management therefore fasued memog to Shri Ram Liak 
Singh as well as to the othor three measengers pointing out 
to them that these actions of theirs were most objectionable . 
Shri Vakharia further deposed that in spite of issuing memo 
to Ram Laik Singh ho did not remove his articles . There is 
substantial corroboration of this evidence by Shri B . Mazumdar 
and Sri Kupdu. 

30 . Objection was raised that no particulars of obstruction 
had been glven in the chargesheet and that the charge of 
obstruction relates to not allowing to place furniture , but the 
evidence relied on by the Bank is mainly of nonremoval 
of belonging . Moreover no particulars of abusive language 
and threats were to be found in the chargesheet. No coolles 
was examined . As I havo said before , no particulars were 
asked for by the concorned workman nor was any objection 
raised at the enquiry that the charges were vague . The 
evidence given in this caso goes into considerable detail and 
the charges have been substantially proved . The evidence has 
to be read in a reasonablo manner . 


27. Learned counsel appearing on behalf of the concerned 
workman pointed out that particulars of objectionable words 
were not in tho charge sheet and charge no. 1 was an after 
thought. It was not mentioned in the Bank s leter of 14th 
March , 1974 or in the letter of 18th March , 1974 . More 
over , in answer to question 22 Sri P . Ganguly had said that 
there was no other officer present. So evidence of Sri 
Mazumdar and Sri Das Gupta should be rojerted . I havu 
already dealt with tho allegation of vagucness. It is true that 
Ganguly had said that there was no other officer present in 
the chamber . But that, in my opinion , is a minor discrepancy . 
Mazumdar had said that he was present in the Branch Mana 
ger s chamber . There is no reason wby Sri Mazumdar should 
be disbelieved on this point. 


31. As regards charge no . 4 , there is evidence that the memo 
dated 14th March , 1974 and the Order of suspension datod 
18th March , 1974 wore served on the 19th March , 1974 . 
It was argued on behalf of the concerned workman that as 
Sri Singh was asked not to attend the bank by the letter dated 
18th March , 1974, he had no chance to remove the belongings . 
From 2nd March , 1974 , upto 18th March , 1974 he had plenty 
of opportunity to remove his articles 

32 . On n consideration of the evidencc given before the 
Enquiry Officer in its entirety, it appears that the findings 


28 . As regards chuige no . 2 . Sri Vakharia in answer to 
questions put in cr099 -examinution made it clear that geve 
Tal verbal requests had been made to messengers who had 
not shifted from the Garad and general instructions had been 
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of the Enquiry Officer are justified on the evidence on merely reduced the punishment imposed by the original autho 
record . No evidence was adduced by or on behalf of the sity from dismissal without notice under 521( 5 )(a ) to con 
concerned workman to contradict the evidence of thc wit donation of misconduct ang mere dischargo under 52115Xc). 
nesses who dcposed on behalf of the bank . 

The discharge without notice in this case is 3 variety of 

purishment, a losser punishment than dismissal. It is true 
33 . It was containdead by the learned advocate appearing 

that in the last sentence of clause (c ) of 521( 10 ) it is stated 
on behalf of the workmen that the order of discharge with 

that discharge in such case shall not be decmed to amount to 
out notice in terms of paragraph 521 (10 )(c ) of the Sastry 

disciplinary action . What irc such cases will be found in 
award as retained in thc Desai Tribunal cloes not annount to 

Įhe preceding sentence , namely , where discharge is given in 
punishment or penalty and therefore the terminution of 

the context of a situation where the cvidence is found to be 
servico of the concerned workman is retrenchment within 

insufficient to sustain the charge and where th : bunk does 
the meaning of Section 2 (00 ) of the Industrial Disputes Act, 

not, for some reason or other , think it not expedient to retain 
1947. The management has not complied with the provisions 

the employce in question any longer in service. On a con 
of Section 25F of the Act . No retrenchment compensation 

gideration of paragraph 521( 10 ) ( s ) of Sastry Award and the 
has been paid to him nor luas any notice been served on blm 

findings and order of the Appellate Authority , I hold that the 
as contemplated in the said provision . In the findings of 

order of discharge without notice in the present case is an order 
Sri T . Sanmugam , Appellate Authority , which has been made 

of punishment given in disciplinary proccedings . In thut view 
Ext. M -2 , the concluding paragraph reads as follows : 

of the matter, the termination of acrvice of the concerned 
workman is a punishment inflicted by way of disciplinary ac 

tion and is not an act of retrenchment within the meaning 
" Takiing into consideration all factors , I find that the 

of Section 2100 ) of the Industrial Disputes Act. Section 25F 
employee , by his conduct, has made himself un of the Industrial Disputes Act is therefore not attracted and 
acceptable to the Bank s service discipline in the the order of discharge cannot be held to hc invalid hy reason 
public interest. However, considering the nature of 

of non - compliance with the provisions of that section . 
the offence committed , though is gross misconduct 
and serious from the administrative point of view , 
I still hold the view that he can be given 41 

35. Learncil advocate appearing on behalf of the concerned 
opportunity to seek service elsewhere and promote 

workman relied on the leading case of State Bank of India y . 
his future livelihood. In this context, I feel inclined N , Sundaramoney , 1976 I LLJ, p 478 , Delhi Cloth and 
to reduce the punishment to one of discharge with 

General Mills y . Sambhu Nath Mukirer ce and Others , 1978 1 
out notice, in terms of paragraph 521 ( 10 )( c ) of the 

LLJ, p . 1, and a host of other decisions for the proposition 
Sastry Award , as retained in the Desai Tribunal, 

that any act of termination of service other than in the case 
instead of dismissal, as proposed by the Discilinary 

of the exception made in Section 2100 ) of the Indusrtial Dis . 
Authority . . . . 

putes Act is an act of retrenchment and Section 25F neces 
34 . Mr. Sanmugam therefore made it quite clear that lie 

sarily applies . Learned advocate appearing on behalf of the 
intended to reduce the punishment not that by the order ho 

management contended that termination of servicc on the 
was not imposing any punishment. He also stated in his find 

grounds totally un - connected with any clement of surplus dues 
ing that there was no necessity for him to change the conclu 

not constitute retrenchment so as to attract the applicability 
sion arrived at by the Disciplinary Authority that the employecs 

of Section 25F , He relied strongly on a Full Bench decision 
was guilty of the relevant charges and not merely of three 

of the Kerala High Court reported in 1970 I LLJ, P . 211, L . 
charges, as he appears to have said earlier , may be , through 

Robert D Souza and Executive Engineer, Southern Railway and 
inadvertence . Paragraph 521 ( 10 ) (c ) of the Sastry Award Another and the interpretation of Supreme Court decisions by 
provides as follows : 

the Full Bench . He pointed out that thc vicw taken by the 
Bench was that discharge on the ground of surplus underlies. 

The Sundarmoney case and hence naturally no question was 
" In awarding punishment by way of disciplinary action 

even raised before the Supreme Court as lo whether a termina 
the authority concerned shall take into account tion without there being an clement of surplusage would consti 
the gravity of the misconduct , the previous record , tute retrenchment. It must have been on account of this that the 
if any, of the cmployee and any other aggravating 

decision in Huri Prasad s case , AIR 1957 SC 121, Anakapalli 
or extenuating circumstances that may exist. Where Cooperativo s case. 1962 II LLJ 621, were not naturally sefer 
sufficiently extenuating circumstances exist, the 

erred to in that decision . In the light of all this it will be total 
misconduct may be condoned and in case such mis 

ly wrong to understand the oliservation in Sundarmoney s casc 
conduct is of the gross type he inay bę merely 

as laying down any principle inconsistent with what has becn 
discharged , with or without notice or on payment 

laid down hy larger Benches in Harriprisud and Anakapalle 
of a month s pay and allowance , in lieu of noticc . 

cases . That this is the position , has been made clear by the Aub 
Such discharge may also be given where thc evi 

sequent pronouncement of the Supreme Court in Hindustan 
dence is found to be insufficient to bustuin the charge 

Steel Limited v . Labour Court, Orissa, 1977 I LIJ 1. 
and where the bank does not , for some reason or 

In the light of the clear and dircct pronouncement of the 
other, think it expedient to retain the employee in 

Supreme Court in Hindus un Steel case , that there 
question any longer in service . Dischargc in slich 

is no inconsistency between the dicta laid down in 
cases shall not be deemed to amouni to disciplinary 

Hariparisad s case and Sundarmoney s case , there is 
action ." 

no scope at all for any further clouht oi speculation in the 

matter. The principle laid down in Hariprasad s case ind the 
The order of the Appellate Authority appears to have been 

subsequent rulings that follow it remuin unshaken . The Full 

Bench referred to and Teliect on the latest decision of the 
made under the provision that where sufficiently extenuating 

Supreme Court M / s. Avon Service ) (Production Agencies ) 
circumstances exist the misconduct may he condone and in 

Pvt. Ltd . 1979 ( 1) LLJ. 1 . It is qubody s case that in the 
case such misconduct is of the gross type hc may be merely 

terinination of service of the concerned workman any element 
discharged with or without notice . Learned advocate for the 

of surplusage is present and therefore the learned advocate 
concerned workman contended that the last sentence of the 

contended that the termination of service in the present case 
clauso , namely , discharge in such cases shall not be deemcd 

is not an act of retrenchment. As I have held that the 
to amount to disciplinary action , governs this case, That 

discharge of the concerned workman is a punishment imposed 
sentence does not relate to or govern th : second sentence of 

in course of disciplinary procacdings, the controversy as to 
clause ( c ). It governs the third sentence which says that 

whether it is a case of retrenchment or not does not arise , if 
such discharge, that is to may, discharge with or without 

it is not a case of actrenchinent, as it is not, Section 25F 
notice or on payment of a month s pay and allowance in lieu of 

is not attracted and the order of termination is not invalid by 
notice may also be given where the evidence is found to be 

reason of non - compliance with the provisions of that section . 
ipsufficient to sustain the charge and where the bank docs 
not, for some reason or other , think it expedient to reatin 
the employee in question any longe : in service . Sri Sanmugam 

36 . It was contended that the original order by which the 
has not found the cvidence to be insuflicient to sustain the 

concerned workman was dismissed was made by a person 
charge . On the contrary , he has held that the relevant charges 

not competent to take disciplinary action and pass the order 
have been proved . In that view of the matter the third 

imposing punishment. It will appear froin the bank s circulor 
sentence of clause ( c ) has no application to this case and 

dated March 13 , 1975 rublished in terms of paragraph 121( 12) 
therefore the fourth sentence of the ultimate sentence of clause 

of the Sastry Award , Ext. W - 4 , that Sri D , K . Raman , Re 
(c ) has no application nt all . The Appellate Authority has 
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gional Manager , Region 1, Calcutta Local Heacl Office was 

(ii ) The Appeal was heard by the proper person as Sri T . 
the prescribed authority empowered to take disciplinary action 

Sanmugam who beard the appcal had the authority 
and pass the original order imposiog punishment in respect 

to do so . 
of employees of Netaji Subhag Road branch . Sri D . K . Riman 
who issued notico on 281h May , 1976 to the concerned work 

The case will now be fixed for further hearing. 
man to show causc why the proposed punishment should 1700 

S. K . MUKHERJEE, Presiding Officer 
he infliçicd on himn . By i circular dated 17th June, 1976 , 
Ext, W -5 , Sri S . N . Mukherjce, Regional Manager , Region 1, 

27 -12 - 79 . 
Staic Bank , Lon Head Office was appointed the authority 
empowored to take disciplinary action and pass original orders 

S . O . 859 , - - In pursuance of section 17 of the Industrial Dis 
imposing punishment in respect of Netaji Subhas Road tranch 

putes Act, 1947 ( 14 of 1947 ), the Central Government hereby 
It way Mr. S . N . Mukherjee who passed the order of dis publishes the following award of the Central Government 
Missal on 9th July , 1976 . Sri Mukherjee ppears to have 

Industrial Tribunal No. 2 , Bombay , in the industrial dispute 
been duly authorised to pass the original order of punishment. 

betwcen the employers in relation to the management of 
The objection is therefore devoid of substance . 

Union Bank of India , Sangucm , Goa and their workman , 
which was received by the Central Government on the 17th 

February , 1981. 
37 . It was then contended that Sri T . Sanmugam who heard 
the appeal of the concerned workman and passed the final BEFORE THE CENTRAI, GOVERNMENT INDUSTRIAL 
order discharging the concerned workman without nutice, was 

TRIBUNAL NO . 2 , BOMBAY 
not competent to pass the Order having regard to the circular 
dated 17th June, 1976 , Ext. W - 5 . By that circular Sri A . S . 

Reference No. CGIT - 2 / 4 of 1979 
Puri, officialing General Manager , Operations, Calcutta Local 
Head Office, for the time being , kus appointed the Appellate 

PARTIES : 
Authority . By a later circular dated 8th March , 1977 , Ext. 

Employers in Relation to the Management of Union 
W - 6 , Sri T . Sanmugam , Officiating General Manager , Opera 

Bank of India , Sanguem , Goa. 
tions , Calcutta Local Head Office, for the time being was 
appointed Appellate Authority in place of Sri Puri. It was 

AND 
submitted that the appcal was heard by Sri T . Sanmugam 

Their Workman 
and the appellate order was also passed by Sri Sanmugan at 
a time when Sri Puri was the Appellate Authority under the APPEARANCES : 
Circular dated 17th June , 1976 . It was only by the circular 

For the Employer s — Shri Phiroze Damania , Advocate. 
dated 8th March , 1977 , Ext. W -6 that T . Sanmugam wis made 

For the Workman - Shri Jayant G . Gadkare , Advocute. 
the appellate authority . He had therefore no jurisdiction to 
hear the appeali and pass the appellate urkler. It nppears from INDUSTRY : Banking STATE : Gon , Daman & Diui. 
Ext, M - 3 that the charge of the office of the General Mana 
ger Operations , as on the close of business on 6th September , 

Bombay , dated the 31st January , 1981 
1976 was handed over to Sti T . Sanmugam . Sri T . Sanmugam 
was therefore the General Manager , Operations for the time 

AWARD 
being, when he heard the appeal and passed the appellate 

The Government of India in the Ministry of Labour in 
order . It is quite true that the name of Mr. T . Sanmugam 

exercise of thç powers vested in it under section 1001 ) ( d ) 
was not lished on the Bank s notice Board as the Officer 

of the Industrial Disputes Act, 1947 ( 14 of 1947 ) hus reterred 
empowered to hear the uppeal although in fact he was the the following dispute to this Tribunal for adjudication as per 
General Manager, Operations, for the time being . Sri Puri 

their order No. L - 12012 /81 / 78 - D . I . A , dated 20 - 3 - 1979 . 
could not have heard the appeal at thc timc when it was 
heird because he had relinquished his oflice and made over 

" Whcther the management of Union Bank of India is 
charge to Sri T . Sanmugam . The only irreguality which 

justified in dismissing Shri Inacia Munțiel da 
appears to have crept in is non -publication of the name of 

Miranda from the services of the Bank with effect 
Sri Sanmugam as the Appellate Officer though in fact he was 

from 18 - 9 - 1976 ? If not , to what relief the ein 
holding the office , the incumbent of which has consistently 

ployee is entitled ?" 
been Appellate Officer . This irregularity , in my opinion , cun 

The worknian Mr. Inacia Manual da Miranda in his written 
not vitiate the appellate order . The provisions in raragraph 

statement of claim dated 22 - 4 -80 stnted that he joined servicc 
521( 12 ) to publish the names of oflicery unpowered to pass 

in the Union Bank of India as i Clerk / Cashier in June 1967 . 
the original order and hear the appcal are in the nature 

For about 8 years he served to the Margao Branch of the 
of directives. The Sastry award does not contemplate that 

Bank and thereafter in July 1975 was posted to Sanguem 
omission to publish the name of the Officery empowered to 

Branch is a Special Assistant, to work under the Manager; 
pass the original order (or hear the appeal will make the orders 

Mr, Francis Heredia . He says that during the period 
invalid if they pic otherwise competent to pass the ouvinal 

Mr. Heredia worked as Accountant at Maigao , certain diffc 
order or hear the appcat 3 , Ule case may be . It may hc 

rences urose between him and Mr. Heredia . On this account 
stated in this connection that the concerned workmon and his 

Mr. Hcrcdia concocted some adverse reports against him 
representative with full knowledge of the circular dated 17th 

on the basis of which a charge memo dated 23 - 1 - 76 was 
June, 1976 did not objcct to Sri T . Sanmugam hearing the 

issued to the workman . The management found the explana 
appeal and passing the order which he did . In my opinion 

lion submitted by him to the charge memo to be unsatisfac 
such a minor irregularity does not renter the order of punish 

tory and directed Mr. A . D . Shetty their personnel Officer to 
mont invalid having regard to tnc fact that Sri T . Sanmugam 

conduct the cnquiry . It is complained that the enquiry was 
W competent to hear the appcal. After all, the Anpcllate 

not held in proper manner and that the Enquiry Officer acted 
Officer is not a persona designala . He ia described not only 

with bius . It is further submitted that the findings arrived at 
by his name but by his office . Si T . Sanmugam as the in 

by the Enquiry Ollicer are wrong and biascut, He also quies 
cumbent of the office vas fully competent to hear the apncal: 

tions the appropriateness of the punishment of dismissal im 
It overrule the objection that the appeal was passed by in 

posed on him . The workman prays that he may be reinstated 
officer not competent to pass it . 

with full back wages. 
38. I thereforc answer the preliminary points as follows : 

The Bunk in its written statement dated 5 - 5 -80 states that 

as the workman has been dismissed from its service after a 
(i) The concerned workman has not been retrenched by 

fair and proper enquiry this Court cannot reappraise the 
the letter clated 26th November, 1976 and therefore 

evidence or interfere with the punishmcnt imposed on him . 
no question of pyment of retrenchment compansa 

They submit that if this Tribunal is to hold that the en 
tion or notice pay arises. The termination of crvice 

quiry proceedings are vitiated for any reasons, an opportu 
is not void ab initio or invalil on account of non 

nity may be given to them to lead evidence afresh - before 
payment of retrenchment compensation or notice 

this Court in support of the charges framed against the 

workman . They allege that the workman is carrying on a 
(ii) The dismissal orrler Match 1911 July , 1976 was nassed lucrative business in Poultry and piggcry and grocery and 
by Sri S . N . Mukhricc . Regional Manager , Region 

for that reason he is not entitled to reinsintement or payment 
T, State Bank acıtta Local Jen Office Ic wing 

of back winges . They say that the punishment of dismiqqa ) 
the competent authority to pass the order of dismissal 

was rightly imposed having regard to the gravity of the 
on the relevant dite . 

offence committed by him . 
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The Bank in its rejoinder to the workman s statement of 
claim içiterated the averments made in their written state 
meat and denied the several allcgations made by the workman . 

The workman bas not filed ony rejoinder to the written 
statement filed on behalf of the Bank . 


The issues that arise for consideration in this case on the 
above pleadings are : 
1 . Whether the domestic enquiry js vitiated on account 

of the bias of the Enquiry Officer or on account of 

the wrong procedure followed by him ? 
2 . Whether the findings of the Enquiry Officer are per 

verse and not based on proper evidence ? 
3 . Whether the punishment of dismissal is dispropor 

tionate to the charges proved against him ? 
4 . Whether the workman is entitled to reinstatement with 

full back wages ? 
5. To what relief ? 


Issue 1 : 


Shri Gadkare for the workman docs not say that the enz 
quiry is vitiated on account of any violation of the princi 
ples of natural justice . It is also not his case that the En 
quiry Officer is any way personally biased against the 
workman . According to him , the following instance prove 
the Enquiry Officer s bias against the workman . While the 
Enquiry Officer pcrmitted the management to elicit certain 
further information from their witness Mr. Heredia by way 
of re - examination he did not allow the workman to CTOS 
cxamine the witness on those points . This is said to have 
caused grave prejudice to the workman . I do not agree . The 
workman who conducted his defence in person did not appear 
to have sought permission to cross examine the witness on 
the points elicited in the re - examination . The facts spoken to 
in re - examination are that on 1 - 12 - 75 the workman camo 
drunk to the office at 4 .05 P . M , after having left for lunch 
at 1 . 30 PM , True this fact was not spoken to by the witness 
in his chief examination . Thc charge itcm 20 does not also 
allege that the workman hud returned from lunch drink . It 
merely refers to his having left for lunch at 1. 30 P . M . and 
returned late at 4 .05 P . M . The Enquiry Officer in his report 
at page 7 doce not appear to have taken this information 
sought in tho re - cxamination in considering the case against 
the workman . Therefore it cannot be said that any prejudice 
has been caused to the wrokmas on this account. This in 
formation clicited in the re - exumination shall stand excluded . 
In the re - examination of the same witness Mr. Heredia ho 
stated that the workman did not complete the work on cer 
tain dates mentioned therein . This piece of evidence also was 
not taken into account by the Enquiry Ollicer in considering 
the guilt of the workman. No prejudice therefore can be said 
to have been caused to the workman on this score . This 
portion of the evidence may also be excluded . During tho 
cross examination of Mr, Harçdia lhe workman asked him 
to produce his personali diary wherein he had noted tho 
several dates with time on which the workman attended the 
office late . The diary was not made available to the workman 
though at the close of the enquiry proceedings it appears to 
have been filed before the Enquiry Officer. How the workman 
has been prejudiced on this account is not made clear. The 
late comings of the workman are noted not only in the diary 
but also in the mustor roll which was placed on the record . 
The suggestion made to Mr. Heredia is that in his personal 
diary he was noting the time of arrival of the workman and 
Mr. Alfanso only and not that of tho other employees. 
Mr, Heredia justified this action by saying that he an 
prchcaded that the timings noted in the muster against the 
game to individual might be tempered with , In the light of 
this evidence it can not be said that any prejudice is caused 
to the workman by the personal diary of Mr. Heredia not 
being made available to the workman and its being placed 
hefore the Enquiry Officer after the close of the evidence. 
Again during the cross cxamination of Mr. Heredia , the 
workman asked him whether his signature appoared in the 
day book , on certain dates, with a view to show that it was 
the Manuger that chrcked the dny book on the dates his 
signature appeared thereon and not the workman , The 
Manager s ytalement is that after checking the day book with 
reference to the general ledger he would sign the day book 


and initial the ledger and that the pregerxe of his signaturo 
in tho day book on any date did not show that be caecvd 
it. I do not see how in the jight of the Manager s evidence 
the question disallowed would have helped the workman in 
establishing his case that it was the Manager that gcnerally 
checked the day book . 

len the workman asked the Manager Mr. Heredia 
whether he did not over look his claims to be entrusted with 
the functions of a Special Assistant while he (Heredia ) was 
working as an Accountant and the workman as # Cleib in 
Margao branch . The Enquiry Officer held that this question 
was not relevant to the issues involved in the enquiry . 
Mr, Gadkare for the workman submitted that by disallowing 
this question the Enquiry Officer deprived the workman of 
A valuable opportunity of proving the prejudice the Manager 
had against him . I do not think that the workman was in any 
way adversely affected by this question being disallowed . 

Lastly , during the cross -examination of Narveknr the 
Peon the workmin asked him whotlier the route to the post 
office from the Bank via the Sangucm Bar was the shortest. 
This quesion was disallowed us such was not big statement 
in the chief examination. To appreciato this point il may 
be noticed that on 28 - 11- 75 the workman is alleged to have 
been entrusled with the duty of balancing the No . 2 S . B . 
ledger . Instead of doing this work be is said to have left the 
bank at 1.30 P . M . for lunch and never returned . The Manager 
who had to attend a conference at Panjim or Poona could 
not loave the station because of the workman s failure to 
completo the work entrusted to him . The Manager asked the 
pcon the same day at about 5 .00 P . M . to send a telegram to 
the concernect authorities expressing his inability to attend the 
conference . As the peon was passing by the side of the 
Sanguem Bar Alfanso another Clerk of this Bank look the 
pcon inside the bar where according to the peon ht found 
the workman . It is the further case of the management that 
the workman snatched the filled in telegraph form from the 
peon and tore it to pieces . In order to improbeblise this ver 
sion the peon was sought to be asked in his cross -examina 
tion whether it was necessary to pass by the side of the San 
gliem Bar lo go to tho post office by tho shortest route . This 
line of cross examination was disallowed because the odon 
never stated in his chief that he took the nearest route to go 
to the post office. May be the question could bave been allowed 
in the cross examination but 11o prejudice can bo said to have 
been caused to the workman by same being disallowed. The 
next infirmity in the enquiry proceedinge pointed out is tho 
management examined 4 witnesses by namcs M . Pereira , 
Salelkar, S . P . Narvelkur und Dr. Nadkarni to show that on 
ono day the workman was found drunk in the company of 
Alfanso and that they helped both the drunks to reach home. 
This evidence was adduced to show tbat by his conduct tho 
workman was bringing down the reputation of the Bank . 
Il is argued that this conduct of his evon jf true , was beyond 
the scope of the enquiry as the same is not the subject matter 
of any of the charges . There is some substance in this com 
plaint and the Enquiry Officer at page 5 of his Andings of 
the personal hearing granted to him after the second show 
Cause notice observes that the evidence of the aforesaid wit 
nesses was connected with the allegations made in the 
charge sheet. He added that the workman was found guilty 
" Indercndent of this evidence" . The cvidence of these four 
witnesses in my view should be excluded in considering the 
guilt of the workman . 

For the aforesaid reasons issue 1 held against the workmou . 
Issue 2 : 

The workman was transferred to Sanguen Branch from 
Margao in July 1975 as a Special Assistant. The charges 
framed against him are ( 1) failure to check supplementary 
day book with the day book and failure to help the Manager 
in checking the day book and tallying the same on 19 -8 -75, 
5 - 9 - 75 and 13- 11-75. He failed to balanço the S . B , Lodgers 
for 25- 7 - 75 and 25- 8 - 75 . (2 ) Hc failed to balance the SB ( 2 ) 
ledger on 28 - 11- 75 . Without completing the work he left for 
lunch at 1. 30 P . M . and failed to return for duty thereafter , 
He was found by the Bank peon at about 5 P . M . sitting in 
Sanguem Bar in the company of one Alfonso another Clerk 
of the Bank whilo at the bar he detained the peon Narvekar 
who was on his way to the telegraph office to despatch tele , 
graph message entrusted to him by the Manager and snatched 
away the telegraphic message , He later tore the same into 
pieces. (3 ) On 30 - 12 - 75 the workman reported himself for 
duty at 10 . 25 A . M . (9 . 15 AM , being the reporting time) and 
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left the Bank at 2 P . M . only to return to the Bank at submitted in his explanation that 18 - 11 - 75 not being the last 
6 . 55 P . M . in a drunken condition . These are offences consti Friday in the month it could never have been a way fixed 
tuting groşu misconduct. He is also charged with the minor for balancing the ledger . During the course of evidence Mr. 
misconduct of unpunctual or irregular attendance and ( 2 ) Heredia , the Manager yave the date correctly as 28 - 11 - 75 
writing two letters one on 19 - 8 - 75 and the other on 21- 8 - 75 and the correctness of this dato appears to have been not 
to the Branch Manager in disrespectful and abusive terms. 

disputed as can be seco from the rest of the evidence recorded 
Regarding the first charge of gross inisconduct wilful in 

by the Enquiry Officer. Mr. Gadkare also has not sought to 
subordination or disobedience of lawful orders , the workman 

challenge the validity of the procecdings on this score . I 
was entrusted with the duty or checking the supplementary 

hold that the Enquiry Officer s finding of guilty on charge 
day book with the day book and helping the Manager 

2b is based on proper evidence . 

to 
check the day book and tally the same and he failed to do 
the work on 19 - 8 - 75, 5 - 9 - 75 and 13 -11- 75 . ( This is charge 2u 

Under charge 2c it is alleged that the workman failed to 
of the charge memo).. In his explanation to the charge memo 

ieport for duty on 28 - 11- 75 and consequently the work en 
his plea was that since the supplementary day book is posted 

Trusted to him yiz ., preparation of authority chequce , check 
by & Competent Clerk , he register must be taken to be 

ing of ledgers, day book writing of bills supplcmentary was 
Correctly posted and that there is no necessity to verify the 

not done. The finding of the Enquiry Oficer that the work 
entries therein with those in the day book . He further stated 

map was sitting in a bar instead of attending to his work 
tbat in Margao Branch where he worked for 8 years this 

after the luncheon interval. I have accepted . The workman 
practice did not prevail, though the number of vouchers there 

plended with reference to Ex, M -3 the duty list the work of 
was ten times the number at Sanguem . Regarding helping 

preparation of authority cheques , writing ahe day book , writ 
the Manager to check the day book and tallying the same 

ing of billy and supplementaries could not have been ent 
his stand is not clear. He scemed to say that the Manager 

trusted to him . The Manager Mr. Heredia has stated that 
was doing the work himself and when necessary he was 

the workman being in the Clerical cadre work like prepara 
taking the assistance of the day book writer for this purpose . 

lion of authority cheques , day book writing could be en 
Therefore the question of his assisting the Manager in this 

trusted to him and that it was in fact entrusted to him . 
work never arose . There is tho evidence of the Branch 

Admittedly this work was not done . This charge also was 
Manager Mr. Heredia in support of this charge. The cross 

held proved by the Enquiry Officer, I see no irregularity in 
examination of the Officer by the workman (who conducted 

that . 
his own defence ) shows the defiant attitude taken by hiin 
towards his superior , Regarding failure to balance the S .D . 

Coming to the next item of the charge (2b ) there is 
ledgers on 25 - 7 - 75 the workman s evidence is that on that evidence to show that the workman left the Bank at 1.30 P . M . 
date he could not balance the samo and that the Manager on 1- 12 - 75 and returned to work at 4. 05 P . M , The Bank 
anked him not to bother . He also admits not having done work Manager s evidence in rc -examination that ho neturned to 
on 25 - 8 -75. It follows that the workman has been rightly office at 4 .05 P . M . drunk cannot be acted upon as it is not 
found guilty on this court. 

the charge Against the worknian . I hold on charge 2d that 

the workman returned to his seat at 4 . 05 P .M . on 1- 12 - 75 
On count 2b the case against the workman is that on 

and nothing more . 
28 - 11 - 75 the last Friday in the month he was given the 
job of balanciog No. 2 SB ledger . The workman without 

Regarding charge 20 it is alleged that on 30 - 12 - 75 the 
attending to the work left the Bank at 1. 30 P . M . for lunch 

workman left for lunch at 1. 30 P . M . and returned to office 
and never returned to his seat thereafter for tho day . The 

at 6 . 55 P . M . drunk . There is the evidence of the Manager and 
defence of the workman as can be seen from his statement 

the Duphtary on this point. The Daphtary further deposed 
before the Enquiry Offiaer is that soon after he left for 

that on coming to the office the workman in the company of 
lunch he felt giddy and went home. No medical certificate is 

Alohonso entered into an argument with the Bank Manager 
produced in support of this plea of sickness. On the other 

and flung the muster roll on the floor . Shri Gadkarc for 
hand the evidence of the Bank Peoni Narvekar shows that 

the workman submits that the charge merely refers to 
he saw the workman and one Alphonso inside the Sanguem 

drunkenness and not disorderly behaviour and therefore the 
Bar at about 5 P . M . The workman docs not deny his pre 

evidence of the Dephtary to the extent it relates to disorderly 
serce inside the Bar that day , but only says he did not touch 

behaviour should be discarded , I agree The defence advanced 
alcohol, The Enquiry Officer has chosen to accept the 

on behalf of the workman is that the evidence of the Manager 
Peon s evidence on the point. I see no reason to differ from 

and the Daphtary that he ( the workman ) was in a drurken 
this view . 

condition cannot be accepted unless it la corroborated by 
The further case against the workman is that on account 

Medical evidence . I do not agree , To say that a man is drunk , 
of the No . 2 SB ledger not being balanced , the Manager 

one need not be a medical exnert, nor need ne be armed 
could not attend a conferenco of tho Branch Managers held 

wilh a medical certificate . The Daphtary in his evidence state 
at Puide or Panjim . So he prepared a telegraph message and 

that the workman and his companion Alphonso were not in 

a position to speak , stand or walk properly when they re 
handed it over to the Peon to be despatched . On the way the 
Peon was called inside the Sanguem Bar by Mr. Alphonso 

turned to offlce drunk on 30 - 12 - 75 at 6 .35 P . M . The Manager 
(a Clerk in the Senguem Branch ). According to the Peon 

also stated the workman wag drunk . The Enquiry Officer 
when he went inside the Bar the workman snatched away 

accepted this evidence to find the workman guilty on this 
tho telegraph message from him and tore it to bits . The 

charge and I see nothing wrong in this . 
Peon reported this matter to the Manager immediately there 
after , The Enquiry Officer accepted this evidence . No excep 

Coming to the acts of minor misconduct the charge of 
tion can be taken to this. The workman in his evidence before 

coming late to offico (charge 1) is practically admitted by 
the Enquiry Officer stated that this Peon Narvekar is not a 

the workman . His plea is that he lives 40 kms, away at 
reliable person because he tried to withdraw money from the 

Margo and that he has to go by bus daily from Margao 
Bank from an account where there was no money and that 

to the Bank at Sanguem , He further states that the Bug ser 
the withdrawal slip was returned with the endorsement Refer 

vice between the two places being most irregular and un 
to drawer . This case WAX not put to the Peon in his cross 

satisfactory he could not help going late to offlce. The 
examination , Even otherwise from this incident alone the 

learned Advocato for the Bank contends that, if the employed 
Peon cannot be called an unreliablo witness . 

chooses to live away from the place oi work out his per 

sonel choice , he has got to make his own Arrangements to 
From the evidence of the Daftary it appears that the attend the office in time. The place of unsatisfactory Bus 
Manager Mr. Heredia ferued an order allotting on 28 - 11- 75 service will be of no avail . It is then submitted by the work 
to each of tho Clerks a ledger for balancing Ex . M - S is man that he should have been posted back to Margao where 
that order . It shows No. 2 SB ledger was allotted to the he has got his permanent residence as per the request made 
workman . The Datary denoged that when he took the by him in his letter dated 21- 8 - 1975 , It may be noticed that 
original of that order Ex . M -5 , the workman rofused to the workman was posted to Sanguem on promotion as Special 
sign the same. The workman disputes the factum of entrust 

Assistant. Soon after his posting at Sangucm his work was 
ment of this work to him . The Enquiry Officer has accepted ſound unsatisfactory , He complains that the Manager 
the cvidence of the Dephtary and the Manager on this point . Mr. Heredia was spiting him . In this context he sought _ trans 
Regarding the incident of 28 - 11- 75 , the date of offence in ſer back to Margao . But the management did not oblige . 
the charge memo ( item 26 ) is shown as 18 -11-75, which is On behalf of the Bank it is submitted that an employee , of 
not the last Friday in the month fixed for balancing the the Bank is subject to periodical transfers and after having 
ledger. The workman took advantage of the mistake and served at Margao for 8 years cannot expect a transfer hack 


TI 


910 


THE GAZETTE OF INDTA : MARCH 14 , 1981 / PHALGUNA 23, 1992 [ PART II-- SEC. 3 ( 1)] 
- - - -- - - - 

· . . - - -- . . . - - - - - - - - 
to that place within a few months after his routing at und 3 ure based on proper evidence . Issue 2 found accord . 
Sanguem . There is force in his argument. I hold that the 

ingly . 
workman has been rightly found guilty on charge No, 1 . 

Tho workman is further charged with having addressed two Issue 3 ; 
letters onc date ] 19 - 8 -75 to the Manager Mr, Heredia und 

Shri Gaukare submitted that the Enquiry Oficer before 
the other dated 21 - 8 - 75 to the Superintendent, Staff Depart recominending the punishment should have recorded which 
ment through the Branch Manager of Sunguem using un 

of the charges on which he found the workman guilty were 
restrained and harsh language not befitting an employce of 

major and which minor . After finding him guilty on all the 
the Bank . The language used in these letters is said to 

above counts he stated that the charges being " very scrious 
constitute gross indiscipline. The workman took the plea 

the punishment of dismissal would be appropriate . On this 
tha , he was not quite well acquainted with English language 

Account it cannot be said that the findings recorded by him 
and that he got the letters written by a friend knowing 

are vitiated . At the outset he indicated the major and minor 
English , He admits that the contents of those letters were read 

charges of misconducts and in my view this should suffice . 
over and explained to him in Portuguese before he signed them . 

Charges 2a , b , c and relate to gross misconduct meeting 
This line of defence is not accepted by the Enquiry Officer 

the punishment of dismissal. 
who was of the view that the workman was quite conversant 
with English . This plea is not pressed before me. Shri Gadkare 

Mr. Gadkare then pointed out that the Enquiry Officer did 
submitted that there is nothing particularly offensive about 

not take into account the past service record of the workman 
these letters . To appreciate thiy contention it is necessary to 

into account in imposing the punishment of dismissal, 
Te- produce these letters : 

as enjoined in Rule 19 . 12C of the Bipartite settlement. It is 
The letter dated 19 -8 - 75 reads as follows : 

said that the workman had put in learly 8 years of unblemished 

service at Mergao and even earned the praise of his superiors 
" Since I was unable to stay longer than 5. 30 p .m , in for the deposit mobilisation work done by him . The question 

the Bank and you asked me to give a written ex is whether the punishment of dismissal is out of all proposition 
planation to this effect I wish to say as follows: 

to the offence committed by him . I do not think so . When 
1. For reasons of transport I was unable to stay 

he was asked to balance SB2 register on the last Friday of 
longer than 5, 30 p . m . in thc Bank ( as per my 

the month (i. c, 28- 11- 75 ). instead of attending to his work 

he yoes away at 1. 30 P . M . and sits in the Sanguem Bar till 
watch ). 

6 .00 P . M . He snatches a telegraph message from the Peon 
Even though we may have the Bank at 4 . 45 p .m . 1 and destroys it knowing it 10 bc a inessage under despatch 
of my own accord stayed till 5 . 30 p . m . after 

from the Manager. on 30 - 12 - 75 he went away for lunch at 
which it was impossible for me to say as I would 

1 . 30 P . M . and returned in the Bank after 6 .00 P . M drunk . He 
miss my transport and I would have to wait for was not carrying out the duties entrusced to him like check 
longer time and I could not do so as I had to take 

ing of the ledgers, day book etc , His attitude towards his 
my sicken to the doctor, 

superior , the Branch Manager (Mr. Heredia ) is one of defiance 

116 is evident from the letters dated 19 - 8 - 1975 
Since you were present in the Bank and stay in and 21- 8 -75 and the tone of his cross examine 

the same building of the Bank and were an Officer tion of Mr. Heredia while he was in the wit 
and should shoulder the responsibilities for the ness bux. Still I feel the punishment of dismissal imposed 
work done, I was to leave the Bank as it was im 

on the workman appears to be very harsh . He may be given 
possible for me to stay longer. 

a chance to rectify himself, subject to certain terma. He 

should submit a letter unconditionallly apologising for his 
Even though I have not still fully recovered my bruised 

disrespectful conduct and his defiant attitude towards his im 
leg l resumed duty so as to hamper the working mediate superior and for writing the offensive letters dated 
the Bank but I am indeed surprised at your in 19 -8 - 75 and 21- 8 -75 . He will be reinstated with continuity of 
human and rough behaviour to Order me to stay 

service but without any back wages from the date of dismissal 
in the Bank, and am also gricved to see that this 

to the date of reinstatement. 
behaviour is also extended to our good clients who 
often complain that they are disgusted of your 

In this context the learned Advocate for the management 
inde behaviour and I can prove . Even though I 

invited my attention to paras 3 and 15 of the written statement 
um not bound to give a written explanation us 

wherein it is stated that the workman is the proprietor of 
I have received nothing in w . iting from you I 

Mullem farms where he rears poultry and pigs . He is said to 
am Writing this letter to show you the true facts 

have a shop at Margao where he sells food stuffs and other 
which you try to ignore even though you know it 

articles . This is said to be a bar to his prayer for reinstate 
well. Also the Bank employs iny services and 

ment. During the course of arguments Mr. Gadkare stated that 
not me and thus my dutids does not ask me to do 

the above business do not stand in the workman s name. In 
the impossible ." . 

the absence of any evidence on this point it cannot be said 
The relevant portion of the letter dated 21- 8 -75 ubjected to 

that the workman is running the above business in his own 

nume and for that reason not entitled to reinstatement . 
by the management is given below - 

I find on issue 4 that the workman is entitled to reinstate 
The Manager of the Sangucm Branch is also of 

ment on submitting a letter of apology for bis defiant at itude 

which is to be placed on his personal file and this order of re 
prejudiced nind as can be secn by the fact that 
even though I have tried to cxplain them to him 

instatement will be with continuity of service but without any 
for work and some do not sign the attendance for 

back wаgеѕ. 
days he finds great pleasure of marking me late 
and turning a blind eye to the others . Also he 

Issuc 5 ; 
docs not take into considerations my difficulties 
even though I have tried to explain them to him 

In the result this reference is unswered as follows : 
and have often stayed late (for over 1 - 1 / 2 hrs . 
after closing time). Also it shall give me plçasure to 

The action of the management of the Bank in dismissing 
work under Mr. S . P . Raikar who I have learned 

the workman from scrvice w .e .f. 18 - 9 - 76 though justified on 
10 respect and honour. 

the facts and circumstances of the case , on nympethtic conside 
ration the order of dismissal is set aside and the workman is 

held entitled to reinstatement with continuity of service on 
The Enquiry Oficer found that the language lised in the his submitting an unconditional letter of apclogy expressing 
above letters were unrestrained and not befitting an employec his regret for his misconduct for the defiant attitude he took 
of the Bank . I agree with the finding that this workman against his immediate suverior (Branch Manger Sanggem ). 
should have shown greater respect to his immcdiate superior This reinstatement is without the benefit of back wayes . 
in these letters , They are subversive of disciplinc. 

Sd / 
I hold that the Enquiry Officer s finding of guilty on the 
+ major charges covered by 2a, 2b , 2c and 2c as per the charge 

P . RAMAKRISHNA, Presiding Officer 
meno and the minor acts of misconduct covered by charge 1 
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S . O . 860. In pursuance of section 17 of the Industrial BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI. 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

TRIBUNAL -CUM -LABOUR COURT, NEW DELHI. 
hereby publishes the following award of the Central Gov 

Adjudication Case No. 91 / 78 
crnment Industrial Tribunal, New Delhi, in the industrial 

Regional Manager, Punjab National Bank , Agra Region , 
dispute between the employers in relation to the Manage 

Agri - Employer, 
ment of Punjab National Bank, Aligarh , and their work 
mun , which was received by the Central Government on 

Vs . 
thc 21- 2 - 1981 . 

Shri Damber Singly, Peon - Cum -Chowkidar Represented 
BEFORE SHRI MAHESH CHANDRA , PRESIDING 

by the Secretary , Punjab National Bank, Employees 
OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 

Union (UP ) C / o Punjab National Bank , Railway 
TRIBUNAL -CUM - LABOUR COURT, NEW DFIHI. 

Road , Aligarh .- -Workman . 
I. D . No . 91 of 1978 . 

( In the matter Industrial Dispute relating to the 
The Sccretary , Punjab National Bank Employees Union 

suspension and subscquent discharge from service 
(UP ). C / o Punjab National Bank, Railway Road , 

of Shri Dumler Singh , Pcon / Chowkidar of Punjab 
Aligarh . - Petitioner . 

National Bank , Railway Roud , Aligarh Branch ) 
Versus 

APPLICATION FILED BY THE PARTIES 
The Regional Manager , Punjab National Bank , Bidhav 

MOST RESEPECTFULLY SHEWETH : 
Nagur , Agra Region, Agra . - Respondent. 

The above matter is pending for adjudication before the 
PRESENT : 

Hon ble Trbunal and the parties have arrived at the follow 

ing settlement : 
Shri P. C . Jain .-- for the workman. 

(i) That Shri Damber Singh shall be appointed as a 
Shri C . K . D . Gowda with Shri K . K . Gupta -- - for the 

confirmed employee in the sub . cudc of the bank 
Вал : - -- Managemcnt. 

within 15 days from the date of filing this Memo 

before the Hon blo Industrial Tribunal. 
AWARD 

(ii) That the basic salary of Shri Damber Singh ball 
The Central Government as appropriate Government 

be same as that he was drawing at the time of 
vide its order No . L - 12011|47|78 -D11A Jated the 21 /25th 

his dismissal from the service and after his re 
October, 1978 referred an Industrial Dispute u / s 10 of 

suming duty , the same shall be re- fixed in terms of 
the I. D . Act, 1947 to this Tribunal in the following terms : 

the provisions of the Third Bipartite settlement. 
" Whether the action of the management of Punjab 

( iii ) That he will not be entitled to any wagcs cxccpt 
National Bank , Aligarh in placing Shri Dambar 

bis subsistence allowance already druwn for the 
Singh , Peon -cum - Chowkidar, Aligarh Branch of the 

period intervening between his suspension , termi 
Bank under suspension w .e . f. 16 - 1 - 74 and subse 

nation and re -instatement in terms of the above . 
quently discharging him from the Bank s service 

( iv ) That his appointineirt shall be treated as fresh for 
w . e . f. 13 - 4 -78 is legal and justified ? If not, to 

all purposes and he will not be entitled to any 
what relief is the workman concerned entitled ?" 

benefi , monetary or otherwise , in respect of bis 

past services, except what has been proposed AS 
2 . Luter on the appropriate Government vide its order 

above . 
No. L - 12011|47 | 78 - 

DU. A dated the 1 / 4th November, 1978 
umcruled the said order of reference so as to change the 

( v ) That he will be posted at any station other thun 
date of discharge from 13 -4 -78 to 14 -4 - 78 . 

the one in which he was working at thơ time of 

tennination of his services . 
3. After the parties were served with a notice , statement 

In view of the above settlement, the partics pray that 
of claim wus filed . Then a written statement was filed 

an Award in terms of the said settlement may be given , 
and fiqully a replication was filed and following one issue 

prayed accordingly . 
was frared for trial : 

For & on behalf of the workman : 
As in the order of reference ? 

(1 ) Sd / - P . C . JAIN , General Secretary , PNB Employees 
4 . The evidencc of the parties was recorded and the case 

Union , ( U . P .). 
was adjourned for arguments. Arguments on behalf of 
the workman were heard and before the arguments of the 

(2 ) Sd / - ( Illegible ) President P . N . Bank Employees 
Management could be completed the parties representatives 

Union , (U . P .) 
have come forward with a statement to the offect that the 

For & on behalf of Punjab National Bank : 
parties huvę arrived at a settlement in this dispute . The 

( 1) Sd / - Shri C .K .D . Gowdu , Sr, Personnel Officer 
naid settlement is Ex . S / 1 and an award of this settlement 

Personnel Division H .O ., Pl. St ., New Delhi. 
may be made and parties be left to bear their own costs . 
Parties would be bound by this settlement. 

( 2 ) Sd /- (Shri K . K . Gupta ), Sr. Personnel Officer RM s 

office, Punjab National Barzk . Delbi. 
3 . In vicw of the settlement recorded above, An award 
in terms of settlement Ex, S / 1 is hereby passed . Settle 

New Delhi, the 4th March , 1981 
ment Ex. S / I would form part of this award . Parties 
would be bound by the terms of this settlement. 

S . O . 861. - In pursuance of section 17 of the Industrial 
Parties 

Disputes Act, 1947( 14 of 1947 ) , The Central Government 
would bear their own costs . 

hereby publishes the following Awird of the Central Govern 

ment Industrial Tribunal, Bombay, in the industrial dispute 
Further ordered : 

between the employers in relation to the management of 

Syndicate Bank and their workman , which was received by 
That requisite number of copies of this award may be 
ent to their appropriate Government for necessary action 

the Central Government on the 17th February , 1981. 
at their end . 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL No . 2 , BOMBAY 
MAHESH CHANDRA , Presiding Officer 

Reference No. CGIT -2 / 12 of 1978 
Dated : the 12th February, 1981, 
[No. L -12011|47 78 - D .II ( A ) ] 

PARTIES : 

Employers in relation to the management of Syndicate 
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the workman of his promotion or any desire on their part 
Their Workman 

to keep in check his trade union activity . They add that 

they are not bound to fill up all the vacancies that arise 
APPEARANCES : 

ut any given branch . They further state that the transfer 

0 ; Mrs . Murnal from South Kanara to Curchorcm Branch 
For the Employers. - 1 . Slui Tukwani S . Par, Advocate , Juid : 100) Curchorem Brunch lo Panaji was not in conflict 

2 . Shri Vinod Verma, Dy. Personnel Manager ( R ). with the circular dated 12 - 7 - 77 on the subject of " Request 
l or the Workman . — 1 . Shri V . R . Kamal, President, 

for linsfer . They say Wat this was donc as an exceptional 
Syadicate Bank Staff Union . 2 . Shri P . J. Seetha 

cuse un compassionate grounds and not with a view to victi 

mise the workmun herein . 
Tirnan , Advocate . 

They say that by theu Jetter 

datel 19 - 1 - 78 this vacancy of Special Assistant at Curchoren 
STATE : harnataka 

INDUSTRY : Banking Brunch conscquent upon thc transfer of Mrs . Murnal to 

Pulaji was offered to the workman who refused to accept 
Bombay , the 31st January, 1981 

the same. According to them the contention of the workman 
AWARD 

that he should be posted to Panuji, where the vacancy arose 

is not tenable . They also invite attention to the ninutes of 
The Government of India in the Ministry of Labour the conciliation proceedings dated 3 - 7 - 78 to show that tho 
have rcfurre thc Tullowing industrial dispute to this Tribunal Bunk offered to transfer the workman to Panjim within i 
1or alijuwination as per their order No . L - 12012 / 59 / 78 - D . II. Teisonable time if he were to carry out the order posting him 
A ., dated 17 / 20 - 11 - 78 in exercise of the powers conferred to Curchorem . They further plcad thut after the transfer 
on nem under section 10 ( 1 )( d ) of the Judustrial Dispulcy of the workman as it Clerk to Bangalore on 23 - 9 - 78 as per 
Act, 14 of 1947 : 

his oral request the present dispute relating 10 his posting 

us a Special Assistant al Panjim in Gou Regiony docs not 
" Whether the uction of the madugement of Syndicale 

Susvive . 
Bank in not posting Shri V . R . Kamat, the senior 
nost clerk of the Region as Special Asgistant at 

The Union in its rejoinder dated 2 - 4 - 79 says inter -wia 
Panjim Brunch with effect from 5 - 3 - 75 and 19 - 1- 78 

that since the present claim relates to the posting of the 
is justified ? If not, to what relief is the workman 

workman as Special Assistant at Merces ihc events subse 
concerned entitled ? " 

quent to ibat date , like postings and transfors that took place 
The General Secretary of the Syndicate Bank Staff Union 

in 1978 con have no bearing on the issues involved . The 

Union further contents that since a vacancy of Special Assis 
has fucd it statement of claim on 22- 1- 79 on behalf of the 

tant arose at Panjim , the same should be filled up by posting 
workman Shri Kamut stating that the workman hercin was 
a Clerk working in Panaji Branch of the Syndicate Bank 

the senior most candidate (i. e. the workman ) in the list and 

not hy transfer , The Union denics the terment that the 
during 1974 . He was included in the panel for promotion 

transfer of the workman to Banaglore was at his request . 
to the post of Speciul Assistant during the year 1973. Tho 

They say for administrative rcasons this transfer was mado . 
panel is prepared once On 31- 3 and again on 30 - 9 of each 

They dispute the Bank s stand that with the transfer of the 
year. On 21 - 1 - 74 he was offered the post of Special Assistant 

workman to Bangalore , even if it be my coosen , the present 
that fell Vacant at Pale Branch which he declined . As per 

dispute did not survive . 
rules and the terms of the agreements a person that declines 
the offer of Special Assistant once will not be considered 
again for that post until the expiry of one year . Thus till 

On the above pleadings the issues that arise for consi 
21 - 1- 75 ihe workman was not eligible for being considered 

deration are : 
for appointment as Special Assistant, A vacancy of Special 
Assistant arosc on 5 - 3 -75 at Marces branch . Though the 

1. What is the scope of the order of Reference ? 
workman was the senior most in the panel, tho management 
did not offer him this post at Marces. 

2 . Whether the workman was eligible to be appointed 

The Union contends 
that in Alling up the vacancy at Marces the Bank should have 

as Special Assistant in the Vacancy that rose on 
followed thc panel current as on the date the vacancy arose 

5 - 3 - 1975 at Merces ? 
i.e . 5 -3 -75 and not the panel that became operative on the 
date the vilcancy was sought to he filled up i. e . in April 1975. 

3 . Whether the workman was cntitled to be posted at 
The iinion further complains that the number of Special 

Panaij branch in the vacancy thul uroso on 
Assistints at Panaji was purposely reduced by the management 

19 - 1 - 1978 ? 
of the Bank from three to one, to see that this workman did 
not get a chance to get that posting. This is said to be 

4 . To wh : t rclicf " 
an act of victimisatio 21711 unfair labour practice . To post 
onc Mrs. Murnal at Panuji a post of Special Assis int was Jasnc : 
crcuted. Mrs . Murnal, Special Assistant at Curchorem Branch 
was tijnsferred to Panaji to fill that poet and the consequent 

The order of reference directs this Tribunal lo consider the 
vacancy at Curchorem was offered to the workion who 

justili ,Lilily Ul the action of the management in not posling 
declined to accept it . The Union contends that this posting 

the workmanish Special Assistant at Panaji with effect froni 
of Mrs . Myrose G . Misnil to Punaji dost offerine her 

5 - 3 - 197. ithal 12 . 1 - 97811 is not the work man s case thit 
vacanyat Curchorem lo the workman is also an unfair labour he had it right to be posic at Panaji Brunch on 5 - 3 - 1975 
practic. The question the hogafides of the management in 

of iny VACWy of Special Assistant urosc at that brurch on 
transferring Mrs. Murnal to Curchorrm from South kanara that date . The case of the work man is that on 5 - 3 - 1975 
and her transfer to Panlii within two weeks from the late Special Issistunt s post fell vacant at Merce ; 3 miles away 
of her !aking charge at Curchoren . This posting of Mfrs . frora Pinaji 10 . that the Bank was 301 justified in not offcr 
Murnal to Curchoror and from there to Panaji is also said ing hin that post. The learned Adiocate for the Bank con 
to harm heen done to deny thc workman the Panaji vacancy. 

tends that since the order of referince lucy 01 call upon 
The Pinion submits that the management may he directed 

this Tribunal 10 consider the justifiability of the manage 
to t- c. dll the workman Shri Kamut as having Teen promoted 

merit s urlion in not offering the workman the Special Assis 
to this post of a Special Assistant from 5 - 3 - 75 and to rev tant s 2011 that fell vacant 011 5 - 3 - 1975 at Merces this Trib :l 
him the difference in cmoluments and other consequential 

nal is not competent to go into that question . The workman 
henefits . 

in the course of his cvidence is WW - 1 stated that he should 

have been posted 19 Special Assistant at Merces on 5 - 3 - 1975 
The Bank in its written statement dated 23 - 2 -79 admits and at Panaji on 19 - 1 - 1978 lccording to the seniority list of 
that 7 vacancy of Special Assistant arose at Merces Branch the region . After the date of his deposition before this 
on 5 - 3 - 7 .5 . According to them even g cording to the senioril 

Tribunal which was on 10 - 7 - 1980 , he says he addressed a 
list prepared on 30 - 9 - 74 the workman war not the senior most letter to the Ministry of Labout to secast the order of 
candidate , but one Mrs. Anit Gadgkor . They further submit reference correctly to cnable him to urge the in justice caused 
that the said vacancy was filled up in April 1975 with refc to him in not heing offered the rost of Special Assistant at 
rence to the seniority list prepared on 31 - 3 - 75 , and as per Merces . During the course of the arguments on 21- 1 - 1981 
that revised ljit the workman was fourth in the order of he showed the Court a copy of the letter liessed to the 
seniority . The Bank further contends that it is the function Ministry in this regard . No copy of it was marked to this 
of the management to determine the strength of its staff at Tribunal or to the management. No acknowledgement of 
Papiim Branch . The reduction in the strength of Snccial this letter from the Ministrv of labour is also shown . But 
Assistants at Panjim was not done with view to deprive still the parties have joined issue both it the conciliation 
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stage and before this Tribunal on the question of the work 
mapy right to the post of Special Assistant that fell Vacant 
at Merces on 5 - 3 - 1975 . In the interests of justice this 
question has to be considered . 

Point 1 found accordingly. 
Issue 2 : 


The workmun herein joined the service of the Bank in 
1966 as 2 Clerk . From 1969 to 1978 he worked in the 
Goa Region which is one of the 15 regions into which the 
area of operations of the Bank is divided . According to 
seniority Clerks are posted as Special Assistants which 
Currics a special functional allowance . The appointment to 
the post of Special Assistant is governed by the terms of the 
Agreement datcd 24 - 12 - 1971 (Ex . W - 1 ). A clerk who has 
completed six years of service as a clerk in the Bank is 
cligible to be entrusted with the duties of Special Assistant. 
Seniority list is to be prepared on the basis of length of 
service in the Bank half- ycarly , once on 30th September and 
again on 31st March euch year. The list prepared on 31st 
March will be operative from 1st April to 30th September 
and the list prepared on 30th September will be operative 
from 1st October to 31st March . In considering the senjority 
of the clerks weightage is to be given to the educational 
qualifications like Graduation /National Diploma in Com 
merce /CAIIB /CAIIB Part 1 / CAIB Part II. If a clerk 
refuses the post of the Special Assistant for whatever reason 
hc will be given the first available chance after completion 
of one year from the date of refusal of the chance . if he 
refuses the offer for a second time he will be given a third 
and final chance after completion of one year from the 
second refusal. If the Clerk reflises the third and final 
chancc also he shall be placed at the bottom of the list of 
that region . If a vacancy for Special Assistant arose in a 
region and if there is no eligible candidate in that region , 
the management may javite applications from eligible can 
didates from other regions and posting will be made from 
among such volunteers . As per the seniority list effective 
from 1- 10 - 1973 the workman was offered on 21 - 1 - 1974 the 
post of Special Assistant that fell vacant at Pale Branch . In 
the course of his evidence WW - 1 stated that he had to declino 
that offer as Pale town had no telephone facility . Ho further 
stated that by 21- 1 - 1975 he was the General Secretary , 
Goa Bank Employees Association which was an organisa 
tion of all the Bank employees and a member of Central 
Committee of All India Bank Employees Association which 
was the then sole bargaining agent of the Bank Employees 
and Vice -President Syndicate Bank Employees Association 
which was the recognised union of the Syndicate Bank . Ho 
felt that going to Pale would seriously bamper his trade 
union activity . There is no dispute about the workman being 
offered the vacancy at Palo . On 5 - 3 - 1975 a post of Special 
Assistant fell vacant at Merces which is only three miles 
away from Panaji . By 5 - 3 - 1975 the workman says he was 
the senior moat clerk in the seniority list that was then current 
je, the list of 30 - 9 - 1974 , a copy of which is filed as Ex. M - 2 
(page No. 10 ) which shows that the workman was placed at 
S . No. 3 in the seniority ligt. Mrs . Chhaya V . Kapado aod 
Messrs Anit S , Gadgkar were the two persone senior to him . 
The rogt at Merces was filled up on 7 - 4 - 1975 in accordance 
with the fresh senjority list prepared on 31- 3 - 1975 which is 
Ex . M - 7 . By 1 - 4 - 1975 Mrs . Kapade continued to remain 
first in the list. The second in the list was Miss Shanta G . 
Deshpande, who is a B . Com .. CAIB . The third was 
MTA . Anit S . Gadgkar and the fourth was the workman 
himself . During the course of his evidence the workman 
os WW - 1 atated that the lists Ex M - 2 and M - 1 were corroct. 
As per the list Ex. M - 2 he says he woud be the 
senior most eligible candidate for entrustment of Special 
Assistant dutics by 5 - 3 - 75, the date on which the 
vacancy at Merces arose. According to him by 5 -3 - 1975 
Mrs. Kanade was posted AS Special Assistant at 
Rihander Branch and the second senior -most Mrs. Gadgkar 
had alrendy given the letter dated 6 - 11 - 1973 (Px, W - 5 ) to 
the Chairman and Managing Director , Syndicate Bank . 
Manipur expressing her unwillingnege to serve as Srecjal 
Assistant at any place other than Vasco - da -Gama in view of 
her family difficulties . He was thus the next seniormoat to 
he offered this post at Merces as per the seniority list dated 
30 - 9 - 74 . He also contends that in filling up a post of 
Special Assistant the Bank should be guided by the geniority 
list that is current by the date the vacancy actually arose and 
not the scnlority list current on the date the vacancy is sought 
1177 GI/ 80 - 8 . 


to be filled up . In this case it is not disputed that the vacancy 
was filled up in April, 1975 following the senjority list pre 
pared on 30 - 3 - 1975, Thc Bank disputes tho claim of the 
workman on two grounds viz. that aven if the seniority list 
current on 5 - 3 - 1973 was followed the workman was not the 
senior-most. Mrs. Kapade and Gadgkar will be above him . 
The Bank also says that it is the seniority list that is effective 
on the date the vacancy is sought to be filled up that should 
govern and not the list current on the date the vacancy arose . 
He also says that in view of the inordinate delay in raising 
the dispute relating to the filling up of the Merces Branch 
Vacancy the workman cannot be permitted to agitato the 
same. 

The Agreement Ex . M - 1 is silent on the question as to 
which seniority list should be followed in filling up the 
vacancy of a Special Assistant, whether the seniority list 
current on the date the post foll vacant or tho seniority list 
current on the date on which it is proposed to be filled up . 
In the absence of any guidelines being found in Ex. W - 1 in 
tbj, regard the Bank bonafide felt that it was the list in 
force on the date the vacancy is sought to be filled up that 
should govern and not the earlier list. The view taken by the 
Bank cannot be questioned as being unreasonable or unjust. 
The workman s allegation that the Bank doliberately did not 
All up the vacancy on the date the vacancy arose with a view 
to victimise him does not seem to be justified . There is no 
evidence whatsoever that from the date the agreement Ex 
W - 1 came into force i.e . 24 - 12 - 1971 the Bank hag deviated 
from the stand they took in the case of filling up the vacancy 
that arose OD 5 - 3 - 1975 . In the absence of a specific direction 
in the agreement Ex. W - 1 the management is justified in 
exercising its discretion in following the list that was in force 
at the timc of filling up the post. The argument that the 
list that was in force on the date the vacancy aroge should 
be applicable may also be plausible . But when the Bank hag 
consistently taken the other view which is also equally plat 
sible. I see no point in substituting my judgement for theirs 
in the absence of any malafide being established . The Bank 
contends that even if the seniority list Ex. M - 1 dated 
30 - 9 - 74 is to govern the workman will not be the senior-most 
on 5 -3 - 1975. Mrs . Kapado and Mrs . Gadgkar are senior to 
him , The workman s cage is that Mrs . Kapade has already 
been posted as Special Assistant at Ribadder Branch . The 
learned Advocale for the management contends that till 
19-8 - 1976 Mrs. Kapade continued to be a clerk . They rely 
upon a copy of the order of even date posting Mrs . Kapado 
as Special Assistant at Ribander branch . So the claim of the 
workman that he was the senior -most as per the list Ex. M - 1 
dated 30 - 9 - 1974 cannot be correct . Then there is Mrs . Gadgkar 
above him in the list. The workman as W - 1 did not disputo 
the correctness of the list Ex, M - 1 showing Mrs. Kadgkar as 
senior to him . On 20 - 1- 1981 he filed a Memo. requesting 
the Court to call upon the management to produce 5 documents 
mentioned therein to say in the seniority list Ex . M - 1 Mrs . 
Gadckar was wrongly shown as senfor to him . He also says 
that he did not know about this flaw in the seniority list 
Ex. M - 1 till after the date of his deposition . The workman 
did not protest from 1975 till 1978 against the management s 
filling up the most at Merces by following the seniority list 
of 31- 3 - 1975 , The workman having acquiesced in the manage 
ment s action from 1 -4 - 1975 he shall not ble permitted 
to reopen that question in 1978 . If his contention is to bo 
unheld it will have the effect of unsettling the appointments 
made from the date Ex , WI agreciment became effective , 
Ti is then argued that tho fact that the management waited 
till 7 -4 - 1975 to fill in the vacancy at Morces the malafideg 
of the management should be inferred . The management s 
counsel Shri Pai gubmits that the Management cannot he 
expected to fill up this post within a dav or two after tho 
Vacancy aroso . Tt takes some time for the management to 
move in the normal courec . Further even if the mannement 
wanted to fill up that most without delav they should first 
offer the post to Mrs. Kapade , the senior-most candidata 
und waited for her letter of anntoval. Even the workman took 
more than one month to rejcct the offer of Special Assis 
tant s post at Pale . 

For the aforesaid reasons I hold that the action of the 
Bank in filling tip the vacancy of Snecial Assistant at Merceg 
as per the seniority list dated 31 - 3 - 1975 is not malande. 

The learned counsel for the workman then contended that 
the seniority list dated 30 - 9 - 1974 is wrong 90 far as it 
shows Mrs . Gadekar as senjor to him . To establish this fact 
hr filed a netition on 21- 1 - 1981 praying the Court to direct 
the management to file certain documents . The workman 
submitted that he had come to know of the defectivo 
nature of that senlority list only in November , 1980 and so 
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could not have made this application earlier , This plea on behalf of the workman that the transfer of Mrs. Murnal 
Was rejected because even if Mrs . Gadgkar s namo 19 deleted [ rom Curchor¢m to Panaji Branch which is in utter disregard 
from that list still the applicant would not be the first in of this circular is motivated , Shri Paj for the Bank submits 
iho list, but one Mrs . Kapade. Yet another reason that that unless the Bank reserves the power to relax the rules 
prompted me to reject this petition was the Bank Alled up in appropriate cases to redress the hardship of its employees 
that vacancy at Merces as per the seniority list dated : 1 - 3 - 1975 good human relations in the establishment cannot bo main 
and not the carlier one dated 30 - 9 - 1974 which procedure in lained . The request made by Mrs . Murnal on grounds of 
my view is not violative of any rules . It may be said that health and peryonal incovenience appears to have prompted 
even in the seniority list dated 31- 3 - 1975 Mrs . Gadgkar Wig the management to relax the policy laid down in Ex . W - 6 . 
shown as senior to the workman , This does not make any This transfer of Mrs. Murnal cannot be said to have been 
difference, It is not disputed that if the workman was 2201 resorted to avoid the posting of the workman at Panaji 
4th in the seniority list dated 31- 3 - 1975, he would be at I am statisfied that this exceplional transfer of Mrs. Murnal 
least 3rd after deleting Mrs. Gadgkar s name. The first in was only made with a view to help her and not to victimise 
the list Mrs . Kapade rejected the posting at Merces and the the workiman . Further us already stated no employee has a 
2nd Sepior Miss Shanta Deshpande accepted it. The seniority right to be posted to any one place. He is first a servant of 
of Mrs . Kapude and Miss Deshpande is not disputed . Thus the Bank and then a trade union leader . The workman was 
it would not have made any difference whether the workman allowed to remain in Panaji as Clerk from 1970 to 1978 
was placed third or fourth in the list. 

pursuing his trade union activities without any sort of restric 
For the aforsaid reasons issue 2 held against the workman , 

tion . When he has enjoyed that privilege of being at the 

capital of the state for nearly 8 years he should have 10 
ISSUE 3 : 

grievance to shift to any other outstation for a little while . 

In this connection the Bank assured the Assistant Labour 
The workman in the course of his claim statement and his Commissioner ( C ) Vasco - da -Gama during the conciliation 
evidence attributed malafides to the Bank in reducing the proceedings that is the workman took charge at Curchorem 
number of Special Assistants posts at Panaji from three to as a Special Assistant in obedience of the order dated 
one and arbitrarily raising the same to four in 1978 . Two 19 - 1- 1978 they would favourably consider his request for 
posts of Special Assistants were abolished at Panaji and transfer to Panaji within a reasonable time. This offer also 
in their place one each was created at Betim and Caranazalem the workman spurncd . 
Asked to give the datcs on which this was done, he ds WW - 1 
expressed his inability to do so . Shri Sitaraman for the For the aforesaid rcasons point No. 3 found against the 
workman did not also refer to this aspect of the case during workipan , 
the course of his arguments . 

ISSUE 4 : 
The workman s case is that the Bank s action in filling up 
the vacancy of Special Assistant that arose at panuji by 

In the result this refcrcoce is answerod against the 
posting Mrs . Mural from Curchorem on transfer shows 

workman , 
clearly their anxiety to keep him out of Panaji. I understood 
the learned Advocate for the workman to say that the workman 

P . RAMAKRISHNA, Presiding Officer 
is entitled as a matter of right to be posted at the place 

[No . L -12012 /59 / 78 - D . II( A )] 
where the vacancy arose . On 19 - 1 - 1978 & vacancy arose at 
Panaji and it should have been offered to him in the first 

N . K . VERMA, Desk Officer, 
instance and not filled up by transferring Mrs. Murnal from 

Now Delhi, the 3rd March , 1981 
Curchorem to Panaji. Shri Pai for the Bank submitted that 
a worknad is entitled to the post and not to any particular 

$ .0 . 862. — In pursuance of section il of thợ (ndustrial 
station where the vacancy arises . I agree. In this case the Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
vacancy that arose at Panaji was filled up by transferring 

hereby publishes the following award of the Central Govern 
Mrs. Murnal from Curchoren to Panaji and the conscquent 

mont Industrial Tribunal, Bombay , in the industrial dispute 
vacancy that arose at Curchorem was offered to the workman , 

between the employers in relation to the management of 
which he declined to accent. It may be seen Curchorem is 

Mesars , Bombay Harbour Transport , Mole Station , Ballard 
about 40 km , from Panaji. 

Estate , Bombay - 1 and their workmen , which was received 

by the Central Government on the 22nd Fobruary , 1981. 
It is sought to be argued that the way the managemont 
posted Mrs . Murnal at Panaji shows their anxiety to koop BEFORE THE CENTRAL GOVERNMENT INDUSTRIAI 
the workman who is an activo trade unionist away from 
Panaji. l. et LIS sec thc circumstances in which Mrs . Murpal 

TRIBUNAL NO . 2 , BOMBAY 
was brought from Udyavara, Udipi Taluka , South Kanara 
District to Goa Region and posted As Special Assistant ut 

Rotoronce No. CGIF - 2 /37 of 1984 
Panaji. She was working as Special Assistant at Udyavára 
Branch . She was married in 1976 November to an employee 

PARTIES : 
of Air France working at Panaji. She applied to the manage 

Employers in relation to the management of Mess. 
ment on 31 - 10 - 1977 for a mutual transfer to Panali, One 

Bombay Harbour Transport, Mole Station , Ballard 
Mrs . Vijaya working at Curchorem branch ag Special Aqsis 

Estate, Bombay - 1 . 
tant was having her husband in South Kanara District. The 
management acceded to this request of Mrs . Mural and 
posted her to Curchorem in place of Mrs. Vijaya transferred 

AND 
to Udyavara , On 5 - 1 - 1978 Mrs . Murnal applied to the mana 
gement for transfer to Panaji , setting out the difficulties in 

Their Workmen , 
travelling daily by Bus from Panjim to Curchorem a distancs 

APPEARANCES : 
of 40 kms. (Shri Pai for the Bank stated that the Bank does 
not insist on the Special Assis ant staying within the Muni 

For the employers. — No appearanco . 
cipal limits of the station to which he is pontod ). She also 
stated in that letter that it was unsafe for a workman to return 

For the workmen . — No appearance. 
to Panaji from Curchorem in the evening , The bus is said 

Industry : Port and Docks. 
to arrive at Panaji at 8 . 30 P . M . and at times even at 10 
P . M . She also pleaded inability to travel by Bus daily from 

State ; Maharashtra 
Panaji to Curchorem and back on grounds of illnos9 which 
is supported by a medical certificate . On this letter the mana 

Bombay, the 12th February , 1981 
qement shifted Mrs. Murnal to Panaji within 2 or 3 weeks 
from the date she assumert charge at Curchorem , On behalf 

AWARD 
of the workman it is urged that the transfer of Mrs . Murnal 
to Panait ignoring their circular dated 12 - 7 -77 je a strong 

The Government of India , in the Ministry of Labour 
niere of evidence showing that the Bank is biased against 
him . The citrular dated 12- 7 - 1977 Px. W - 6 shows that a 

bave referred the following industrial dispute to this Tribunal 

for adjudication as per their order No. L -3101111180 -DIVIA ), 
request for transfer of an omplovce before completion of at 
last three years of service in the brench where the rmnlovee 

dated 17 - 7 - 1980 in exercise of the powers conferred on them 
is working will not be entertained . If any such application is 

under section 10 ( 1) (d ) of the Industrial Disputes Act, 14 
received it would not he replied but just Aled. It is arg .led 

of 1947 : 
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- 
" Whether the management of Messrs Bombay Harbour 

represented through the Bhartiya Manganese 
Transport, Mole Station , Ballard Estate , Bombay 

Mazdoor Sangh (BMS), Tirodi Branch , P . O . 
are justified in not payinly wages to Clerks and 

Tirodi, District Balaghat (Madhya Pradesh ). 
Peons, as per the recommendations of the wage 
Revision Committee for port and doch workers ? APPEARANCES : 
If not, to what relief are the workers concerned 

For workman : 
cntitled and from what date ? " 

Shri S . C . Gupta , Secretary, and 
. The order of reference was registered on 21- 7 - 80 and 

Shri S . K . Rao , Advocate . 
notices were issued to parties to appear before this Court 
on 28 - 8 - 1980 . On 14 - 8 - 80 , a letter was received in this 

For Management : 
Court from Shri K . M . Rao, General Secretary of the Shri P . $. Nair, Advocate . 
Union requesting the Court to include the demand of the 

INDUSTRY : Manganesc Mine District : Balaghat (M .P .) 
Khalasis working for Bombay Harbour Transport on various 
launches . 

AWARD 
On the adjournment date 28 - 8 - 80 the management ap 

In exercise of the powers conferred on it by Clause 
peared before the Court and prayed for time to file written 

10( 1 )( d ) of the Industial Disputes Act 1947 Government of 
statement. The Union was abgent. A notice was directed 

India , Ministry of Labour, has referred the following dispute 
to be issued to the Union informing them that the case 

to this Tribunal, for adjudication , vide Notification No . 
is posted to 15 - 9 - 80 for filing their claim statement. A L . 27011( 4 ) / 79- D , II ( B ) dated 3rd Odober, 1979 . 
similar notice was issued to management also . The notices 
were received by the parties and yet they remained absent. 

" Whether the action of the Manganese Oro (India ) Ltd ., 
Another notice was issued to the parties directing them 

Nagpur in relation to their Tirodi Manganese Mines 
to file their statements by the next hearing date viz . 

in dismissing Shri Kothia S / o Dukrao and Shri 
13 - 10 - 80 . Ever after receipt of the notice the parties again 

Baburao S /o Pundalik , Ore Checkers of Tirodi Mine 
remained absent. From 13 - 10 - 80 the case was peremptorily 

is justified ? If not, to what relief the two ore 
posted to 3 - 11- 80 and a notice to this effect was sent to 

checkers are entitled ? " 
parties by registered post. On 3 - 11 -80 also both the parties 

- AC wasc vi nut woon in orl is that I coucuncu 
were absent. The matter was again posted to 4 - 12 - 80 and 

WA JID Nollid Huw did wavuluv WLI Weing is 
the parties were informed accordingly by a notice des 
patched under certificate of posting. On 4 - 12 - 80 also there 

Liu , tvudpu . 1110 WU Applicanos Su Nuwa 400 Sunil Davu 
was no appearance of parties. The case was posted to 

180 W Valili Kuu Tuluugivv UL WOIM UCI Seutuu1114 
12 - 1 -81 and the parties were informed of the next date of 

viueis TUI) HUL wie icguu suortage of one in ine SULAY 
hearing by Registered Post A . D . The said notices were 

prepai eu vy Шci iti ne mujith yІ пie 19 10 Wojcb bon 
served on both the parties for that hearing date ( 12 - 1 -81 ) . 

bile appliwwits wetc charge - 

sce -vu . 1 reply 10 tnc burge 
Shri Hadkar, Treasurer of the Union appeared before the 

10 . Acy uchieu de Vulgeb levered against them and 
Court and filed an application for adjournment to some 

Suonitted ceilaun facts of levonicul nature . ihese 140w Weio 
date in April on the ground of illness of the General 

liu . Taken JOLO consideration by the Enquiry Oncer who 
Secretary due to heart trouble . But when the Court posted Lalutely neid tiem gunity for neglect or work and althe 
the matter to 30 - 1 -81 for the claim statement he was not ILSLUECO of the Enquuy juicer the workmen were aisaussed 
present before the Court to take the next hearing date . On Iron services . Bow who workmen preferred an appear to me 
the further hearing dates 30 - 1 -81 and 10 - 2 -81 the parties Chairman and Managing Direc or ot the Management bux 
were absent. From 10 - 2 -81 it was finally posted to 12 - 2 -81 110 reply was given , AY # matter of lact , there WUS DO aclual 
cn which date also there was no appearance of the parties . S40 . tage of the ole . The shortage was usual 45 Delore , but 

in April 1971 he workers of the mines lased a disputc 
The above narration of facts will show that ample time about the measurement frame, upon which a new frame of 
has been given to both the parties to file their respective layser capacity i. e . 4 Cft, was introduced with the result 
statements. The General Secretary was reported to be ill in lhal the shortago while measuring the stack with tape in 
January 1981. There should be other office bearers of this crcasad but that was not tukca consideration by the 
Union competent to draft the claim statement in the absence management and the management charge - shocted the work 
of the Secretary . No explanation is forth - coming from 

men 
the Union for not filling their claim statement prior to 
12 - 1 -81. In the circumstances I feel no useful purpose will 

4 . It has further beca averred that in the same month j. e . 
he served by giving further time to the Union to file their 

June 1977 the stacks of other Ore Checkery Shri Bhurat 
statement of claim . 

und Shri Babu Khun were found to contain higher shortage 

than the concerned workmen still the other workinen wore 
Hence reference is closed for non prosecution . 

simply charge -sheeted and no severe action was taken 

against them . In December 1977 many 010 chccher s were 
P . RAMAKRISHNA , Presiding Officer , chargo -sheeted for the alleged shortage of ores in their 
[No. L - 310111/ 80 -DIV ( A ) ) 

Siacks, on which a joint representution was made by thc Ore 

Checkers for remeasurement but the Company did not accedo 
NAND LAL, Desk Officer 

to the request of the Ore Checkers. Similarly the request of the 

concerned workmen for remeasurement of stacks was not 
New Delhi. the 5h March , 1981 

heeded to and action was taken against them . The enquiry 

conducted was also against the principles of natural justice and 
S . O . 863, - In pursuance of section 17 of the Industrial 
Dispute ? Act, 1947 ( 14 of 1947), the Central Government 

the workman were not allowed the assistance of co - workers 
hereby publishes the following award of the Central Govern 

during the enquiry . The charges are for neglect of work 
ment Industrial Tribunal-cum - Labour Court, Jabalpur, in the 

which is minor misconduct and the punishment of dismissal 
industrial disrute between the employers in relation to the 

is very hursh specially in view of the fact that the other ore 
management of Manganese Ore (I) Limited and their workmen , 

checkers found with higher shortages were not dismissed 
which was received by the Central Government on the 

and let off with a lesser punishment. 
17- 2 - 81 

5. The management has revisted the claim on the ground 
BEFORE SHRI A . G . QURESHI, M . A .LL . B , PRESIDING 

that the Um had no existence and therefore could not 
OFFCER . CENTRAL GOVERNMENT INDUSTRIAL 

espouse the cause of the workmep . No demand was made 
TRBUNAL - CUM - I ABOUR COURT. JABALPUR (M . P .) 

hefore the management by the workmen , therefore , the 
Case No. CGIT / LC (R )(29) /1979 

reference is bad in law . 
PARTIES : 

6 . According to the management, the enquiry was conducted 

impartially giving full opportunity to the workinan to dofand 
Employcrs in relation to the managenient of Magantesc themselves . The punishment was awarded after giving a show 

Orc ( India ) Limited , in relation for their Tirodi cause notice to the workmen and the punishment is neither 
manganere Mine, Balaghat and their workmen horsh por excessive . 
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7 . On the above pleudings of the parties, vix following in the circumstances of the cus , the parties shall bear their 
issues were framed to decide this reference. Issues no . 1 to own costs , 
4 wcrc tried as preliminary issues and docided on 22- 1 - 1981, 
The order deciding the preliminary issues shall form pust of DL. 29 - 1 - 1981 

A . G . QURESHI, Presiding Officer 
the award . 

[No. L - 27011 / 4 / 79- D . ILI ( B ) 
ISSUES : 

BEFORE SHRI A . G . QURESHI, M . A . LLB , PRESIDING 
1 . ( a ) Whcther Bhartiya Manganese Mazdoor Sangh is OFFICER , CENTRAL GOVERNMENT INDUSTRIAL 

fictitious name and there is no such Union ip TRIBUNAL -CUM -LABOUR COURT, JABALPUR ( M .P .) 
existence ? 

CASE No. CGIT /LC (R )(29 )/ 1979. 
(b ) If so , its effect ? 

PARTIES : 
2 . Whether Shri Gupta has no locus standi to raise a 

Employers in relation to the management of Manganese 
dispute Op beholf of workmen ? 

Ore ( India ) Limited in relation to their Tirodi Mine 
3 . (a ) Whether the dispute was not raiscd by the work 

and their workmen . 
men at any stage with the management ? 

APPEARANCE : 
(b ) If so , its effect ? 

For workmen ; 
4 . (a ) Whether the domestic enquiry held by the mana 

Shri S . C . Gupta and 
gement against the Workpien was improper 
and not according to rules and without obser Shri $ . K Rao Advocate 
vence of the principles of natural justice 

For Management : 
(b ) Whether the workmen were not given a fair 
opportunity to 

Shri P . S . Nair , Advocate , 
effectively cross -examine the 
witnesses during the enquiry, as they were denied INDUSTRY : Manganese Ore Mine 
the Assistance of some other person ? 

DISTRICT : Balaghat (Madhya Pradesh ) 
5 . Whether the penalty imposed by the management is 
proper ? 

ORDER 
6 . Relief and costs ? 

Dated : January 22 , 1981 
FINDINGS WITH REASONS : : 

This order shall govern the disposal of Issue No. 1 to 
Issue Nog. 1 to 4 have been decided by a separate order 

4 raiscd as preliminary issues to decide the legality of the 

reference and the validity of the domestic enquiry conducted 
dated 22 - 1 -1981. 

by the management. 
Iysue No. 5 : The workmen and the Union have pleaded 

2. Issues No. 1 to 3 are about the existence of the Union 
that neglect of work is minor misconduct and the other are 

and the locus standi of Shri S . C . Gupta , Secretary of the 
checkers found neglect of work resulting in the greater shor 

Union , Bhartiya Manganese Mazdoor Sangh (BMS), Tirodi 
tages of the ore than the concerned workmen still they were 

Brunch , to raise the dispute about the fact of having raised 
awarded only minor punishment whereas the prosent work 
men have been dismissed from the services for minor mis 

the dispute with the management. 
conduct. Although the Union and the workmen have spcci 
fically mentioned the name of the other workmen and the 

3 . According to the management, thc Bhartiya Manganese 
extent of the shortages in the case of the other workmen 

Mazdoor Sangh is a fictitious Union name and there is no 
in para 6 of the statement of claim , the management has 

buch Union in the Tirodi or any other place . This fact was 
not denied the allegations of the workmen . In the statements 

also made to the Asstt. Labour Commissioner (Central) by 
before Tribunal also the workmen have stated that in casc 

the management. Shri Gupta , Secretary of the Union had 
of Shri Bharat and Shri Babu Khan the shortage was much 

no power to represent the concerned workmçn . The persent 
higher than the shortage in the case of the concerned work 

dispute is an individual dispute and it could be converted 
men . The other workers were also charge - sheeted but they 

into an industrial dispute only if substantial number of 
were not dismissed . According to the workmen about 25 

workmen or l Union which has substantial number of 
to 30 more ore checkers were charge- shceted for shortages 

members espouses tho dispute , In the instant case the dis 
of ore but none of them have been dismissed . The witness 

pute was not raised at any stage before the management by 
of the management, Shri Tripathi, has not stated that why 

the authorised persons . 
in case of Shir Bharat and Shri Babu Khan the punishment 
as severe as imposed on the concerned workmen was not 

4 . In ny view the objection by the management is not 
passed , when the shortages found iu their case was higher tenable for the simple reason that the present dispute was 
than the concerned workmen . The charge against the work raised on behalf of the workmen before the Asytt. Labour 
men is not of intentionally causing harm to the property Conimissioner Chhindwara and the representative of the 
of the management, but is of ocre negligence , It hus also not management participated in the proceedings . The dispute arises 
been proved that they were habitually negligent. Therefore out of the dismissal of the concerned workman 
only for one act of negligence, the punishment of dismissal and is such it cannot be said to be an indivi 
from service is excessively harsh and disproportionate to the dual dispute bul is an industrial dispute according 
alleged misconduct. The action of the management in diy to Section 2A of the Industrial Disputes Act and even if no 
missing the concerned workmen is also discriminatory because o her workmen or any Union does not espouse the dispute, 
the other orc chechers founds to have been responsible for still it remains an industrial dispute because the dispute 
greater shortages than the concerned workmen, wore not between the workoien and the employer regarding the ter 
dismissed from the services . Therefore I hold that the penalty mination of the service shall be deemed to be an industrial 
of dismissal imposed by the management on the concerned dispute according to Section 2A of the I. D . Act. Therefore 
workmen is not proper being discriminatory, excessively considering the existence of tbe Union or the puthority of 
hargh and disproportionate to the act of misconduct. I am 

the Union to espouse the dispute becomes immaterial. 
of the view that treating the period of dismissal till scin 

Therefore I hold that the present dispute is an industrial 
statement aa on non - duty the workmen should be rcinstated 

dispute and the exigtence or non - existence of Bhartiyu 
without back wages , 

Manganexe Mazdoor Sangh does not effoct the nature of the 

dispute . Issues No. 1 , 2 and 3 arc answered ccordingly . 
Issue No. 6 In view of the aforesaid findings , it is held 
that the action of the Manganese Ore ( India )) Ltd . in dis 

5. Ingue No. 4 is about the valldity of the domestic 
migsing Shri Kothia and Shri Baburao. Ore Checkers of 

enquiry . 
Tirodi Mine is not justified .. In view of the nature of the 
misconduct and the action of the management in similar cases , 

According to the Union and the concerned workmen the 
the punishment of dismissal for the neglect of work is exces 

workmen Koihia und Baburo were employed at the 
sively harsh discriminatory and disproportionate to the mis 

Manganese Mine. Tirodi as Ore Checkers. They were charge 
conduct. The workmen orc therefore entitled to reinstatc 

shected by the management for alleged shorlazc of ores 
ment without back wages and other benefits for the period in the stucks prepared by them in the month of June 1977. 
between their diymieral and reinstatement . They , however , 

In reply to the chargc -sheet the workmen denied the charges 
will be entitled to the benefits of the continuity of their service , 

levelled aguinst them and submitted cerlain facts of technical 
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nature . I hc [ acts were not taken into consideration by the course of the enquiry and in defence also they had not made 
Enquiry Officer . After the conclusion of the enquiry , the a prayer for the l cmeasurement of the stacks. Therefore 
Enquiry Officer held them guiliy for neglect of work urciei I hold that the enquiry was properly conducted and the find 
Suaudung VIU . HAT und consequently they were dismisse . ings of the Enquiry Officer are also not perverse . lxsuc No. 4 
from the services . 

is decided accordingly . 
6 . The workaren have assailed enquiry and the findings in Case shall now proceed on merits of the case. 
the Enquiry Officer on the grounds that actually there was 
no shortage of ores as alleged. Whatever shortage was alleged 

Sal 
way quite usual as before . On the demand of the workmen 
the management had introduced a new frame and the measurc 

A . G . QURESHI. Presiding Officer 
ment was done by the delinquent workmen by the new frame 
of measurement. But while checking the measurement the 
stacks were mcasured with tape. The shortage in the casc 
of Kothia was 20 per cent and in the casc of Baburao 

S . O . 864 . - In pursuance of section 17 of the Industrial 
13 . 10 per cent. But in the yamc month , in the case of other 

Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
ore checkeis namely , Bharut Lal the shortage was 30 per 

hereby publishes the following award of the Central Covern 
cent, Bahu Khan s shortage was 15 , 50 per ceot, As such the 

ment Industrial Tribunal -cum -Labour Court, Jabalpur , in the 
shortage of ore of the concerned workmen Kothia and Babu 
To was less. But no serious action was taken in the cuse of 

industrial dispute between the employers in relation to the 
other workmcn whereas the concerned workmen were dis 

manngeincnt of M / s. Laxmidas Ramji . Contractor, Tikuri 
missed . The concerend workmen had demandcl remeasure 

Roadside Bauxite Quarry of A . C . C . Ltd . and their workmcn , 

which was received by the Central Government on the 17th 
ment of stacks by the original frame but the Enquiry Officer 
nd not consider their sequest. The workmen also pray : 

February , 1981 . 
for thc assistance of co -workers during the enquiry but th :11 
prayer was also rejected . The punishment is excessively harsh 

BEFORE SHRI A , G . QURESHI, M . A ., LL . B ., "SAHITYA 
and discriminatory because the neglect of work iş il minor 

RATNA PRESIDING OFFICER CENTRAL GOVERN 
misco . iuct under the Stunding Orders and the severe punish 

MENT INDUSTRIAL TRIBUNAL -CUM -LABOUR COURT 
ment like disinissal is not justified . 

JABALPUR ( M .P .) 
7 . The raanagement hus justified the action of the manage 

Case No. COIT |LC ( R ) ( 15 ) ] 1979 . 
ment and has picaded that the Enquiry Officer conducted the 
coquiry without any bias and cxamined the prosecution wit PARTIES : 
neancs in the presence of the workmen who were given full 
opportunity to cross -examine thc witnesses. They were given 

Employers in relation to the management of Ms. Laxmi 
all opportunities to defend themselves and thc enquiry is in 

das, Ramji, Contractor, Tikuri Roadside Buuxite 
no way illegal or improper. 

Quarry of A . C . C . Ltd . and their workman Shri 

Ganesh Prasad Slo Shri Kulai, Opp, Kula Modi 
8 . The management hus cxamincd the Enquiry Officer , 

Shop , P . C , Katoj Cement Factory , Kalni- 483504. 
Shri Tripathi, and the concerncd workmen have cxamined 
themselves on preliminary issue no . 4 . 

9 . Shri Tripathi in his statement has stated that enquiry APPEARANCES : 
proceedings Ex , M3 and Ex . M4 pertain to Shri Kothia 
and Baburao respectively and the reports arc Ex, M15 and 

For Workman . Shri N . K Pandey . 
Ex , M6. The worknizn did not ask for remessuirement of 
the stacks and also did not make any complaint about the 

For Management. - - Shri Rai, Advocate and Shri R . K . 

Gupta , Advocate . 
enquiry proceedings . They were given full opportunity to 
defend themselves . 

INDUSTRY : Bauxite Quarry DISTRICT : Katni 
In cross -examination this witness states that the workmen 

( Jabalp Madhya Pradesh 
had never made any request seeking the help of co -workers 
during the cnquiry proceedings . If the workmen had wanted 

AWARD 
remcasurement by a frume he would have recorded this fact 
in the enquiry proceedings . 

In exercise of the powers conferred by Clause 10 ( 1 ) ( d ) 
8 . Worknian Shri Baburuo states that the shortage was 

of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 

Government in the Ministry of Labout vide its Notification 
due to the change in the frame of tocaruirernent . After the 

No. L - 29012 (679- D . IIT - B dated 16th June, 1979 hus referred 
charge -sheet the Manager of the Colliery had called him and 
his co -worker Kothia and asked them about the shortage 

the following industrial dispute to this Tribunal, for adjudi 

cation : 
upon which they had requested that the measurej,rent be donc 
again . Therefore Shri Hadole , Assistant Manager , was sent 

- Whether the action of the manaccment of Mls. Laxmi 
by the Manager who measured the material and a shortage 

das Ramji , Contractos. Tikuri Roadsidc Bauxite 
of 10 per cent was found . The workman had requested the 

Quarry of A . C . C . Ltd , in not allowing Shri Ganesh 
Fnquiry Office i tu make the measurement hy fr: hut the 

Prasad S / o Shri Kulai to join duty on 7 -6 - 1978 is 
measurement was not done. In addition to this he had noth 

justified . If not to what relief is he entitled ?" 
ing to sily about the enquiry . 
9 . The oib : witness Shri Kothis also makes similar state 

1. The case of the workmin in short is that he was working 
mnt as that of Shri Baburao , about the introduction of new 

with the firm M / s, Laxmidas Ramji Contractor since June, 
frame and the remeasurement. He has made no other alle 

1975 as a Mazdoor . His tenure of service was alisfactory 
gations against the Enquiry Officer and not challenged the 

in . he had given no coue of complaint to the employer firm . 
enquiry on any other ground . 

The workman , Shri Ganesh Prasad fell sick on 9 - 5 - 1978 and 

WIN 1 :1der treatment of the Associated Cement Company s 
10 . Thus from the statement of the concernc .1 workmen , Hospital till 20 - 5 - 1978 , On 21- 5 - 1978 when he was supposed 
and Shri Tripathi it is clear that the enquiry was conducted to join the duty the weekly holiday of Sunday fell , therefore 
properly and the delinquent workmcı have 170 grievance the workman was supposed to join his duty on 22- 5 - 1978. 
against the enquiry except the refusal of the Enquiry Officer 21- 5 - 1978 being a Sunday and a holiday the workman went 
to remcusure the stacks and the discriminatory attitude of to his village , at a distance of about 40 Kins . from Katni, 
the management in respect of the punishment. The enquiry to bring his family to Katni, but there the workman again 
proceedings also reveal that the enquiry was conducted pro [ - ]1 sich und the cfore could not present himself for work 
perly giving full opportunity to the workmen lo Cross - cxa On 22 - 6 - 1978 . Therefore on 24- 5 - 1978 the workman gent 
mine the witnesses of the management and to give their a lelter praying for lerive of sickness , 
own statements . 

2 . I tias further been averred that on 7 -6 - 1978 at 7 7. . 
11 . As regards the renieasurement of the stacks , I find 11 : workman went to altend his normal dụtics and he also 
that no such request was made by the worknion during the ubmitted the fitness certificate to the Manager , He further 
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explained thc reason for his absence but the Muager refused 

In cross -examination this witness slutes that he had posted 
10 join him on duty . Thereafter at 3 pm , on the same dit 

thic Card intimating his sickness at o Mobile Post Office at 
thc workman went to the office of the managernent for taking 

Banjari. The certificate of posting was given to him by the 
his wages. The Manager of the Company Winted to give Mobile Post Ollice . When he was lying at home the Post 
the workman a letter dated 1 -6 - 1973 passed on false comments . Ollicc people passed from the side of his house and he gave 
The workman refused to take that letter . Thereafter on them the letter and collected the certificate of posting 
8 - 6 - 1978 the workman again requested the management for 

7 . The witness of the workman Shri Narendra Kumar 
joining him on duty , giving the reasons for his absence from 

Dubey stoles that from 28- 2 - 1978 to 22 - 2 - 1980 he way work 
duty in writing. But without giving my opportunity to the 

ing us Postman at the Bawangavan Post Offiae . Seal on Ex. 
workman 10 explain his absence, the management refused to 

W |6 ( Certificate of posting ) is of Bawangavan Post Office . 
join him on duty . 

The scal shows that the letter detailcd in the certificato has 

been posted at Vijayraghogarh village . A letter was given to 
3 . According to the workman when the order workers re 

This witness by Shri Dharia Ji to post under U . P . C", from 
mained absent without intimation to the management for lon 

Biwangavan . He therefore bad posted the letter and had 
ger period than the present workman , the minagement did 

given the certificate of posting. 
not take any action against them . As such the action of the 
management is not allowing the workman on duty is discri 

In cross - examination this witness states that the letter was 
minatory . The workmon has , therefore , prayed that he should in an cnvelope and it was not a Post Card . The certificate 
he ordered to be rcinstated with hack wages and all the bene ut posting is issued by the Postmaster. Shri Ravinder Kumar 
fits of the continuity of servicc . 

Hurman was the Postmaster. The scal on the certificate 

appears to be 24th May and the year appears to be 1979 . 
4 . The management has raised a preliminary objection 

8 . From the aforesaid testimony of the workman and his 
about the competancy of the reference on the ground that the 

witness it becomes highly doubtful whether the Certificate of 
case of the workman was espoused by an unregistered and un Posting is actually the Certificate of posting the intimation to 
recognised Union , On merits , the management has submit he management on 24 - 5 - 1978 . According to the workinan 
ted that Shri Ganesh Prasad worked upto & th May 1978 , himself, he had sent a Post Card to the management from 
thereafter he remained absent without applying for sick leave . 

Banjari village itself . There was Mobile Post Office which 
However , the Company came to know about his sickness and 

passed by his house and he had given the Post Card himself 
uwaited for his recovery . On 22 - 5 - 1978 a medical certificate 

10 the postul staff who issued him the certificate . Whereas his 
of fitness was received from A . C . C . Ltd . hospital which shows 

witness Shri Narendra Kumar Dubey states that one Shri 
that Shri Gunesh Prasad visited the hospital on 20 - 5 - 1978 

Dharia had given him one envelope and not a Post Card for 
and was declared medically fit for work from 2151 May 

bcing posted at Dawangavan , As such the statements of the 
1978 . Shri Ganesh Prasad did not turn up for work and 

Iwo witnesses of the workman arc contradictory in material 
from 22nd May 1978 he remained absent without intimation facts about posting the letter and the issuance of the certi 
of unauthorised for over 8 days . Therefore in view of this ficate of posting 
continued unauthorised absence Shri Ganesh Prasad lost his 

9 . The management has examined Shri Gulab Singh , the 
Jien of his appointment Automatically , under Standing Orders 

Postmaster of Vijayraghogarh who states that village Banjari 
Clause 11 ( vii ) , and according to the terms of the same Stand 

is under his jurisdiction and there is no Mobile Post Officer 
ing Order he is deained to have left the services of the 
establishment. On 7 -6 - 1978 Shri Ganesh Prasad went to the 

tor village Banjari or any area under Vijayraghogarh from 

1976 , the year from which he is posted as Postmaster at 
oflcc of the management at about 2 . 30 p .m . The Manager of 

Vijayraghogarh . He further states that the scal on Ex. W / 6 
the employed Shri K . L . Agarwal then handed him the letter 

is not from his Post Office. The other witness who is a clerk 
dated 1 - 6 -1978 which had remained undelivered because of 

in the office of the management from 
his absence from his house . Shri Ganesh Prasad refused to 

1st February, 1975 

and who is incharge of Inward and Outward work , also 
tuke the letter and left the office . Thereafter he never turned 

states that no intimation from the workman was received 
up to his work . The management has prayed that Shri Ganesh 

in May 1978 under certificate of posting. The statement of 
Prasad had lost the lien of his job due to his own action and 

the witness of the management Shri Gulab Singh clearly 
he under the Certified Standing Orders shall be deemed to 

rebuts the statement of the workman Shri Ganesh Prasad 
have left the job and therefore he is not edtitled for any 

that he had posted the letter at the Mobile Post Office at 
Tclief. 

Banjari, because according to Shri Gulab Singh there is no 

Mobile Post Office going to village Banjeri. In vicw of the 
5 . From the aforesaid pleadings of the parties the incon 

statement of Shri Gulab Singh the workman tried to explain 
troverted position which emerges is that Shri Ganesh Prasad the certificate of posting Ex, W /6 , and he examined Shri Dubey 
had fallen sich and did not attend dutics from 91h May 1978 , 

but as discussed above the testimony of Shri Dubey being 
He attended the Associated Cement Company s hospital 0 contradictory to the statement of the workman himself. It is 
was declared fit to resume his duties from 21st May 1978 . of no help to workman . The workman has not been able to 
21st May heing a Sunday Shri Gancsh Prasad should have 

prove that he actually posted a Post Card containing the 
present duty on 22nd May but he remained absent from 

intimation of his sickness under certificate of posting 
duty till 7 - 6 - 1978 , 

to the management. Therefore I hold that the workman rc 
mained absent from duty from 22nd May , 1978 till 

7th June , 1978 without any intimation to the management. 
6 . The controversy is about the intiination of his further 
sickness from 22nd May 1978 , huving been sen Shri 

10 . The next question which arises for determination is 
Ganesh Prasad tu the management under il Certificate of whether the workman by his absence , lost his licn on his 
Posting. Therefore the first question which arises for determi appointment and whether he is deemed to have left the 
nation is whether Shri Ganesh Prasad son an intimnation 10 service of the establishment hecause of his unauthorised 
the 1773 17 :1cnient informing of his sickness vide le lor cated absence . 
2 -1- 5 - 1978 under Certificate of Posting , 

The Certific Standing Orclers of the Company have been 

produced by the management, Sub -clause, (vii ) of Clause 11 
Shri Ganesh Prasad , the concerned workman , hay examin : 

of the Certified Standing Orders reads as under : 
himself and one witness Shri Narendra Kumar Dubey , Shri 

" T ( vii). A workman who remain absent without authori 
Ganesh Prasad states that he was declared fit by the Doctor 

sation or who overstays the neriod of leave originally 
of the A . C . C . Lti, to join his dirtiee [ rom 22 - 5 -1978. Mul on 

grunted or subcrauently extended, for 8 days shall 
20 - 5- 1978 he hat gors to Banjuri to bring the members of 

lose his lien on his appointment automatically and 
his family . But on 21- 5 - 1978 he again fell stick with fever and 

shall he deemed to have left the service of the es 
dysentery . He had sent the intimation about his sickness to 

tablishment. However , if such a person presents 
the Manager of the Company by a Post Card under Certifi 

hinself personally within 8 days from the date of 
cite of Posting. He has also producid the certificate of rest 

his logs of lien on his appointment and offers an 
ing Ex. W6, At Banjarı he was trented by Dr. Grover of 

erplanation to the satisfaction of the Principals , the 
Kvmor [ion 23 - 5 - 78 to 6 - 6 - 1978 . Ha lecovered on 6 -6 - 78 

principals may admit him hack to work on such 
and offics " coserv hr went to the office of the management 

terms and conditions as he decnis fit." 
on 7 -6 - 1978 . Bil when he reached the office of the Can . 

11. Tu my oninion , the Standing Orders is very clear on 
piny thc Manager informed him that his name was struck 

thr point that if a workman remains absent without authori 
off from the pay roll , 

sation for a period of 8 days or who over stays the period of 
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leave originally granted or subscqucntly extended for 8 days 

Versus 
shall loss his lien no his appointment. Thus when the work 
man Shri Ganesh Prasad did not report on his duty On 

The Managing Director, Rajasthan State Mincs e11c 
22nd May, 1978 and remained absent for 8 days i. c , tili 

Mincrals Ltd ., 10), Pologround , Saheli Marg, Udaipur 
29th May, 1978 he lost his lien on his appointichil sinicu 

313001 

. . . Respondent 
30th May , 1978 , In the second part of Sub -Crause (vii ) oi 
Clause 11 of the Certified Stunding Orders there is a pro 

AWARD 
Vision That iſ within 8 days of the date of ihe loss of lieni 
the workman personglly presenly himself before the enployer 

The Central Government is appropriate Government vide 
and gives his cxplanation about his absence then the employer its order No . L - 29011 /6 /80- D , IN (B ) daięd the 31st July , 1980 
may reinstate him on his post. Thereforç if the workman referred an Industrial Dispute u / s 10 of the I. D . Act, 1947 
would have gone to the management till 6th June , 1978 DJ in the following ternis 10 this Tribunal : 
explained the cause of his absence then the management could 
have considered his reinstatement on his original post but the 

" Whether the action of the management in transferring 
workman want to the management on 7th June , 1978. As such 

Shri Govind Kunawat , Auto Electrician from Jhamer 
even in preventing himself before the management for explain 

Kotra to Bikaner is justified ? If not, to what relief 
ing the couse of his sickness , the concerned workmun became 

the workman is cotitled ?" 
latc by one day. Therefore in view of the clear provisions of 

2 . On receipt of the reference usual notices were sent to 
the Certified Standing Orders , legally the workman is not 

the parties and parties put in their appearances , A statement 
entitled to reinstatement or any other relief because why bis of claim was filed by the workman side but before uy writ 
own action of absence from duty without intimation he lost 

len statement could be filed Shri Jagat Arora appeared on 
his licn from his post and he is demed to have left the 

13th February , 1981 on behalf of the Management and stated 
establishment. After that also he did not go to the manage 

thul the workman had becn transferred back to Udaipur Head 
ment within 8 days of the loss of his lien and explained the 

Office and the dispuile did no longer subsists , IO vicw thercof 
circumstances under which he remained absent from duty 

his statement was recorded which reads as under : 
without intimation. Therefore , he is not entitled to get any 
benefit of the second limb of Şub - clause ( vii ) of Clause 11 of 

" I tender my application All alongwith annexures A12 
the Certified Standing Orders . 

und A /3 , which are respectively the transfer orders 

and joining report of the workmao in this case . In 
12 . The workman has stated that in the case of other work 

view thereof a no dispute award be returned ." 
man the management did not take a strict view , when the 

3 . From the perusal of statement re -produced above read 
other workmun were absent without intimation for a longer 

with Ex , A / 1 to Ex . A / 3 it is established that the dispute no 
duration . Hc has also filed Ex, W / 4 and Ex. W / 5 which show 

longer subsists and in view thereof a no dispute award is 
that instead of treating thc workman to have abandone the job 

hereby returned leaving the purtics to bear their own costs . 
notices were given to the other workman to show cause why 
disciplinary action should not be taken against them . These 

Further Ordered : 
lctters of course give an indication that the management had 

That requisite number of copies of this award may be 
adopted a lenient attitude in cases of the other workman and went to the appropriate Government for necessary action at 
have proposed an action under the Certified Standing Orders their cnd . 
16 ( xiv ). But this itself would not cntitle the present workman 

Dated : the 17th February , 1981, 
Shri Ganesh Prasad for a relief of reinstatement beculise if 
there are two provisions in the Certified Standing Orders under 

MAHESH CHANDRA , Presiding Officer . 
which the management can proceed and the management 
choses to take an action under onc clause for one workman 

INo. L -29011(6 )/ 80 -D . III( B )] 
and under another clause for the other workman , it cannot 
he said to he legally wrong. However, in view of the fact 

S .O . 866 . - In pursuance of section 17 of the Industrial 
that the period of absence of the workman is of not a long 

Disputes Act, 1947 ( 14 of 1947), tho Central Government here 
duration and the delay in explaining the cause of absence is 

by publishes the following award of the Central Govern 
only of one day it will not be out of place to observe that 

nient Inclustrial Tribunal, Jabalpur, in the industrial dispute 
the management if so desires may takc a lcnicnt view in the 

between the cmployers in relation to the management of Bhilai 
matter and reinstate or repost the concerned workman on 

Ster ! Plant and their workmçn , which was received by the 
compassionate grounds. 

Central Government on the 17th February , 1981, 
13 . In the result, it is held that the action of the man 

BEFORE SHRI A , G . QURESHI, M . A ., LL , B ., PRESI 
agement of M /s . Laxmidas Ramji. Contractor of Bauxite 

DING OFFICER , CENTRAL GOVERNMENT. INDUS 
Quarry of A . C . C . Lid . in not allowing Shri Ganesh Prasad 

TRIAL TRIBUNAL - CUM -LABOUR COURT, 
to join duty on 7th June , 1978 is justified and the workman 

JABALPUR ( M . P .) 
j: not ontitled to any relief . 

Case No. CGITVLC(R )(62)/ 1980 
30th January , 1981. 

PARTIES : 
A . G . QURESHI, Presiding Ollicer 

Employers in relation to the management of Bhilai Steel 

Plant, District Durg ( M . P .) and their workmen 
|No. L -29012(6) /79- D . JIT (B )] 

through the Secretary , Metal Mines Workers Union 

( INTUC ), Quarter No. 4B , Street No . 2 , Post Office 
9 . 0 . 865.- o pursuance of section 17 of the Industrial 

Nandini Mines , District Durg (Madhya Pradesh ). 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 

APPEARANCES : 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, New Delhi, in the industrial dispute 

For Union - None. 
be:ween the employers in relation to the management of 

For Management- Shri D . C . Henri, Law Officer. 
Raiastbun Statc Mines and Minerals Limitci. Udairis and 

INDUSTRY : Lime Stone Minc DISTRICT : Drug ( M . P . ) 
their workmen , which was received by the Central Govern 
ment on the 23rd February, 1981. 

AWARD 

The Government of India in the Ministry of Labour, in 
BEFORE SHRJ MAHESH CHANDRA. PRESIDING OFFI cxcrcise of its powers conferred by Clausc 10 ( 1 )( d ) of the 
CER , CENTRAL GOVERNMENT INDUSTRIAL 

Industrial Disputes Act, 1947, has referred the following dis 
TRIBUNAL -CUM -LABOUR COURT, NEW DELUIT. 

nutes to this Tribunal for adjudication vide Notification No 

1.-29012171 / 80 - D .UT( B ) dated 10th September , 1980 : 
J. D . No 82 of 1980 

" Whether the action of the management of Bhai Stce ! 

Plani in denying the incentive bonus to Shri Bales 
In re : 

Slate : Rajasthan 

war Prasad , Loco Driver and Shri Ram Prasad . AS 

sistant Inco Driver of Nardini Lime Stone Mire 
The Secrctuiy , Rajasthan State Mines and Minerals Kuram 

for the period of suspension from 251h June, 1977 tu 
chari Sangh , Near Champalal-ki Dharamshala , 

28th Decemher , 1977 is justified ? If not, to what 
Udaipur -313001 

a . Peliljoner 

relicf the workmen are cntitled ?" 
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2 . Despite notice the Union las neither filed any statement 

New Delhi, the 7th March , 1981 
of clain 11or has puil in its appearice . 

S . O . 867. - - Iu pusuance of section 17 of Indlustrial Dix 
3 . The case of the management in short is that S /Shri Bales putes Act, 1947 ( 14 of 1947 ), the Central Government hereby 
war Prasad and Ram Prasad aro employed as a Loco Driver publisbes the following zward of the Central Government 
And Asst . Loco Driver respectively it Nandini Mines of the Industrial Tribunal-cum - Labour Court . New Delhi in the 
Bhilai Steel Plant . On report receivcu ſiom the police that Industrial dispute between the employers in relation to Shri . 
They were prosecuted in the Court of law for the commission Abdul Karim , Mine Owner and his workmen . 
of an offcncc punishable under Section 392 I, P . C . The 
workmen were pluced under slispension because the alleged 

BEFORE SHRI MAHESH CHANDRA , PRESIDING OFFI 
offence Wils a caso involving moral turpitude , Shri Baleswar 

CER , CENTRAL GOVERNMENT INDUSTRIAL TRIBU 
Prasad was placed under suspension with effect from 25-6 - 1977 

NAL -CUM -LABOUR COURT, NEW DELHI 
and Shri Raim Prusad with cffect from 8th July , 1977, accor 

I. D . No. 2 of 1980 
ding to Claus¢ 31(ii)( b ) of the Standing Orders. Both the 
workmen were acquitted by the Court and accordingly they 

In re : 
were reinstated on duty vide order dated 29th December , 1977 . 

The President, Rashtriya Mazdoor Sangh , Ramgunj 
On thcir reinstatement they were allowed all attendant bene 

District Kota , Rajasthan . 
fits , viz ., wagcs ctc . for the period they remained under sus 
pension . It was , however, specifically stated in the reinstate 

PETITIONER 
ment order that they would not get productive incentive for 

Versis 
the period of suspension , because they did not contribute in 

Shri Abdul Karim , Mine Owner, P .O . Morak Station , 
actual production . According to them (group piece rate ) In 
centive Scheme applicable to the workmen of the Nandini 

District Kota, Rajasthan . 
Mines which was introduced as a result of a settlement bet 

RESPONDENT 
wecn the Bhilai Steel Plant and the recognised Union under 

AWARD 
Sec . 12 ( 3 ) of the Industrial Disputes Act, the productive in 
centive is payable to the employees who are actually present 

The Central Government as appropriate Government refer 
on duty and contribute in the production . A member of the 

red an Industrial Dispute u / s 10 of the ID . Act , 1947 vide 
incentive Toup who is absent or on leave docs not get the 

order No . L , 29011 / 15 / 79 -DIB dated the 16th January . 
production incentivo for the period of his absctice . Only those 

1980 in the following terms to this Tribunal ; 
Dersons who actually contribute in the process of production 

" Whether the following demands of the workers em 
become eligible to share out of the group earnings of the 

ployed in the Limcstone Mines of Shri Abdul Karim , 
incentive group. As the concerned workmen did not con 

Morak Ştation , District Kota are justified ? If so , 
tribute in the process of production, they are not eligible 

to what relief the workman are entitled : 
to share from the group curnings of their crue . Therefore 

Revision of daily wage of unskilled workers from 
the concerned workmen are not entitled for the incentive 

Rs. 5. 80 to Rs. 6 .60 per day . 
Bonus. 

2 . Demand for enhancement of the rate of stone 
4 . In support of the pleadings the munagement has examin 
ed Shri T . G , Chainrulu , Office Superintendent of the Mines 

cuttery from Rs. 7 .25 per 107 sq . ft. of stone cur 
Office of Bhilai Steel Plant who has proved Ex , M / 1 , the 

to ks. 8 .25 per 100 sq . ft. of stone cut. 
agreement entered into between the management and the 

Provision of medical facilities. 
recognised Union . According to him , the concerned workmen 
were suspended because the police had arrested them for a 

4. Supply of flooring stone and cbingari ( broken 
criminal charge . They were later on reinstated by orders 

picccs ) at 50 per cent of the cost to the workers 
Ex, M / 2 and Ex. M / 3 . The Incentive Bonus is given to the 

for construction of their houses . 
workmen only for the period during which they actively con 

5. Payment of children education allowances. 
tribute in the production . The said honus was not paid to the 
concerned workmen because being under suspension they 

2 . Upon receipt of the reference it was ordered to be 
did not contribute in the production . 

registered and usual notices were sent to the parties for the 

27th February . 1980 but as none had appeared for the parties 
S. From the unrebutted testimony of Shri Chainrulu and 

on that date fresh notices were ordered to be issued for 7th 
imchallenged pleadings of the management, it is manifest 

Anril , 1980 thereafter again nonc appeared for the parties on 
that the incentive bonus is paid only to those workmen who 7th April, 1980 and fresh notices were ordered to be issued 
actually participate in the production . Clause (iv ) of Ex , M / 1 

for 19th May , 1980 . Again none appeared for the parties and 
the settlement between the Union and the management, clearly furthe notices were ordered to be issued for 7th July , 1980 . 
says that for Nandini Mechanised Mines the employee shall 

On 7th July , 1980 Shri Ram Gopal, the Office Secretary of 
be divided into six incentive groups. The scheme further 

the Sangh appeared for the workmen side but none appeared 
says that the group incentive earnings shall be distributed to 

for the Management and a fresh registered A . D . notico was 
the respective grouns on the hasis of the actual work in the 

oidered to he issued to the Management. It may bo mentioned 
process of production , Clause 5 . 1 - 3 clearly says that only 

be that the Management side had already been served in 
those employees who are present in the shift are eligible for this case for the 27th February, 1980 and had absented . 
the incentive honus. 

In these circunstances when none appeared for the parties 

on the 31st of July , 1980 following orders were rasged by 
In the instant case , the concerned workmen were suspended 

me : 
by themanagement hecause they were involved in a CFC under 
Şec. 392 of the LP . C . involving moral trupitudo. Therefore 

" Present none for the parties . Earlier too none has ap 
according to the Standing Orders tho manngenient had no 

peared for workmen side on 3 occasions and none 
Option but to suspend them . On their acquittal from the Court 

has been appearing for employer either . It appears 
the workinen were given all the benefits to which they entitled 

none of the parties is interested in the prosecution 
as an employec of the management. However, a workman 

of this reference , In view thereof I am constrained 
does not become entitled to incentive bonus only by virtue of 

10 determine tho dispute ex -parte, Award is reserv 
heing an employee of the management . The payment of the 

ed ." 
incentive bonus is linked with his actual presence and work 

3 . In view of the circumstances mentioned above and in 
resulting in the optimum out put of the incentive group . There 

view of the fact that none of the parties have appeared to 
fare workman who actually did not participate in the pro 

prosecute the reference before me and in view of the peculiar 
ductive process is not entitled to the incentive bonus, Clause 

conduct of the parties a 110 dispute award is hereby made 
5 . 1. 3 of Agricment of Ex , M / 1 clearly says that only those 

in this matter leaving the parties to hear their own cos19 . 
employees who are present in the shift are eligible for incen 

Further Orders : 
tive bonus Therefore the management was justified in denving 
the incentive bonte to Shri Baleshwar Prasad and Shri Rain 

That requisite number of copies of this award may be sent 
Prasad for the period of suspension from 25th June, 1977 to in the appropriate Government for necessary action at their 
28th October , 1977. The workmon concerned are therefore cirl. 
not entitled to any relief. 

Dated : thy 19th September, 1980 . 
4 . G . QURESHI, Presiding Officer 

MAHESH CHANDRA , Presiding Officer 
28th January, 1981. 

No. L -29011 / 15 / 79- D . III ( BI 
[No. L -29012 /7 /80 -D . DI ( B )] 

K . K . HANDA, Under Secy . 
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